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GOVERNMENT OF KERALA 

Abstract 
TESTS - DEPARTMENTAL TESTS - ISSUE OF CERTIFICATES 

DISCONTINUING OF - ORDERS ISSUED . 


PUBLIC (SERVICES D ) DEPARTMENT 
G. O. (MS) 90 /PD 

Dated, Trivandrum , 24th March 1969. 
Read ( 1 ) 

G. O. (MS) 30 /PD dated 29-1-1966 . 
(2 ) Letter No. SPL . 35132/68 dated 8-1-1969 from the Secretary , 

Kerala Public Service Commission . 


ORDER 
At present certificates in proof of having passed the Departmental tests 
conducted by the Public Service Coinmission are issued to the candidates by 
the Commission levying a fee of Re. 1/- per certificate. The Commission 
have advised Government to discontinue the present practice of issuing 
certificates to candidates and introduce the system of publishing the full 
addresses of the successful candidates with their Register numbers in the 
Kerala Government Gazette. 

Government after due consideration accept the advice of the Commission 
and order accordingly . Necessary entries will be made by the Departmental 
authorities concerned in the service books of the candidates concerned , by : 
referring to the Gazette in which the results are published . This order will 
come into force with effect from 1-1-1970 . 

By order of the Governor , 
C. P. RAMAKRISHNA PILLAI, 

Joint Secretary . 
The Secretary, Kerala Public Service Commission (with C. L.). 
The AccountantGeneral 
The Finance Department (vide their U. O. No. 6945 /BG3/69 / Fin . 

(dated 20-2-1969) . 
All Heads of Departments. 
Copy to : 

Stock File . 


TO 
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GOVERNMENT OF KERALA 

Abstract 
INTEGRATION OF SERVICES - LAND REVENUE DEPARTMENT 
FINAL INTEGRATED GRADATION LIST AS ON 1-11-1956 

AMENDMENT ISSUED . 


PUBLIC (INTEGRATION ) DEPARTMENT 
G. O. ( P ) 108 /PD . 

Dated , Trivandrum , 16th April 1969. 
Read :-1. G.O. (P ) 86 /Public dated 9-3-1966 . 
2. G. O. Rt. 459 /Rev . dated 18-3-1969. 

ORDER 
In the final integrated gradation list published with the G. O. first read 
above Sri. N. Sreedhara Panicker was assigned rank No. 1056 among the 
L. D. Clerks. In the G. O. read as second paper above it was ordered that 
the promotion of Shri Panicker to the L. D. cadre on 28-1-1954 was regular 
and that his seniority should be regulated accordingly . Government there 
fore order the following amendments to the final list published with the G. O. 
first read above. 
(a ) the name of Shri N. Sreedhara Panicker, item No. 1056 on pige 

61 of the list published with the G. O. read as first paper above , 
among the L. D. Clerks will be deleted along with the particular s 
shown against his name except in Col. 9 (assigned date) and he 
will be shown as Sl. No. 937 among L. D. Clerks above 
ShriM. Sreenivasan and below Sri T. Raghavan with the 

assigned date of 28-1-1954 earlier assigned to Shri M.Sreenivasın . 
(b ) the si. No. 937 (M.Sreenivasan ) will be corrected as 938 and the 

serial numbers up to 1055 ( P. O. Annamma) will be corrected 

accordingly . 
(c ) the assigned dates shown in Col.9 from item 938 to 1056 i.e. frm 

Sri K. K. Subramoniam to SriN. Sreedhara Panicker will be 
assigned to their immediate seniors. 

By order of the Governor , 
C. P. RAMAKRISHNA PILLAI, 

Joint Secretary 
To 

The Secretary , Board of Revenue. 
The Secretary, Kerala Public Service Commission (with CL) 
The Revenue Department . 

The Finance Department. 
G. 884 
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GOVERNMENT OF KERALA 
Home (B ) Department 

NOTIFICATION 
G. O. Ms. 128 /69/Home. 

Dated, Trivandru , 16th April 1969 . 
In exercise of the powers conferred by section 17 of the Probation of 
Offenders Act, 1958 (Central Act 20 of 1958 ), the Goveroment of Kerala 
with the approval of the Central Government here y make the following 
amendments to the Kerala Probation of Offenders Rules, 196 , the same 
having been previously published as required by sub section (3 ) of the said 
section , namely : 

AMENDMENT 
In the said Rules for Form II the following Form shall be substituted , 
namely : 


FORM II 


ORDER UNDER SECTION 4 OR SECTION 6 OF THE PROBATION OF 

OFPENDERS Act, 1958 . 
In the Court of . 

(Magistrate/ Judge ) 
(Place ).. 

.. ( District ) 
Το 

Probation Officer 
District Probation Officer 

In charge of (name the jurisdiction ) 
Whereas a report under sub -section (2 ) of section + of the Probation of 
Offenders Act, 1958 (Act 20 of 1958) or under the provision of.... 

is required for dealing with (name) .. 
son /daughter of........ 

. who has been brought 
before the court under section 

in case No. 
.and whose particulars are given overleaf . 
You are hereby directed to collect or arrange to collect the necessary 
information on points of enquiry noted overleaf and place the same before 
the court on 
( Seal of the Court) 

Magistrate /Julge. 
Points of enquiry by the Probation Officer s 
Points on which a report from the Probation Officer is not required by 
the Court may be struck off from the following lists: - 

1. Personality Character and motivating factors. 
2. Circumstances and prospects of rehabilitation , 
G. 878 


3. Home surroundings. 
4. Is he a suitable case for being placed on supervision , if so, who should 

exercise supervision over him and what conditions should be 

imposed 
5 . 

(Any special point on which information is required such as physical 

or mental condition may be specified in blank space ) . 
6 . Most suitable method of dealing with the Offenders. 


PARTICULARS OF ACCUSED . 
1 . Name of accused 
2. Address of accused 
3. Age of accused 
4. Brief description of offence 
5. Place of custody , if in remand 
6. Name and address of surety, if on bail 
7. Police Station and Crime Number 
8. Any other particulars helpful in the enquiry 

By order of the Governor, 

P. N. PISHARODY , 
Assistant Secretary . 
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GOVERNMENT OF KERALA 


Agriculture (Planning) Department 

NOTIFICATION 
GO. MS. No. 160/69/ \ gri. 

Dated, Trivandrum , 7th April 1969. 
Under Article 80 of the Articles of Association of the Kerala Agro 
Industries Corporation Limited the Government of Kerala are pleased to 
make the following appointments in the Board of Directors of the Agro 
Industries Corporation . 
1. Shri M. L. Ray, 

Deputy Secretary to Government of India , Ministry of Food, 
Agriculture, Community Development and Co -oporation 

(Department of Agriculture ) in place of Shri R. K. Rath . 
2. The Additional Secretary (Planning ) in place of Secretary 
( Planning). 

By order of the Governor , 

T. V. SWAMINATHAN , 
Additional Secretary. 


G. 868 . 
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GOVERNMENT OF KERALA 
Finance Department 

NOTICE 
No. 16801 PF/69 /Fin . 

Dated , Trivandrum , 9th April 1969. 
A list of subscribers whose Provident Fund balances are remaining unclaimed for over one year is 
published herewith . The Provident Fund balances as shown in the list appended will be released by the 
Controller oi Accounts , Office of the Accountant General, Kerala , Trivandrum - l , on claims from the subscri 
bers or the s dependents in accordance with the rules. 

P. V. KRISHNA PILLAI, 

Assistant Secretary. 
Statement of unclaimed balances in Providert Fund 

Date from 
SI. 

Account 

Department or office in which the Balance 
No. Name of subscriber Number which the subscriber balance is 

to be 
worked last 

outstanding claimed 
( 1) ( 2 ) ( 3 ) 

( 4 ) 

(5) (6 ) 

Rs. 
1. K. Enose , H. C. 923 

P. 2511 

Police Department, 
Trivandrum District 

1957-58 2.00 
2 . K. P. Krishnan Nair , P. C. 6305 P. 6278 

do . do . 

1961-62 23.00 
3 . P. Sıraswathy Amma, 
6265/18477 MP S., Quilon 

1961-62 77.00 
4 . P. G. Parameswara Iyer 7826/25423 U.P.S. , Monkompu 

1960-61 

2.00 
5. K.Krishnan Nair, Peon 

3582/4595 Office of the School of Medical 

Inspection , Kunnathunadu 1960-61 105.75 
6 . K. M. Sankara Panicker 

19330 

Ezhumattoor U. P. School 1960-61 4.00 
7. V Raghavan 18091 

1961-62 4.00 


Bhagava her 


(2 ) 


(5 ) 


(6 ) 


( 1 ) 
8. T. K. Jacob 


(3 ) 
IT. (TC ) 181 


( 4) 
Office of the Income Tax 

Officer , A Ward , Alwaye 


1-2-1969 


207.00 


9. P. K. Divakaran 


23144 
A. J. 5370 


do . 


10. T. Balachandra Menon 
11. N. Kunjan Pillai 
12 A. N. Raman 
13 . K. Sankunny Nair 
14 . N. Balakrishnan 
15 . D. N. Govinda Pillai 
16. M.Raghavan Nair 


GAE . 4498 
GAC. 679 
GAC. 3431 
GAC. 3530 
GAC. 2799 
GAC. 2743 
248 


15.00 
33.00 
80.80 
153.00 
52 00 
20.00 
18.00 
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do . 
do. 


>> 


Peon , Sub -Magistrate s Court, 
Chengannur 

6/65 
L.D.C., Collectorate, Ernakulam 1961-62 
do . 

do. 1949-50 
do. 

1959-60 
do . 

do . 1958-59 
do . 

do . 1956-57 
do . 

do . 1956-57 
Government Dispensary , 

Thengapattanam 1959-60 
do. Thodupuzha 1959-60 
do . Vidura 

Arakulam 

Pathanamthitta 
District Hospital, Quilon 
Malaria Dispersary , Chembur 
Government Dispensary, Varkala 
do . 

do. 
do . 

do . 
District Hospital, Quilon 
do . 

do . 
do . 

Kottayam 
do . 

do . 
do . 

do . 
do . 

do. 
do . 

Alwaye 
do . 

do. 
do . 


19 


93 


17 . P. Krishna Pillai 

257 
18. R. Lekshmanan Pillai, Cook 297 
19 . P K. Narayanan Pillai, Watcher 298 
20 . K. Narayanan Nair , Watchman 299 
21 . S. Raman Nair , Cook 

400 
22 . Rebacca A. Layal 

403 
23. P. Gopalakurup, Waterman 409 
24 . Chummar P. Abraham 

410 
25. R. Madhavan , Scavanger 

411 
26. Thresia , Sweeper 

415 
27 . G. Vareed , Waterman 

442 
28 . P. M. Joseph , Ambulance Cleaner 452 
29 . P. Meenakshy, Sweeper 

465 
30 . Aley Ouseph , Sweeper 

466 
31 . V. Narayana Pillai 

563 
32 . K. P. Ammini, Sweeper 

580 
33 . Lekshmy, Scavanger 

581 
34. P. P. Krish · an Nair, Watchman 

582 


92 


2.00 
3.00 
6.62 
25.00 
3.00 
2.50 
90.87 

2.00 
15.63 
2.00 
0.50 
0.50 
9.18 
96.37 
15.50 

1.00 
35.00 
45 00 
6.00 


99 


99 


9 


3 


39 


> 


) ) 


do . 


9 


38 . 


583 
708 
716 
743 
750 
768 
774 
776 
778 
779 
780 
782 
784 
789 
864 
878 


District Hospital, Quilon 1959-60 
T. B. Hospital, Nagercoil 
do . do . 

1956-57 
Government Hospital, Trichur . 1959-60 
School of Nursing , Trivandrum 
Bivecskhy Dispensary , Thuravoor 
Victoria Hospital, Quilon 
do . 

do . 
do. 

do. 

do , 
do. 

do . 
do. 

do . 
Opthalmic Hospital, Trivandrum 
T. B. Hospital, Nagercoil 1956-57 
Fort Hospital, Trivandrum 
L. S. Noornad 


30.00 

5.73 
96.49 
164.50 

1.00 
0.75 
175.25 
63.00 
0.75 
0.75 
59.00 
075 

0.75 
159.00 
35.75 
50.25 


do . 


91 


99 


47 . 
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35 . Achuthan Nair, Cook 
36 . R. Ganeswaran Nair , Watchman 
37 . M. Velayudhan , Sweeper Scavanger 

P. Ayyappan , Scavanger 
39. N. Siyasankaran Nair 
40 . R. Narayana Panicker , Watchman 
41. Madhavi, Scavanger 
42. Kannamma, Scavanger 
43 . K.Narayana Pillai, Cook 
44 . K. Raghavan Pillai, Cook 
45. Maria , Scavanger 
46. Louis, Scavanger 

Ponni Bhageerathi 
48. N. Subbaiah 
49. R.Bh- gavathi Pillai 
50 . K. Velu Pillai, Cook 
51 . Muthu Nadar Rowkey, 

wee per Scavanger 
52. K. C.Mathew , Gate Keeper 
53 . M. A. Unni, Boatman 
54 . N.Kunjukrishna Pillai, Gardner 
55. P. Joseph 
56. K.Krishna Pillai, Waterman 
57 . K. G. Sankaran Nair 
58 . K.Kesavan 
59 . N. Krishnan Nair 
60 . K. N. ankara Pillai, Watchman 
61. K.N. Sankara Pillai, Sweeper 

N. K. Sivan 
63 . R. Ayyappan , Sweeper 
64 . P. Kesava Pillai, Cook 
65 . K. Karthikeyan, Scavanger 
66. Pylee Varghese , Scavanger 
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> 


92 


99 


>> 


32 


888 
893 
922 
934 
937 
1063 
1064 
1089 
1091 
1094 
1095 
1096 
1121 
1137 
1140 
1156 


T. B. Hospital, Nagercoil 1959-60 
Govt. Hospital, Thiruvalla 

do . Pathanamthitta 
T. B. Hospital, Nagercoil 
Mobile Dispensary , Poozhnad 
Govt. Dispensary, Arumangal 
P. H. U Kalady 
Govt . Hospital, Alwayc 
T. M. D. Koodel 
Govt. Dispensary , Pandalam 
do 

Thodupuzha 
Ottapalam Hospital 
Govt. Dispensary , Thumpamon 

do . Alwaye 
do . 

do. 
do . Kalapellamattom 


22 


155.25 
80.88 

15.00 
160.00 

1.00 
3.00 
0.75 
37.00 
114.25 

7.50 
3.00 
0.75 

2.75 
33.00 
33 00 
44.75 


) ) 


) 


62 . 


> 


99 


9 


( 2 ) 


( 1) 


( 3 ) 


( 4 ) 


(5 ) 


(6 ) 


99 


Government Dispensary , Elangi. 1959-60 
Mental Hospital, Trivandrum 
T. B , Centre , Trivandrum 

do . 
do . 
do . 

o . 

do . 
Govt. Hospital, Mavelikara 

do . 
Mental Hospital, Trivandrum 

do . 


> 


90 


1158 
1403 
1430 
1431 
1432 
1433 
1434 
1436 
1442 
1498 
1509 
1565 
1651 
1655 
1658 
1659 
1672 
1673 
1690 
1801 
1802 


9 00 
0.75 
3.75 
3.75 
3.75 
3.75 
3.75 
3.75 
11.25 

3.25 
• 2.75 
17.69 
0.75 

1.50 
36.00 
115.00 

8.00 
7.00 
1.25 
24.75 
25.00 


2 


> 


do . 


9 ) 
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67. Esthappan Aley , Sweeper 
63. Kunju , Cleaner 
69 . K. Sivasankaran Nair, Van Cleaner 
70. Valgukhan , Lascar 
71 . Zacharia George , Lascar 
,72 . S. Damodaran , Van Clearer 
73 . K. Madhavan Nair 
74. P. Krishna Pillai, Van Cleaner 
75 . S. Balakrishna Pillai, Lascar 
76 . S. Parameswara Panicker, Cook 
77 . K. Thankamma, Lascar 
78 . K. Narayanan 
79. Rajina, Cleaner 

S. Andrews, Cleaner 
81 . Karuppan Pappen , Cleaner 
82 . D. Daniel, Lascar 
83 . C. Ayyappan 
84 . S Kesava Pillai 
85 . P. V. Ouseph , Cleaner 
86 . M.N. Sankaran Nair, Cook 
87 . C. Kesavan , Lascar 
88 . BakkalMadhavi Amma, Parukutty 

Amma, Cleaner 
89. Adiyath Poulose, Pathrose , Cleaner 
90 . K. T. Anuam , Cleaner 
91 . A. Chellamma, Lascar 
92 . Balakrishna Pillai, Lascar 
93 . K.Raman Nair , Cleaner 
94 A. Surendran Nair, Peon 
95 . C. Achuthan Nair , Lascar 


80 . 


1956-57 


99 


" 


39 


99 


do.. 
T. B. Hospital, Nagercoil 

do . 
Medical Department 

do . 
Govt. Hospital, Alleppey 
Medical Department 
Gcvt. Hospital, North Parur 

do . Cranganoor 
do. 
do . 

do. 
Medical Department 

do . 

do . 
School of Nursing, Trivandrum 
Maternity Hospital, Trichur 


21 


do . 


1959-60 


9 


1805 
1806 
1807 
1826 
1827 
1828 
1833 
1877 


10.75 
6.00 
4.50 
8.75 
7.00 
8.75 
2.75 
1.50 


93 


29 


96 . 


9 


L. Antony, Cleaner 
97 . P. N. Krishna Menon , Cook 
98. Oniseph Joseph, Hospital Servant 
99. T. A Krishna, Cleaner 
100 . T. A.Krishna , Cleaner 
101. K. V. Chanku , Gate Keeper 


1.00 
7.50 
7.00 
5.50 
1.00 
47.00 


9 ) 


do . 


35 


» 


102. Ayyappan Mather , Sweeper 


" 


105 . 


3 


" 


93 


» 


1899 Govt. Dispensary, Ezhumpanna 1959-60 
2026 Govt. Hospital, Palluruthy 
2027 

do . 

do . 
2028 

do. 

do . 
2028 

do . 
1141 

do . 

Alwaye 
PUBLIC HEALTH 
87 Sanitary Circle Office , 

Kottarakara 
101 Mosquito Control Works, Kottayam , 
197 Conservancy, Manappuram 
198 Conseivapry, Manappuram 
346 Mosquito Control Office, Quilon 
352 do. 

do . 
354 do. 

do . 
355 do . 

do . 
392 Conservancy Sweeper, Thrikkariyam ,, 
394 do . 

Piravam 
404 Malaria Dispensary , Ezhumattoor 
450 do . 

do . 
541 Conservan y Office , Perumbavoor 
545 do . 

Kalady 

do . 
547 do. 

do . 
548 do . 

Chalakudy 
550 do . 

Ankamali 
564 Filaria Control Office , Ambalapuzha 
584 Govt Dispensery , Piravom 
816 Conservancy Office, Karunagappally 
817 do . 

do . 
818 do . 

do. 
820 do. 

do . 


9 


103. S. Parameswaran Pillai, Cooly 
104. Ouseph Joseph , Sweeper . 

Ouseph Pushpakutty, Sweeper 
106 . D. Sulochana , Cooly 
107 . V. Narayan Pillai, Cooly 
108 . K Baskara Pilai, Cooly 
109 . K.N. Parameswaran Pillai, Cooly 
110. Choathythevan , Sweeper 
111 . Kunjuva key, Suceper 
112 . Eso Varghese, Sweeper 
113. K. Parameswaran Kunji 
114 . Poulosr Abrahain , Sweeper 
115 . Villy Pally , Sucrper 
116. K. Karumpan . Sweeper 
117 . K. Sa thavu , Sweeper 
118 . K. Charan , Suveper 
119 . Devassia Varghese , Sweeper 
120 . C. Thomas, Cooly 
121 . V. K. Krishnan , Sweeper 
122 . Kannan bevan , Swecper 
123 A. Ayyappan 
124 . Ommon Mathai 
125. Thomas Mathai 


32 


35.49 

1:50 
144.75 
150.75 

1.50 
! .50 
9.38 
1.50 
55.12 
53.12 
3.50 
1.75 
78.49 
8.75 
8.75 
8.75 
5 00 
5.00 
10.00 
0.75 
2.00 
2.00 
1.00 
2.00 


546 


do . 


» 


93 


3 


(1 ) 
126 . 


(2 ) 
A. Sankaran 


( 3 ) 
821 


(6 ) 
2.00 


2.00 
2.00 


>> 


1.50 
97.25 
34.58 


3 ) 


1.50 
16.00 

1.50 
16.00 


9 ) 


( 4 ) 

(5 ) 
Conservancy Office, Karuna 59-60 

gappally 
do . 

do . 
do. 

do . 
Mosquito Control Works, 

Neyyattinkara 
Conservancy Office , Poovar 
do . 

do. 
Mosquito Control Works, 

Neyyattinkara 
Palace Conservancy 

do . do 

do . do . 
Malaria Control Works, 

Shengulam 
do . 

do . 
do . 

do . 

do . 
do . 

Thackaly 
do . 

do . 
Malaria Lascar, Aryanad 

do . 
Malaria Control, Aryanad 
do . 

Perumkadavila 
do . 

do . 
do . 

do . 
do . 

do . 
do . 
do . 
do . 

do . 
do . 

do . 


127 . R. Karuppan 

822 
128 . T. Ommoni 

823 
129 . S. Kunjukrishnan , Cooly 

906 
130 . T. Kunjan , Sweeper 

910 
131 . A. Yohannan 

911 
132. P. Madhavan Pillai, Maistry 

918 
133. Bhagavathikrishnan , Watcher 

947 
134 . K. Madhavan , Cleaner 

948 
135. Paramu, Cleaner 

950 
136. K. M. Narayanan Nair , Spraying Cooly 979 
137. K. Karunakaran Nair , Spraying Cooly 980 
138. P. S. Ayyappan , Sweeper Cooly 

981 
V. Velayudhan Nair , Spraying Cooly 982 
140. K. Samuel, Cooly 

984 
141. R. Velayudhan Pillai 

985 
142 . S. Kuttan Pillai, Lascar 

986 
143. B. Sankara Pillay, Cooly 

987 
144 . Nesan Podiyan 

989 
145 . K , Madhavan Pillai 

991 
146. P. Kuttan Pillai, Cooly 

992 
147 . V. Kunjukrishna Pillai 

994 
148 . Markose 

996 
149 . K. Bhaskaran Nair 

997 
150 . N. Raghavan Pillai 

998 
151. Daveed , Cooly 

1000 
152. R Kunjukrishna Pillai, Cooly 

1002 
153. Kochunni Kuttan , Cooly 

1003 


9 


do . 


> 


139. 


> 


1.00 
1.00 
1.00 
1.00 
68.37 
1.50 
1.50 
1.50 
1 50 
1.50 
1.50 
1.50 
0.75 
1.50 
1.50 
1.50 
1.50 
1.50 


do . 


> 


do . 


22 


do . 


) 


do . 


3 


3 ) 


9 ) 


do . 
do . 
do . 
do . 
do . 


do . 
do . 
do . 
do . 
do . 
do . 


> 


do . 


2 ) 


do 


154 . Pathrose Daniel, Cooly 
155 Pathrrse Kochappy Cooly 
156 . S. Ponnan Pillai 
157 . N. Balakrishna Pillai 
158 . P. Gopalan Nadar 
159. T. Gangadharan Nair 
160 . T. Krishnan Nair . Cooly 
161 K. Bhaskara Pillai, Cooly 
162. Varghese Abraham , Sweeper 
163. Abraham Pathrose, Sweeper 
164. K. Parameswaran Nair , Cooly 
165. Isach Abrahm , Cooly 
166 . K. Sreedharan Nair , Lascar 
167 . K. Kuttappan Nair , Lascar 
168. G. Krishnan Nair, Cooly 


1005 
1006 
1007 
1008 
1009 
1010 
1011 
1013 
1068 
1070 
1116 
1932 
1133 
1134 
1339 


1.50 
1.50 
1.50 
1.50 
1.50 
1.50 
1.50 
1.50 
5.00 
9.75 
1.50 
1 50 
1.50 
1.50 


. ) 


7 


. ) 


do . 


do . 
Malaria Control, Moranjoor 
Conservancy Sweeper, Ankamali 
Conservancy Office, Kalady 
Malaria Control Works 
do . 

Thackaly 
do . 

Aryanad 
Malaria Office, Trivandrum 
Malaria Control, Ottasekhara 

mangalam 
do . 

do . 
Malaria Control, Perumkadavila 

do . 
Malaria P. H.D. Vayhuchal 
do . 

do . 
do 

do . 
do . 
do . 
do . 

do . 
Conservancy Office, Parassala 
do . 

do . 
do 

do . 
do . 

do . 


> 


" 


169. K. Sarweswaran Pillai 
170. K. Krishna Panicker, Field Worker 
171. S Madhavan Pillai 
172. L. Unnikrishnan Nair 
173. N. Krishna Pillai , Field Worker 
174. J. Nelson 
175. M. Sankara Pillai 
176. M.thew Kochuthampi 
177 Sanku Kesavan 

Susan Mukkayyan , Sweeper 
179. Podithampichandran 
180. Kaly Thampi 
181. Kaly Pachen 
182. M.Salaslin 
183. Kutti Ayyankunju 
184 . En se Theppalose 
185. Jacob Varghese 


do . 
do . 


1341 
1342 
1343 
1446 
1447 
1531 
1561 
1598 
1599 
1606 
1606 
1609 
1610 
1611 
1612 
1613 
1615 


1.50 
1.50 
1.50 
0.75 
0.75 
1.50 
1.50 
24.75 
5 50 
5.50 
5.50 
5.50 
5.50 
5.50 
5.50 
5.50 
1.50 
5.50 


3 ) 


178 . 


) 


> 


do . 
do . 
do . 
do . 


do . 
do . 


99 


do . 
do . 


>> 


99 


(5 ) 
59-60 


(6 ) 
5.50 
8.25 
8.25 
34.00 


52 


92 


do . 


8.25 


32 


do . 


8 25 
0.25 
2.75 
2.75 
0.75 
075 
1.50 


> 


do . 


075 


(1 ) 

( 3 ) 
186. Joseph Ponni 

1616 Conservancy Office , Parassala 
187 . . ) . Antony 

1628 do . 

do . 
188 . K.R. Narayanan Nair 

1629 do . 

do . 
189 . K.Narayanan Panicker , Field Worker 1665 Malaria Control, Vazhachal 
190 . M. D.niel 

1698 

do : 
191 . V. Augustin 

1699 do. 

do . 
192. M.Neelakanth Pillai 

1700 do . 

do . 
193 . E. K. Raman Nair 

1752 do . 

do . 
194 . Mark se Joseph 

1777 

do . 
195 . J. L aniel 

1785 do . 

do . 
196. K.Smel 

1786 do . 

do . 
197 . P. Velu Pillai 

1927 

do . 
193 . K. P.diyan 

1945 do . 

do . 
199. A. Podiyan , S.veeper 

1971 Health Inspector s Office, 

Peermodi 
200. R. Sekharan Nair , Cleaner 

1979 P. H. Unit, Ramamangalam 
201. C. K. Chathan 

1990 do . 

do . 
202. K. S. Varghese 

2025 

do . 

LAND REVENUE 
203. P. Madhavan Pillai 

954 P. H. Unit , Ramamangalam 
204 . G. Madhavan Pillai 

1454 do . 

do . 
205. P. P. Chacko 

2045 do . 

do . 

GAMES DEPARTMENT 
206 . Charles Johnson , Boat Driver 

24 Games Department, Thekkady 
207. Sheik.Moidu , Watcher 

Edapalayam Games Depart 

Inent, Kottayam 
208. K. J. Antony 

6 

do . 
203. Thomas Varghese, Cooly 

7 Campshed Games Department 
210 . K. Krishna Pillai 

1114 do . 

do . 
211. K. Sankaran Nair , Night Watcher 1246 Sreechitralayam 


00 


19.13 
13.75 
21.75 
1.00 


do . 


71.49 
21.50 
54.25 


210.88 


9 ) 


5 


do . 


117.00 
117.16 

11.58 
27.50 
0.75 


3011Eg. 


23 


1.00 
9.38 
6.15 
44.66 

2.00 
23.21 
2.75 
0.75 
49.50 

1.50 
63.50 
56.56 


33 


> 


. 


EDUCATION DEPARTMENT 
212 . 

Sheik Abdul Khader , Gardener , Cooly 147 University Hostel 
213 . K. Sankaran , Scavenger 

242 M.M.G. S., Puthipally 
214 . Mariam Rosa , Scavenger 

341 Thottkad 
15 . Kochukochu 

435 M.M. S. for Boys, Neyyattinkara 
216 . R. Neelakantan Nair, Scavanger 

518 M.M. S. Thekkakara 
217 . R. Narayana Pillai, Scavenger 

554 M.M. S. Shertallai 
218 . M.Govindan Nair 

1357 do . 

do . 
219 . N. V. Varghese , Gardener 

1367 G.H. S. for Girls, Alleppey 
220 : Ummini Amma, Scavenger 

1474 Middle School, Peroorkada 
221 . Güvinda Pillai 

1812 (a ) 

do . 

do . 
222. K.Kruiakse , Gardener 

2003 G. H. S., Parur 
223 . P. Kumara Pillai, Scavenger 

2006 

do . 

UNIVERSITY 
224 . K.Bhaskara Pillai, Water 

10 Unive.sity Office, Trivandrum 
225 . M Kuttan Pillai 

11 do . 

do . 
226 . N. Krishna Pillai, Peon 

12 do . 

do . 
227 . K. Vasudevan Pillai, Gardener 

163 University College 
228 . R. Madhavan Pillai, Watcher 

174 College for Women 
K Kesavan , Watcher 

431 University Office, Trivandrum 
230 . T. N. Gopala Pillai, Watcher 

506 T. U.O.T.C. Office 
231. Kochukochappu , Sweeper 

536 Training College , Trivandrum 
232 . K. Harihara Iyer, Cook 

1162 University Hostel 
233. S. Subliah , Scavenger 

1271 Hostel for Women , Trivandrum 
234 . N. Govinda Pillai, Fireman 

1350 University Gas House , 

Trivandrum 
235 . P. Velu Pillai, Fireman 

1351 do . 

do . 
236 . R. Kocha ppy Pillai, Watcher 

1352 University Gas House , 

Trivandrum 


ec 


73 


229. 


1.00 
107.75 

2.50 

2.25 
1.50+ 

1.50 
0.75 
2.50 
31.12 
30.87 
1.75 
1.75 
0.75 


> 


>> 


0.75 
1.50 


" 


0.75 


(6 ) 


239 . 


0.75 
0.75 
0.75 
0.75 
0.75 
0.75 


> 


2.75 


22 


10 


( 2 ) 

(3 ) (4 ) 

(5 ) 
237 . P. Balakrishnan , Waterman 

1412 Law College, Trivandrum 1959-60 
238. K. Kochappan Pillai, Gardener 

1413 

do. 

do . 
K Madhavan , Cleaner 

1414 

do . 

do. 
240. Thankamma , Sweeper 

1415 

do . 

do . 
241. Jesay, Scavenger 

1416 

do . 

do . 
242. Lekshmi Thankamma, Sweeper 

1417 

do. 

do. 
243. N. Narayana Pillai, Cook 

2034 Student Hall, Dept. of Phy. Edn . 

Tvm . 
MISCELLANEOUS DEPARTMENTS 
244. N. Raghavan Pillai, Satram Watcher 521 Student Hall , Dept. of Phy. Edn . 

Tym . 
245 . R. Kuttan Pillai, Satram Watcher 921 

do . 

do. 
246 . M. C. Varghese, Lascar 

1841 Walwaye Palace 
247 . A. J. Antony, Watcher 

1843 

do 
248. P. Raman Menon , Gardener Maistry 1844 

do. 
249 . M. Parameswaran Nair , Gardener 1848 

do . 
250. P. Ramakrishna Pillai, Watcher 

Satram Watcher , Kalady 
251 . K Ramakrishna Pillai, Boatman 

1998 Excise Range , Kottayam 
252 . Chellamma 

1266 

do . 
253 . S. Neelakanta Pillai, Boatman 

794 Boatman , Kallara Ferry , Vaikom 
254 ! Ayyappan Araku 

796 Chempakassery, Vaikom 
255. Kunjan Velayudhan , Ferryman 

797 Akkarapalam 

99 
256 . Gee Varghese 

804 

do . 
257. K. Padmanabhan Nair , Ferryman 805 Ferryman , Kallar , Vaikom 
258. Kumari-Kandan , Ferryman 

807 Ferryman , Kariyar, Vaikom 
259. Thomapappey , Boatman 

919 Mandaveli Ferry , Mavelikara 
260 . N. Krishnan Nair , Boatman 

266 Principal Port Officer, Alleppey 
261. P. K. Thankappan Nair, Light-keeper 791 

do . 

do . 
1327 do . 

do . 
262. P. Parameswaran Pillai, Lascar 


22 


>> 


35.99 
120.50 
70.50 
72.50 

8.50 
163.25 

2.00 
0.75 
13.37 
72-50 
74 00 
74.00 
74.00 
75.00 
75.00 
5.25 
38.50 

0.75 
L0.75 
0.75 


> 


9 


> 


65.72 


99 


263. Pappu Loonan , Sweeper 
264 . K.N. Sreedharan , Watcher 


260 
371 


72.50 
63.25 


265 . 
266 . 


) 


Ele. Sub.Station , Alleppey 
Punja Station , Ele. Control Da ., 

Pallam 
Quilon Ele . Supply 
C. C. K. V. Sub Station , 

Kothamangalam 
Sales Department 


P. Govinda Pillai, Watcher 
V. Pala , Sweeper 


558 
1110 


> 


67.25 
0.75 


267 . 


A.Manual, Watcher 


849 


W. E. P. F. 

WEPF 


268 . 


13.00 


A. Alikunju , Attender 
C. J. Kurian , Attender 


11 
15 


269 . 


126.00 


270. S. Raghavan , Lascar 


17 


271. T. C. Kumara Das , Lineman 
272. N.Ramakrishna Pillai, Overseer 
273 . K. Govindan Nair, Attender 


93 


15.50 
30 00 
434 00 


24 
25 
32 


11 


274. C. C. Ommen , Lascar 
275. N. K. Ramakrishna Pillai, Lascar 
276. N. Ramakrishnan Nair , Lascar 
277. P. Narayana Pillai 
278. P. A. Madhavan Nair, Surveyor 
279. K.Mathew , Wireman 
280. K. O. John , Overseer 
281. T. S. Cheilappan , Overseer 


33 
36 
37 
38 
45 
49 
50 
60 


33 K. V. Sub -Station , Alleppey 1955-56 
66 K. V. Sub -Station , 

Kottayam , Pallam 1957-58 
Transmission Station , 
Mavelikara 

1955-56 
Main Station , Alwaye 
66 K. V. Sub -Station , Alwaye 
Generation Sub- Division , 

Chittrapuram 
Distribution Station, Alwaye 
do . 

do . 
do. 

do . 
Ele. Central Stores, Trichur 
Tunnel Station 

do. 
Transmission Station , Mavelikara 
Junior Engineer , Ele . Sn . 

P. W. D., Alwaye 
do . 
do. 

do . 
66 K , V. Sub - Station, Alwaye 
Transmission Station . Mavelikara 
Ele . Sub -Division , Quilon 
do . 

do.. 
Ele. Sub - Station , Pallom 


4 00 
20 00 
46.00 
23.00 
34.00 
36.00 
21.00 
519.00 


» 


3 


) 


do . 


3 ) 


99 


282. M.K. Krishna Chettiyar, W. E. Lascar 
283. R. Ramakrishnan , Maistry 
284 . C. Appukuttan , Attender 
285 . Sankaran Vasu , Lascar 
286 . K. Parameswaran Unnithan , Gardener 
287. K. Raghava Panicker 
288 . M. Velayudha Panicker 


> 


10.00 

2.44 
12.00 
101.00 
13.00 
30.00 


61 
96 
143 
191 
196 
199 
244 


6 00 
14.00 


(1) 


( 2 ) 


( 3 ) 


( 4 ) 


(6 ) 


1955-56 


254 
256 
281 


106.00 

3.00 


289 . C. M. Chacko , Arten ler 
290 . R.Krishna Pillai 
: 91 . J. Moses, Lascar 


Main North Sn ., Trivandrum 
Ele . Sub- Station, Pallom 
T. S. Main South Sn ., 

Trivandrum 
Ele . Department 


29.00 
11.00 


92 


59 


12 


> 


299 . 


9 


292 . C.Padmanabhan Pillai, Attender 303 
293 . P. Nagcor Meera Rawther , Guard , 

Teak Plantation , D. F.O., 
Pathanamthitta 

171 
294 . K. P. Madhavan Pillai, Asst. Lineman 307 
295 . V. N Sivasankaran Nair. Lascar 

313 
296 . E. N. Ramapanicker, Lascar 

315 
297. Kutty M. Pathrose , Asst. Lineman 137 
298 . S. Padmanabhan , Lascar 

141 
S. Velappan Pillai, Lineman 

144 
300. K. C. Kuriakose , Lascar 

117 
301. P. K. Krishna Pillai 

142 
302. Kurian Benjamin , Lascar 

1 18 
303. A. Damodaran Pillai, Lascar 

157 
304. K. Janardhanan Pillai, W. E. Lascar 194 
305. R. Vijayan Nair, Lineman 

264 
306. K. P. Parameswaran Pillai, Lineman 236 
307 . G. Raghava Kurup 

272 
308. M.Mohammed Khan , Battery Attender 274 
309. N. Govindan Nair , 
Teak Plantation Maistry 

162 
310 . S. Pappu Kurup , Watcher 

168 
311 . K. Paramu Pillai, Watcher 

172 
312. K.Narayanan Nair , Watcher 

174 
313 . P. Kunju Pillai Kurup, Watcher 
314 . Ismail Shah Abdul Khadir , Guard 180 


Division Forest Officer 
Ele . Department 

do . 

do. 
Telephone Sn ., Mavelikara 

do .. do . 
Telephone Exchange, Trivandrum 
do . 

do. 
Telephone Sn ., Mavelikara 
Telephone Exchange , Trivandrum 
Telephone Sn ., Mavelikara 
Telephone Sn ., Kottayam 
Telephone Sn ., Mavelikara 
Telephones , Trivandrum 
Telephone Sn . , Alwaye 

do . 


116.00 

4.00 
4.00 
29.00 
54.00 
52.00 
70.00 

2.00 
39.00 

2.00 
16.00 
17.00 
265.00 
182.00 
64.00 
93.00 


>> 


39 


> 


99 


32 


Naduvathumuzha 
Teak Plantation , Konni 

do . 

do . 
Teak Plantation, Naduvathumuzha 
Divisional Forest Office, 

Pathanamthitta 


44.00 
10.00 
54.00 
67 00 
2.00 


3 ) 


178 


92 


75.00 


" 


315 . N.Nanoo . 
316 . E. Subbabiahn , Maistry 
317 . R. Gopalakrishna Pillai, Watcher 
318. A. Habeebollakhan , Asst. Lineman 
319 . C. Bhaskaran air , Lineman 
320 . N. Kesavan Nair , Lascar 
321. 1. Narayana Pillai, Garden Maistry 


181 
184 
215 
115 
117 
122 
316 


99 


1.00 
20.00 
18.00 

9.00 
49.00 
9.00 


Teak Plantation , Wadasserikara 

do . 

do. Naduvathumuzha 
Trunk Telephone Sn ., Nagercoil 

do . 

do . 
Water Works, T. W. W., 

Trivandrum 
Teak Plantation , Konni 
Conservator s Bunglow , Konni 


99 


> 


93 


1955-59 


96.00 
24.00 
18 00 


322 . 
323 . 


P. N. Bhaskaran Nair , Watcher 
M : P. BŁaskaran Nair , Watcher 


335 
346 


13 


Kerala Gazette No. 17 dated 29th April 1969 
PART I 

GOVERNMENT OF KERALA 
Laboer and Social Welfare ( H ) Department 

NOTIFICATION 
No.4127/H3/69/LSWD. 

Dated , Trivandrun, 11th February 1969 . 
The award of the Labour Court, Quilon in respect of the dispute 
between the Superintendent, l otvomul . Estate , P. O. Putumala (Via ) . 
Meppadi, South Wynaad and their workirca repic ented by the Secretary, 
Malabar Estate Worker s Union , P. O. Meppadi, South Wyrard received by 
Government cn 30-1-1969 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 ( Central Act XIV of 1947) . 

By order of the Governor , 

S. NAGARAJAV, 
Deputy Secretary 


. 


la the Labour Court , (Kerala State ) Quilon 

Camp: - Calicut 
Dated this the 14th day of January 1969 

Present: 
SHRI M. V. A. DIAS, E: A., B. L., M. 3. I. R. (Chicago ) 


INDUSTRIAL DISPUTE No. 37/15 

Bettveen 

THE SUPERINTENDENT 
POOTOOMULA ESTATE , P.O. FUTUMALA VIA ) VEPPADI, S. WYxAD 

and 

THE WORKMEN 
OF THE ABOVE ESTATE REPRESENTED BY THE SECRETARY, 
MALABAR ESTATE WORKERS UNION , P. O. EPPADI, S. WYNAD . 
Representations: 
Shri P. V. Sankaranarayanan , 
Advocate , 

For the Union . 
Calicut - 2 . 
M /s. Menon and Pai, 
Advocates, 

For the Wanagement. 
Ernakulam 
G 441/B 
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AWARD 
This is an Industrial Dispute between the Superintendent, Pootoomula 
Estate , P. O. Putumala (Via ) Meppadi, S. Wynad and the workmen of the 
above estate represented by the Secretary, Malabar Estate Workers Union , 
P. O.Meppadi, S. Wynad over " Dismissalofworker No. 790 , Avarankutty " 
referred to this court for adj diration under Section 10 ( 1) ( C ) of the 
Industrial Disputes Act 1947 (Central Act XIV of 1947) by the Government 
of Kerala in their Order , Health and Labour ( H ) Department, G. O. Rt. 
No. 2832 /65 /HLD dated 9-8-1965 . 

2. In pursuance of 2otice issued the parties put in their respective state 
ments. The Union ex mined the dismissed worker Sri K. Avarankutty as 
WWI, and the management examined Sri I. A. Ansari, Superintendent of 
Sentinel Rock Estate, who conducted the domestic enquiry in this case , as 
EW1, and proved Eit . El, the enquiry proceedings, and Ext. E2 the 
dismissal order dated 19-9-1964 issued to Shri K. Avarankutty . 

3. The facts of the case briefly stated , put forward by the Management, 
are as follows: Worker No. 790 Sri K. Avarankutty was employed in the 
Mundakıi division of the Pootoomula Estate, Meppadi. At about 4.30 p.m. 
on 1-7-1964, while tea leaves collected by the workers of the Estate were 
being weighed , the conductor who was in charge of weighing directed 
Sri Avarankutty to w..it for weighment of the tea leaves collected by him 
until the leaves collected by the female workers of the division were weighed , 
so that the female workers could be sent away earlier. Sri Avarankutty 
obstructed weighment, insisting that his leaves should be weighed first . 
Sri Cherian Mathews, the conductor attached to theMundakai division of 
the Estate, who was in charge of the weighment, sent a messenger, Super 
visor Sri Prabhakarı.n Nair, to fetch Mr. W. Y. Sharpe the Superintendent 
of the Estate to the spot, when he found that Shri Avarankutty persisted in 
obstructing the weighment. Mr. W. Y. Sharpe reached the shed at about 
5.15 p . m ., and directed Sri Avarankutty to move away . He paid no head 
to the orders issued by the Superintendent, and insisted that further we gh 

of leaves will not be allowed unless the leaves collected by him was 
weighed first. Mr. Sharpe gave orders to shift the scales for weighment to 
the other side of the shed , but Sri Avarankutty went over to the other side 
and obstructed the weighment. The Superintendent then ordered that the 
scales be brought back to its original position , at the sametime asking the 
female pluckers to come for weighment. Sri Avarankutty then kicked 
Mr. Sharpe on his back in his attempt to prevent the weighment of leaves 
collected by female pluckers. Sri Avarankutty also threatened the female 
workers asking them not to come for weighment. Supervisor Sri Mammy 
intervened , and Sri Avarankutty left the place without getting his leaves 
weighed . The leaves collected by Sri Avarankutty was weighed only at 
about 6.45 p . m . thereby causing loss to the Company. Sri Avarankutty 
was therefore charge -shected for the misconducts of riotous or disorderly 
behaviour on the premises of the estate ; of having acted subversive to disci 


mer 


3 


. 


pline in that he assaulted the Superintendent by kicking him on his back ; of 
wilful insubordination or disobedience of reasonable orders issued by his 
superiors, and of causing wilful dainage to the employer s goo is or property 
in having delayed the weighment of leaves thereby damaging the leaves. 

4. A domestic enquiry was conducted by Sri Ansari, Superintendent of a 
neighbouring estate , examinel as Ewi, in which Sri N. S Menon , Head 
Cock attached to the estate office acted as interp ete:: Sri Avarankutty was 
allowed to bring worker Sri Krishnan , a person of his choice , as observer . 
Mr. W. Y. Sharpe was examined at the enquiry , and was cross -examined at 
length by SiAvarankutty . He spoke to the misconducts alleged to have 
been committed by the accused workman in all detail . Sri Cheria Mathews 
conductor, spoke corroborating Mr. Sharps, and was cross -examined at 
length by Sri Avarankutty . Supervisor Sri P.abhakaran Nair sent by con 
ductor Sri Cherian Mathews to fetch the Superintendent to the scene of 
occurrence also spoke to the circumstances under which the Superintendent 
was summoned to the weighing shed. Sri Avarankutty however walked out 
of the enquiry when an irrelevant question in cross-examination was dis 
allowed by the enquiry office :. The enquiry was resumed the next day , but 
Sri Avarankutty again walked out of the enquiry. Worker No. 809 
Palaniappan and worker No. 999 Amritan , present at the scene of occur . 
rence, were examined by the enquiry officer in the absence of Sri Avaran 
kutty who persisted in staying away from the enquiry. The two workmen 
examined at the domestic enquiry spoke to the incident in keeping with the 
evidence given by the Superintendent and the conductor. The Enquiry 
Officer found the accused worker guilty of the misconducts with which he 
stood charged . Sri Avarankutty was dismissed from service by an order 
dated 16-9-1964 proved as Ext. E2. Since I. D. 40/63 in which Sri Avaran . 
kutty was involved was pending adjudication before the Industrial Tibunal, 
Kozhikode, a petition secking approval of the dismissal was preferred by the 
management in C. M. P. 38/64 . The dismissal was approved by the 
Industrial Tribunal, Kozhikode. 

5. The contention raised by the Union is that Sri Avarankutty is inno 
cent, that he has not assaulted the Superintendent as allege !, that action 
was taken against him to victimise him for his Union activities, and that the 
domestic enquiry was conducte ! il violation of the principles of natural 
justice. Sri Avarankutty has suggested during the cross-ex mination of the 
witnesses examined at the domestic enquiry that he was assaulted by the 
Superintendent by pushing him with his elbow . The suggestion has 1 een 
denied by all the witnesses . The evidence recorded at the d mestic enquiry 
proves beyond any doubttilat Sri varankutty committed the miscon lucts 
with which he stood charged , and that the equiry officer was justified in 
finding the accused worker g ilty of tle misconducts. I find that none of 
the principles of natural justice has been violate at the domestic enquiry. 
The dismissed worker was given all oportunitie : to pr ve his innocence . 
He has cross-examined elaborately Superintendent Mr. W.Y. Sharpe , and 
conductor Sri Cherian Mathews who was admitteily present at the scene of 


4 


nccurrence . 


It is seen from the enquiry proceedings, proved as Ext. El, 
that the dismissed worker staged a walk -out during the enquiry on more 
than one occasion , and finally stayed away while the two workmen who 
spoke to the incident corroborating the superintendent and the conductor 
wee examine l at the enquiry. The deliberate absence of the dismissed 
worker or his having refuse I to attend the domestic enquiry cannot be taken 
as an infirmity in the enquiry held by the Management. The dismissed 
worker thus neither rebutted nor attempied to rebut the case of the Manage 
ment in any way before this court. The misconducts of having disobeyed the 
reasonable ouders given by the Superintendent and the Conductor, of 
having acted subversive to discipline, ofhaving assaulted the superintendent 
of the estate, and of having caused damage to the leaves collected by the 
pluckers including the dismissed worker , hare been proved beyond any 
doubt by the Management at the domestic enquiry. I find no reason as to 
why the decision taken by the Management should be interfered with . The 
dismissal, in my opinion , is justified . An award is passed accordingly . 

6. This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette . 


M. V. A. DIAS , 
Presiding Officer. 


APPENDIX 


Witness examined on the side of the Union . 

WWI. K. Avarankutty . 
Witness examined on the side of the Management." 
EWI. 

I. A. Ansari. 
Exhibits marked on the side of the Union . 

Nil. 
Exhibits marked on the side of the Management. 
El. 

Ploceedings of Enquiry in respect of Avarankutty : 
E2 . 

Dismissal order dated 16-9-1964 issued to 

Avarankutty . 
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GOVERNMENT OF KERALA 
Labour & Social Welfare ( H ) Departmeat 

NOTIFICATION 
No. 298/H4/69/LSWD . 

Dated , Trivandrum , 4th January 1969. 
The award of the Labour Court, Quilon in respect of the dispute 
between the Management of M /s. Anand Water Meter Manufacturing 
Company, Palluruthy, Cochin -6 and their workmen represented by the 
( 1 ) General Secretary, Anand Water Meter Workers Union , Palluruthy, 
Cochin -6 (2 ) The General Secretary , Anand Wire & Water Meter Emplsyees 

nion , Palluruthy received by Government on 2-1-1969 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 
1947 ). 

By order of the Governor , 

S. NAGARAJAN , 

Deputy Secretary. 
In the Labour Court (Kerala State) Quilon 

Camp : Ernakulam 
Dated this the 13th day of December, 1968 

Present : 
SHRI M.V.A , DIAS, B.A., B.L., M.8.1.R. (Chicago ) 

In 
INDUSTRIAL DISPUTE No. 60/66 

Between : 

THE MANAGEMENT 
OF M /s. ANAND WATER METER MANUFACTURING Co., PALLURUTHY, COCHIN -6 

And 


THE WORKMEN 
OF THE ABOVE COMPANY REPRESENTED BY ( 1) GENERAL SECRETARY, ANAND 
WATER METER WORKERS UNION , PALLURUTHY , Cochin -6 , (2 ) THE 
GENERAL SECRETARY , ANAND WIRE & WATER METER 

EMPLOYEES UNION , PALLURUTHY , COCHIN - 6 
Representation : 

Sri P. F. Thomas , Advocate , Ernakulam . For the Union . 
Sri B. S. Krishnan , Advocate , Alleppey . 

For the Management. 
G. 197. 


2 


AWARD 


This is an Industrial Dispute between the Management of M /s. Anand 
Water Meter Manufacturing Co., Palluruthy , Cochin -6 , and the workmen of 
the above company represented by (1) The Cineral Secretary , Anand Water 
Meter Workers Union , Palluruthy, Cochin -6 , (2 ) The General Secretary , 
Anand Wire & Water Meter Employees Union , Palluruthy, Cochin -6 , over 
“ Retrench nent of the following workers : 


1 . A.N. Venkiteswara Bhat 17 . V.S. Sukesini 
2. Rajappan Pillai 

18 . Kabir Niza 
3 . Leslie Reberio 

19 . Reksha Chopra 
4. K.P. Thomas 

20 . K.A. Philomina 
5 . V.L. Thomas 

21 . Anandavally 
6 . Chandrasekharan Nair 22. Baby 
7 . Sadasivan Nair 

23. Radha 
8 . Geiyi 

24. Anny 
9 . Rajan 

25 . Kamala Devi 
10 . Peethambaran 

26. Vimala Rani 
11 . Xavier 

27 . Asna 
12. Joseph 

28 . Elizabeth 
13. Somasekharan Pillai 

29. Dinesan 
14 . Sadanandan 

30 . Gobind Prasad 
15 . Francis 

31.. Chandrika Prasad " . 
16. Regina Francis 
referred to this court for adjudication under Section 10 (1) (c) of the 
Industrial Disputes Act 1947 (Central Act XIV of 1947 ) by the Government 
of Kerala in theic order, Health and Labour (H ) Department, G. O. Rt. 
No. 2235 /66 /HLD dated 21-6-1966 . 

2. In pursuance of notice issued , the parties put in their respective 
statements. The union examined worker No. 20 in the order of reference 
Smt. K.A. Philomina, one of the retrenched as wwi, Sri A.N. Venkites 
wara Bhat No. 1 in the order of reference , another retrenched worker , 
as WW2, Sri Joseph Franklin , the Secretary of the Anand Water Meter 
Workers Union , as WW3, and filed Exts. W1 to W17. The management 
proved Exts. El to E3 during the cross examination of the union witnesses . 

3. The 31 workers under reference were retrenched from service by 
the management by their ne tice dated 16-12-1968 " due to circumstances 
beyond our control on payment of all compensation due to them ” . It is the 
case of the management, as conceded by the union , that all except 6 of the 
workers under reference have been re- employed in the order of seniority . 

4. Today when the case was taken up, it is represented by the learned 
counsels for the management and the union that the matter has been settled 
out of court, on the undertaking given by the management that such of the 
workers under reference whò are not re-employed , will be re-employed soon , 
as and when vacancies arise . 


5. Since the dispute has been settled amicably between the parties , 
there is no Industrial Dispute now for adjudication beti re this court. An 
award is passed accordingly. 

6. This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette . 

M.V.A. DIAS , 
Presiding Officer. 


Appendix 
Witnesses examined on the side of the union : 
WWI- K.A . Philomina 
WW2- A.N . Venkiteswara Bhat 
WW3- Joseph Franklin . 

Witnesses examined on the side of the management : 
Nil. 

Exhibits marked on the side of the union : 
Wi- Letter dated 16-12-1965 by 13 workers given to the union . 
W 2 - Certificate dated 16-12-1965 issued to A.N. Venkiteswara Bhat. 
W 3 - Letter dated 1-11-1965 from 9 workers addressed to Deputy 

Labour Officer , Cochin - 2 . 
W 4 - Letter dated 3-11-1965 from the union to themanagement. 
W 5 - Lette : dated 30-11-1965 from the Deputy Labour Oficor , Cochin . 
W 6 - Letter dated 17-12-1965 from Gobind Prasad to the union . 
W 7 — Letter dated 1-1-1966 from the Deputy Labour Commissioner . 
W 8 - Letter dated 15-4-1966 from the union to the manager, E.S.I. 

Local Office , Mattanchery . 
W 9 - Letter dated 4-5-1966 from the union to the Depaty Labour 

Officer , Cochin - 2 . 
W10 – Letter dated 11-6-1966 from the union to the management. 
W11 - Letter dated 2-6-1966 from the union to the Government. 
W12_Letter dated 24-2-1966 from the union to the Deputy Labour 

Commissioner, Trivandrum . 
W13 — Letter dated 4-4-1966 from E.S.I. Local Office, Mattancherry 

to thc union , 
W14 — Letter dated 21-12-1965 from the union to the Deputy Labour 

Officer, Cochin -2 . 


W15 — Letter dated 25-3-1966 from the union to the Deputy Labour 

Officer, Cochin - 2 
W16 — Postal acknowledgement. 
W17 — Letter dated 21-11-1966 from O.P. Elizabeth to the management. 

Exhibits marked on the side of the management : 
El- Receipt dated 16-12-1965 from K. A. Philomina . 
E2 — Letter dated 16-12-1965 from the management to A.N.V.Bhat . 
E3 — Letter dated 21-3-1966 from the Deputy Labour Officer , Cochin to 

the union . 
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Labour and Social Welfare ( H ) Department 


NOTIFICATION 


NA 5384 /H3/69/LSWD . 

Dated. Trivundrum , 12th February . 1969. 
The award of the Labour Court, Quilon in respect of the dispute between 
The President, Thirurangadi Service Co -operative Bank Limited , P.O. Thirurangadi 
and their workmen represented by the President, Kerala State Co-operative 
Employees Association , Nilambur received by Government on 7-2-1969 is hereby 
published under Section 17 of the Industrial Disputes .Ict, 1947 (Central Act XIV 
of 1947). 

By order of the Governor, 

S ! NAGARAJAN , 
Deputy Secretary . 


.N THE LABOUR COURT, (KERALA STATE ) QUILON 

Cump: Calicut 


Daled this the 11th day of January 1969 


Present: 


SHRI M. V. A. DIAS, B.A., B.L., M.S.I.R. (Chicago) 


In 


INDUSTRIAL DISPUTE No. 72/66 


Between 


the President, 


the Thirurangadi Service Co-operative Bank Ltd., P.O. Thirurangadi 


And 


the Workmen , 


of the above concern represented by the President, Kerala State 

Co-operative Employees Association , Nilambur . 


Representations : 

Shri K. P. Kesava Menon , Advocate , Calicut - For the Management. 
Shri P. V. Sankaranarayanan , Advocate, Calicut - For the Union . 


G 444 
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AWARD 
This is an Industrial Dispute between the President, the Thirurangadi Service 
Co-operative Bank Ltd., P.O. Thirurangadi and the workmen of the above con 
cern represented by the President, Kerala State Co -operative Employees Associa 
lion , Nilambur over " Dismissal of Shri N. K. Venkitachalam , Secretary, Thirur 
angadi Service Co -operative Bank Ltd. (2) Payment of wages for the period of 
non-employment." Referred to this court for adjudication under Section 10 ( 1) ( C ) 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947 ) by the Government 
of Kerala in their order, Health and Labour (H ) Department, G.O.Rt. No. 3126 / 
66 /HLD dated 5-9-1966. 


2. In pursuance of notice issued the parties put in their respective statements. 
The Union examined Shri N. K. Venkitachalam , the dismissed Secretary, Thirur 
ingadi Service Co -operative Bank Ltd., under reference as WW1, and filed 
Ests. W1 to W9. The Management declined to adduce any evidence , but proved 
the bye-laws of the Thirurangadi Co -operative Rural Bank Ltd., as Ext. E1. 

3. It is the case of the Union that Shri N. K. Venkitachalam was appointed , 
by the then Collector of Malabar, on 1-7-1949 as the Secretary of the concern , 
then known as Thirurangadi P.C.C. Society Ltd., which later on worked as 
Marketing Society , and then was known as Rural Bank , and lastly assumed 
its present name as the Thirurangadi Service Co -operative Bank Ltd. The 
Management of the Bank as per Ext. Wi dated 25-9-1965 suspended Sri N. K. 
Venkitachalam from service for 30 days with effect from 25-9-1965, on the basis 
that certain enquiries had to be conducted , by a sub -committee appointed by the 
Board of Directors , into certain complaints received against his conduct and 
character. The period of suspension was extended by 30 days as per Ext. W2 
dated 20-10-1965 , and further extended by a period of 30 days as per Ext. W3 
dated 20-11-1965 . Thereafter a charge was issued against him for alleged dis 
courteous and defiant behaviour as secretary to several members; refusal to 
supply membership application forms to various applicants; divulging of Bank 
secrets to one C. Kunju Mohamed as part of a conspiracy against the management; 
lending excess amount in the matter of gold loans, misappropriation of Bank s 
articles and using them in his house ; non -maintenance of service register ; non 
appearance before the Deputy Registrar of Co-operative Societies in A.B.C. 142, 
114 and 145 and thereby causing loss to the Bank ; etc. Sri N. K. Venkitachalam 
subinitted his explanation on 7-12-1965 and on 22-12-1965 . However without hold . 
ing a domestic enquiry or giving an opportunity to the employee to prove bis 
innocence or to rebut the charges levelled against him , he was dismissed from 
service with effect from 25-9-1965 the date on which he was suspended , by an 
order dated 25-12-1965 . It is alleged that the irregularities or the charges levelled 
against him are baseless and fabricated with a view to getting him dismissed from 
the service, due to the personal enmity borne by the President and some of 
the Directors of the Bank against him . It is further alleged that the evidence, 
if any, collected by the sub-committee appointed by the Board of Directors for 
holling the enquiry or the records or documents alleged to have been examined 
or clied upon by the sub - committee, were not disclosed to Sri N. K. Venkita 
chalam till 20-12-1965 , thereby denying him the opportunity or reasonable 
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time to understand the charges or to inspect the records. No domestic enquiry 
as such has been conducted in this case . No statement has been recorded from 
anybody, and no witness examined to prove the charges levelled against the 
employee. No opportunity was given to the employee to prove his innocence . 
The decision taken by the sub-committee is therefore alleged to be arbitrary, 
illegal, unjustifiable . and highly 

perverse . It is requested that Sri N. K. 
Venkitachalam be reinstated with back -wages and continuity of service. 

+. The contention of the Management is that Sri N. K. Venkitachalam , the 
secretary of the Bank, was not a workman within the meaning of Section 2 ( S ) 
of the Industrial Disputes Act, as his functions or duties were mainly of a 
managerial or administrative nature, under the bye-laws of the Bank proved as Ext. Ei. 
Further the Madras Co-operative Societies Act, 1935 enables Sri N. K. Venkia 
chalam to file an appeal against the dismissal before the Registrar of Co- opera 
tive Societies. The orders issued by the Sub -Committee dismissing Sri N. K. 
Venkitachalain is appealable to the Board of Directors. An appeal has actually 
been preferred by Sri N. K. Venkitachalam andis pending decision before the 
Board of Directors of the Bank . The President of the Bank has stated in the 
writien objections filed by him in this case that " I am the President of the said 
Board of Directors and consequently in as much as the identical issues referred 
for adjudication by this Hon ble Court are the very same points on which the 
pending appeal has to be heard and decided by him in his capacity as the 
President of the Board . I am precluded from traversing herein the several con 
tentions and allegations found raised by the opposite party in their statement, for, 
by doing so, I might be considered to have thereby anticipated the ultimate find 
ings and decision of the appellate authority before whom the appeal against the 
impugned dismissal order is pending disposal. It is a matter subjudice before 
the appellate authority." 


5. The only contention therefore raised by the Management in this case is 
thal Sri N. K. Venkitachalam is not a workman under the Industrial Disputes 
Act, since , as the paid secretary of the Bank , he was exercising managerial and 
administrative functions, and that as such this Court has no jurisdiction to 
adjudicate in the matter. It is more or less conceded by the Management that a 
domestic enquiry in keeping with the principles of natural justice has not been 
conducted against Sri N. K. Venkitachalam . Nor has the management proved or 
attempted to prove that Sri N. K. Venkitachalam is guilty of all or any of the 
charges levelled against him by the management. In other words the Manage 
ment contends that this court has no jurisdiction to adjudicate in the maller 
since Sri N. K. Venkitachalam is not a workman under the Industrial Disputes 
Act. 

6. Ext. E1 is the Bye-laws of the Bank produced before this court by the 
management. Clause 18 in Ext. E1 lays down that subject, to such resolutions 
as the General Body may from time to time pass the executive management of 
the affairs of the Bank shall vest in the Board of Directors, and under Clause 20 
that the Board of Directors shall appoint a paid secretary who shall have no 
seat on the Board . The duties assigned to the paid secretary as lail ciown in 
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the bye -laws include that the Secretary may obtain the orders of the Board of 
Directors by circulation of papers ; that the secretary shall be responsible for the 
executive administration of the Bank subject to the control of the President; 
that the secretary shall be the officer to sue or be sued on behalf of the Bank, 
but :dl bonds in favour of the bank shall be in the name of the President : 
that should the Secretary require relief from work , it shall be competent to the 
president to grant such relief making suitable arrangements for the conduct of 
work by one or more members of the Board of Directors; that 

the receipts 
issued for all moneys paid to the bank shall be signed by the President or secre 
tary or any member of the ollice establishment selected by the Board of Directors 
lo discharge this function ; and that the secretary shall exercise such powers as 
may be delegated to him by the Board of Directors from time to time. The 
Secretary shall have power to operate on the accounts of the Bank with other 
Banks within the limits prescribed by the Board . The secretary shall also sign , 
endorse, and negotiate cheques and other negotiable instruments within the limits 
prescribed by the Board . The cash book of the bank shall be checked and 
signed by the secretary daily in token of ils correctness. All applications for 
loans shall be made to the secretary in the form , if any, prescribed for the pur 
pose , who shall place them before the Board of Directors. Certain loans may be 
sanctioned by the President on the recommendation of the secretary subject to 
ratification by the Board of Directors at its next meeting . Besides being the 
secretary of the Bank Sri N. K. Venkitachalam was also an appraiser appointed 
by the Board for appraising the value of gold and silver articles pledged with the 
Bank. The appraiser is responsible for any loss arising out of negligence or 
error in his valuation . It is also mentioned in the bye -laws that the secretary 
shall be the authority competent to sanction casual leave to other employees of 
the Bank , but that the secretary has no authority or power to take disciplinary 
action against the members of the establishment, in as much as it is laid down 
" For purposes of taking disciplinary action against members of the establishinent, 
the Board of Directors shall elect from among themselves a sub -committee con 
sisting of the President and two other members" . The secretary has the power 
to censure or fine any member, of the establishment for good and sufficient 
Crillse , but any other punishment should be done by the President or the Sub 
Committee. Another function of the secretary is that he may grant temporary 
advances to Provident Fund subscribers from the amounts standing to their credit 
subject to certain conditions. 


7. The crux of the whole matter is whether or not this Court has jurisdiction 
to adjudicate in the matter or in other words whether or not Sri N.K. Venkitachalam 
working as a Secretary -cum -appraiser in the Thirurangadi Service Co- operative 
Bank Ltd., and receiving a total remuneration of Rs. 255 per mensem , is a 
workman under the Industrial Disputes Act. This question, at first raised as 
a preliminary issue, was conceded by the learned counsel for the Management to 
be the finai and the only issue to be determined in this case . In support of his 
contention that the paid secretary of the Bank is not a workman , but a person 
in a managerial or administrative capacity, Ext. Ei, the bye-laws of the Bank , 
was produced before court and quoted at length by the learned counsel for the 
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management in an attempt to establish that Shri N. K. Venkit:chal:un ah the 
Secretary-cum -appraiser employed in the Bank was functioning munly in a 
managerial or administrative capacity , bringing him outside the scope of workman 
as defined under Section (2 ) ( S ) of the Industrial Disputes Act. 


8. The words managerial or administrative appearing in Section 2 ( S ) 
in the Industrial Disputes Act are more or less synonymous, in as much as to 
administer means to manage ,, according to ordinary dictionaries and law 
lexicons. A Division Bench of the Andhra Pradesh High Court held in a 
decision reported in 1959 ( ii) LLJ page 717 that a Stores Manager who was 
responsible for maintaining accounts, stock checking, requisitioning etc., with 
powers to reprimand and impose fines on other employees, enjoying special 
previleges given to officers in certain matters, who attended high level 
managerial conferences, and who had absolute discretion regarding stores, 
was a workman, holding that a person employed in a managerial or admini 
strative capacity shoul be capable of real initiative, control, and command. 

The designation given to an employee is by no means conclusive. The Supreme 
Court in a decision reported in 1964 (i) LLJ page 47 held that an " Operations 
Assistant" attached to the S.V.O.C. at Madras, who was an engineer with 
several depots , pumps and installations under him , endowed with the power 
of spending Rs. 2,500 on budgeted items and Rs. 1,000 on unbudgeted items 
without approval of his superiors, and the powers to sanction leave and take 
disciplinary action against subordinates etc., will be only an employee or a 
workman , and not a person in a managerial or administrative capacity . 
The tests laid down in the above decision of the Hon ble Supreme Court to 
determine whether or not a person is in a managerial or administrative capacity 
or to bring him outside the scope of workman , are that the employee should 
have power to operate the Bank accounts of the Company, the power to draw 
and disburse money on behalf of the employer power to enter into Contracts 
on behalf of the employer and represent him in dealings with third parties, 
and power to take disciplinary action and of appointment in respect of sub 
ordinates. In my opinion , mere routine or clerical duties, as were assigned 
to Sri N. K. Venkitachalam as secretary of the Bank , do not make his functions 
managerial or administrative. The Honourable Supreme Court, in 1961 (i 
LLJ page 18 held that a person designated as Accountant is not functioning 
in a managerial capacity. The Rajastan High Court in 1967 ( i) LLJ page 271 
has held that a person employed as the acting manager and the chief account 
cfficer of a Co -operative Society is a workman under the Industrial Dispute 
Act. The same High Court in 1968 ( ii ) LLJ page 398 had held that a Junio 
Engineer of the Public Works Department is a workman under the Industria 
Disputes Act. The Madras High Court in a decision reported in 1967 (i) LL 
page 252 has held that an Assistant (Administration ) in the service of th 
Madras Electricity Board in the pay scale of Rs. 370-20-475 is only a workma 
under the Act. 


9. It follows therefore that Sri N. K. Venkitachalam working as Secretar 
cum - Appraiser of the Bank, with no seat on the Board of Directors, on 
responsible for the executive administration of the Bank subject to the conti 
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of the President, merely issuing receipts for moneys received, which function 
may be delegated to any member of the office establishment, with no powers 
of taking disciplinary action against other employees, cannot be said to be a 
person in a managerial or administrative capacity . Every function attributed 
to the dismissed employee Sri N. K. Venkitachalam , in my opinion , is not of a 
managerial or administrative capacity , applying the tests laid down by the 
Hon ble Supreme Court and other High Courts in the matter. His work can be 
said to be supervisory in character, but he was receiving a salary of only 
Rs. 255 per mensem . The dismissed employee under reference is therefore 
a workman within the ambit of section 2 ( S ) of the Industrial Disputes Act. 

10. Admittedly no domestic enquiry in keeping with the principles of natural 
justice has been held against the dismissed employee. Nor has the management 
proved or attempted to prove before this court that the dismissed employee is 
guilty of all or any of the charges levelled against him . The dismissal there 
fore will not stand, and has to be set aside. The normal relief that should be 
given to a workman who has been dismissed from service illegally and without 
justification , is reinstatement in service with full backwages. The management 
has not made out any reason as to why this normal relief should not be granted 
to Sri N. K. Venkitachalam . 


11. In the result Sri N. K. Venkitachalam will be reinstated in service with 
full back wages, deducting any amount paid to him by way of subsistence 
allowance by the management while under suspension . The management 
will further pay Sri N. K. Venkitachalam Rs. 200 towards costs. An award 
is passed accordingly . 

12. This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette . 


M. V. A. DIAS , 
Presiding Officer. 


APPENDIX 


Il ilness examined on the side of the Union : 

WW1. N. K. Venkitachalam . 


Witnesses examined on the side of the Management : 

Nil 


Exhibits marked on the side of the Union : 

W1. Suspension order dated 25-9-1965 issued to Sri N. K. Venkitachalam 
W2. Order dated 20-10-1965 issued to Sri N. K. Venkitachalam extending 

the period of suspension . 
W3. Order dated 20-11-1965 issued to Sri N. K. Venkitachalam further 

extending the period of suspension . 


W5. 


W4. Memo dated 29-11-1965 issued to Sri N. K. Venkitachalam . 

Reply to W4. dated 7-12-65 by Sri N. K. Venkitachalam . 
W6. Show Cause notice dated 14-12-65 issued to Sri N. K. Venkita 

chalam . 
W7 

Reply dated 22-12- 65 by Sri N. K. Venkitachalam . 
WS. 

Dismissal order ( copy ) dated 25-12-1965 issued to Sri N. K. Venkita . 

chalam . 
W8. ( A ) Original of W8. 
W9 Advertisement inviting applications for the post of Secretary 

in " Mathrubhumi" daily, dated 28-10-65 . 
Exhibit marked on the side of the Management: 
Ei. Bye- laws of the Thirurangadi Co -operative Rural Lank Ltd 

No. F. 1185 . 
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GOVERNMENT OF KERALA 


Labour and Social Welfare (FI) Department 


NOTIFICATION 


No. 9757/H2/69 /LSWD . 

Dated , Trivandrum , 15th March 1959 . 
The award of the Labour Court, Quilon in respect oi the 
dispute between M. Shamsuddin , Messrs Shamsuddin and Company, Quilon 
and the workmen of the above concern represented by the General Secretary , 
the Cashew Industries Staff Association , Quilon received by Government 

12-3-1969 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor 

S. NAGARAJAN , 
Deputy Secretary. 


on 
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In the Labour Court (Kerala State ) Quilon 
Dated this the 7th day of March , 1969. 

Prosent : 
Shri M. V. A. DIAS, B. A., B. L., M. S. I. R. (Chicago ) 

In 
INDUSTRIAL DISPUTE No. 2/67 

Between 

M. SHAMSUDDIN 
M /s.M. SHAMSUDDIN AND COMPANY, QUILON . 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE GENERAL 
SECRETARY , THE CASHEW INDUSTRIES STAFF 

ASSOCIATION , QUILON . 
Representations : 

Sri N. Palpu , 
Advocate , 

For the Management. 
Quilon . 
Sri N. Raman Pillai, 
Advocate , 

For the Union . 
Quilon . 


G. 735 


2 


AWARD 
This is an Industrial Dispute between Shri M. Shamsuddin , M /s. 
M. Shamsuddin and Company , Quilon and the okmen of the above 
concern represented by the General Secretary , the Cashew Industries Staff 
Association , Quilon over " ( 1) Dismissal of Witcher Shri Ibrahimkutty , 
(2 ) Non -employment of Ayyappan Pillai and Pachan Pillai" referred to 
this court for adjudication under Section 10 (1) (c) of the Industrial Disputes 
Act 1947 (Central Act XIV of 1947 ) by the Government of Kerala in their 
Order, Health and Labour ( H ) Department, G. O. Rt. No. 136 /67/HLD . 
dated 19-1-1967 . 

2. In pursuance of notice issued , the parties put in their respective 
statements, 

3. According to the Management watcher Sri Ibrahimkutty was 
dismissed from service for sleeping while on duty during night on 12-5-1965 . 
The Union would have us 

that tcher Sri Ibrahi kutty is innocent 
in the matter. According to the management Sri Ayyappan Pillai and 
Sri Patchan Pillai were offe.ed employment in another factory in which they 
were working had to be closed down. According to the union the workinen 
were denied employment by the company . 

4. Today when the case was taken up , a Memorandum of settlement 
has been fied by the parties to the dispute. The dismissal of Sri Ibrahimkutty 
is converted into discharge from service and an amount of Rs. 204 is paid 
to him in lieu of all his claims against the managemeat. Sri Pachan Pillai 
is paid Rs. 352 in full and final settlement of all his claims. The dispute 
regarding Sri Ayyappan Pillai is not pressed by the Union . The parties 
requested that an award be passed in terms of the settlement. 

5. In the result aa award is passed in terms of the settlement, 
incorporated in the petition fited before court by the parties to dispute, 
shown as Annexure to this award . 

6. This award will come into force on the oxpiry of 30 days after its 
publication in the GovernmentGazette. 

M. V. A. DIAS, 

Presiding Oficer. 
ANNEXURE 
Before the Labour Court , Quilon . 

I. D. No. 2 of 1967 

Between 
Mr. M. Shamsuddin , Managing Partner,M. Shamsuddin and Company, 
Quilon . 

And 
The workmen of the above 

concern represented by the General 
Secretary , Cashow Industries Staff Association , Quilon . 

It is submitted that the above dispute is settled as follows: -- 

(1) The dismissalof Sri Ibrahim Kutty is converted into discharge 
from service and Rs. 204 is paid in lieu of all his claims against the 
management . 


(2) Sri Pachan Pillai is paid Rs. 352 in full and final settlement of 
all his claims. 

(3) The claim regarding Sri Ayyappan Pillai is not pressed . 

The workers have today received the amounts stated above and the 
dispute is settled . 

It is therefore prayed that the Court may be pleased to pass an award 
as stated above. 
(1) For the Cashew Industries Staff Association . 

( Sd.) 
Pachan Pillai (Sd .) 

N. Raman Pillai ; 
Ibrahim Kutty (Sd .) 
(2) For Messrs. M. Shamsuddin & Company : 

(Sd.) 
Quilon , 

N. Palpu 
7th March 1969 . 
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GOVERNMENT OF KERALA 
Labour & Social Welfare (H ) Department 

NOTIFICATION 
No. 28567/ H4 /68/LSWD . 

Dated , Trivandrum , 18th December 1968 
The award of the Labour Court, Quilon in respect of the dispute 
between the Manager , Periyar Potteries, Marampally Post Office, Alwaye 
and their workmen represented by the General Secretary , Tile and Pottere 
Workers Union , Alwaye received by Government on 11-12-1968 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 (Centray 
Act IV of 1947 ) . 


By order of the Governor , 

S. NAGARAJAN , 
Deputy Secretary . 


Ia the Labour Court, (Kerala State) Quilon 

Camp : Ernakulam 
Dated this the 27th day of November, 1968 

Present : 
SHRI M.V.A. DIAS, B.A., B.L., M.S.I.R. (Chicago ) 

In 
INDUSTRIAL DISPUTE No. 18/1967 

Between ; 

THE MANAGER , 
Periyar POTTERIES, MARAMPALLY Post Office , ALWAYE 

And : 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE GENERAL , SECRETARY , 

TILE AND POTTERY WORKERS UNION , ALWAYE 
Representation : 

Sri T. C. N.Menon , Advocate, Ernakulam . For the Union . 
Sri Patrose Mathai, Advocate , Ernakulam . 

For the Management. 
G. 2278 /V 


AWARD 
This is an Industrial Dispute between the Manager, Periyar Potteries , 
Marampally Post Office, Alwaye and the Workmen of the above concern 
represented by the General Secretary , Tile and Pottery Workers Union , 
Alwaye, over " Denial of employment to Kuttan Narayanan ” , referred to 
this court for adjudication under Section 10 (1) (c) of the Industrial Disputes 
Act of 1947 (Central Act XIV of 1947) by the Government of Kerala , in 
their order Health and Labour (H ) Department, G.O.Rt.No. 631/67 /HLD , 
Trivandrum dated 18-2-1967 . 

In pursuance of notice issued , the parties put in their respective 
statements . Sri Kuttan Narayanan under reference was examined as wwi 
and Ext. W1 filed . Sri V. M. Abdul Kadir , a Maistry attached to the 
Periyar Potteries was examined as EW1. 

It is the case of the union that Sri Kuttan Narayanan , working in the 
Periyar Potteries, Alwaye sustained certain injuries to his fingers due to an 
accident, and was on E.S.I. leave till 23-2-1966 . It is alleged that the 
management refused him employment when the worker reported for duty on 
23-2-1966 with the necessary fitness certificate issued by the E.S.I. Medical 
Officer. It is alleged that the denial of employment is without bonafides 
and hence the worker has to be reinstated with backwages . According to 
the management Sri Kuttan Narayanan was employed in the press section 
of the tile factory when he met with an accident resulting in the loss of two 
fingers. He is not fit to work in the establishment, and it is not proper that 
the employee should be made to work in the factory in the interest of his 
own safety. Sri Kuttan Narayanan is entitled to the benefits admissible 
under E. S. I. Act, and was also being treated by E.S.I. Medical 
Officers , receiving all medical benefits. The discharge of Sri Kuttan 
Narayanan is therefore fully justified , legal and proper. 

Today when the case was taken up , a jointmemorandum of settlement 
has been filed by the parties to the dispute, settling the matter out of court: 
According to the settlement Sri Kuttan Narayanan will be re employed 
in the concern for any work other than the work in the press section of the 
factory, on the workmen reporting for duty on or before 1-1-1969. An 
amount of Rs. 100 will also be paid to him . 

In the circumstances, an award is passed in terms of the memorandum 
of settlement filed by the parties to the dispute , shown as annexure to this 
pward , as requested by the parties. No order as to costs . 

This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette . 


M.V.A. DIAS, 
Presiding Officer. 
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ANNEXURE 
Before the Labour Court, Quilon 

I. D. No. 18 of 1967 

Between 
"Periyar Potteries, Alwaye (Management) 

And 
Tile and Pottery Workers Union , Alwaye (Union ) 
PETITION SUBMITTED ON BEHALF OF THE PARTIES AFOREMENTIONED 

The above industrial dispute has been settled between the parties on the 
following terms 

1. The workman , Sri Kuttan Narayanan , will be re- employed for any 
work other than the work in the Press Section of the Factory for which he is 
disabled . 

2 . A sum of Rs. 100 will also be paid . 
3. The workman should report for work on or before 1-1-1969. 
It is prayed that an award may be passed in terms of the settlement. 
Dated this is 27th day of November 1968 . 


( Sd .) . 

(Sd.) 
M. PATHROS MATTHAI, 

T.C.N. MENON , 
Advocate for Management. 

Advocate for Union . 
Appendix 
Witnesses examined on the side of the petitioner : 
WW1 - Kuttan Narayanan . 

Witnesses examined on the side of the management : 
EW1 - V . M. Abdul Kadir . 

Exhibits marked on the side of the petitioner : 
Ext. Wi - Letter dated 23-2-1966 issued to Kuttan Narayanan by the 

management, 

Exhibits marked on the side of the management : 
Nil. 


G. 2278 / V . 
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GOVERNMENT OF KERALA 
Labour and Social Welfare ( H ) Department 


NOTIFICATION 
No. 9366 /H3/69/LSWD . 

Dated , Trivandrum , 12th March 1969. 
The award of the Labour Court, Quilon in respect of the dispute between 
the Management of Kerala Oil Mart, Irinjalakuda and their workmen 
represented by the Secretary, Motor Drivers Union , Irinjalakuda 
received by Government on 10-3-1969 is hereby published under Section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

S. NAGARAJAN 
Deputy Secretary. 


in the Labour Coart (Kerala State ), Quilon : 

Camp:-Trichur 
Dated this the 17th day of February 1969 

Present 
SHRI M. V. A. DIAS, B. A., B. L., M. s. I. R. (Chicago ) 

I 
INDUSTRIAL DISPUTE No. 59/67 

Between 
THE MANAGEMENT 
OP THE KERALA OIL MART, IRINJALARUDA 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE SECRETARY 

OF THE MOTOR Drivers UNION , IRINJALAKUDA . 
Representations: 
Sri K. Balakrishna Mecon , 
Advocate , 

For the Union 
Trichur. 
Sri M.Venugopalan , 
Advocate, 

For the Management. 
Trichur- 1 . 
G. 734 
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AWARD 
This is an Industrial Dispute between the Management of the Kerala 
OilMart, Irinjalakuda and the workmen of the concern represented by the 
Motor Drivers Union , Irinjalakuda over " Termination of services of 
Sri Antony Jacob , Lorry Driver " referred to this court for adjudication under 
Section 10 (1) (c) of the industrial Disputes Act 1947 (Central Act XIV 
of 1947 ) by the Government of Kerala in their Order, Health and Labour 
(H ) Departinent, G. O. Rt. No. 3040/67/HLD . dated 27-7-1967. 

2. Ia pursuance of notice issued , the parties put in their respective 
statements. It is the case of the Union that Sri Antony Jacob was employed 
as a Lorry Driver attached to the Kerala Oil Mart, Irinjalakuda on a salary 
of Rs. 100 per mensem and a daily batta of Rs. 4 from 1965. It seems that 
while travsporting coconut oil in tins from Irinjalakuda to Trichinopoly a 
few unbilled oil tins were discovered in the vehicle at Kanjikode Check Post. 
A representative of the Management got the vehicle released on 25-2-1967 
from the Kanjikode Check Post where it was detained , and the coconut oil 
was conveyed to Trichinopoly. Sri Antony Jacob was dismissed from service 
with effect from 27-2-1967 when he returned to Irinjalakuda from 
Trichinopoly , without calling for his explanation or conducting an enquiry . 
According to the management the coconut oil tips carried in the vehicle 
without necessary documents were being transported by the driver at the 
instance of somebodyelse , and when questioned about the misconduct, 
consequent on the Lorry being detained at the Kanjikode Check Post, 
SriAntony Jacob left the service voluntarily . 

3. Today when the case was taken up for evidence it is repreasnted 
that the matter has been settled amicably between the parties, on the 
Managementundertaking to provide employment to Sri Antony Jacob if he 
reports for duty within a week from this date ie : 24-2-1969. The learned 
counsel for the Union agrees. It is understood that if Sri Antony Jacob does 
not report for duty or before on 24-2-1969 he would forfeit his employ 
ment. The parties request that an award be passed in terms ofthe settlement. 
An award is passed accordingly . 

4. This award will come into force on the expiry o . 30 days after its 
publication in the Government Gazette. 

M. V. A : DIAS , 
Presiding Officer 
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GOVERNMENT OF KERALA 
Labour and Social Welfare ( H ) Department 

NOTIFICATION 
No. 5927 /H2/69/ LSWD . 

Dated, Trivandrum , 19th Februcry 1969. 
The award of the Labour Court, Quilon in respect of the dispute 
between the General Manager, Cum -Secretary , the Mannam Sugar Mills 
Co- operative Ltd. No. 4324 , Pandalam and Shri C. K. Menon, Ananda 
bhavan , Kodanadu P. O., (Via ) Perumbavoor received by Government on 
12th February 1969 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 ( Central Act XIV of 1947 ). 

By order of the Governor , 

S. NAGARAJAN , 
Deputy Secretary 


In the Labour Court, (Kerala State) Quilon 
Dated this the 31st day of December 1968. 

Present : 
SHRI M. V. A. DIAS, B. A., B. L., M. S. I. R. (Chicago) 

In 
INDUSTRIAL DISPUTE No. 72/67 . 

Between 
THE GENERAL MANAGER-CUM -SECRETARY, 
THE MANNAM SUGAR Mills Co -OPERATIVE LTD . No. 4324 , PANDAI AM . 

And 

SHRI C. K. MENON , 
ANANDABHAVAN , KODANADU P. O. (VIA ) PERUMBAVOOR . 
Representations : 

Sri M. G. Koshy, Advocate, 
Quilon . 

For Workman 
Sri B. S. Krishnan , Advocate , 
Alleppey 

For the Management, 
G 564/B 
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AWARD 
This is an Industrial Dispute between the General Manager-cum 
Secretary, the Mannam Sugar Mills Co -operative Ltd., No. 4 24 , Pandalam 
and Shi C. K.Menon , Anandabhavan , Kodanadu P. O., (Via ) Perumba 
voor over Termination of service of Shri C. K. Menon, Boi.er Attendant, 
from the Mannam Sugar Mills Co-operative Ltd. No. 4324 , Pandalam with 
effect from 31-3-1967” referred to this Court for adjudication under 
Section 10 (1) (c) of the Industrial Disputes Act 1947 (Central Act XIV 
of 1947) by the Government of Kerala in their order, Health and Labour 
(11) Department, G. O. Rt. No. 3583 /67/HLD dated 30-8-1967. 

2. In pursuance of notice issued , the parties put in their respective 
statements Shri C. K Menon the workman under reference was eximined 
as WW1 and Exhibits W1 to W6 filed . The Management declined to 
adduce any evidence, but ued the case on admitted facts. 

3. Shri C. K.Menon was appointed as Boiler Attendant in the Mannam 
Sugar Mills ,Co -operative Ltd., No. 4324 , Pandalam with effect from 
3-10-1963 temporarily , to be on probation for a period of 6 months, by an 
order dated 3-10-1963, proved as Ext. Wi. On 16-1-1964 he was offered 
the post of Boiler Attendant on certain terms and conditions, for a period 
of 3 years, subject to termination on one month s notice on either side, 
with effect from 1-1-1964, on a salary of Rs. 270 plus D. A. in the scale of 
Rs. 180-8-270 , by an order dated 16-1-1964 proved as Ext. W2. The term 
of appointment was to expire on 31-12-1966 in accordance with Ext. W2. 
A notice dated 30-12-1966 proved as Ext. W3, was issued by the Manage 
ment to Sri C. K. Menon informing him that the period of appointment 
would expire on 31-12-1966 , and that he would accordingly be relieved 
of his duties. He was however allowed to continue , pendir g decision of the 
Board of Directors which met on 10-3-1967 and resolved to extend the 
tenure of office of Sri C. K. Menon , until 31-3-1967, and was discharged 
from service with effect from 1-4-1967 , as seen ir the communication dated 
18-3-1967 proved as Est. W4 issued to the workman . 

4. Sri C. K. Menon wis , however reinstated as Boiler Attendant with 
effect from 18-10-1967 by an order date:l 12-10-1967 proved as Ext. W5, 
which informed him " If you wish to join as Boiler Attendant in the Sugar 
Mills seasonally for this season without prejudice to the adjudication pending 
in the Labour Court , Quilon to both parties, you are requested to report 
to this office on or before 18-10-1967” . Ext. W6 is an order dated 5-12-1967 
subsequently issued by the Management informing Sri C. K. Menon , 
“ since your appointment in the Sugar Mills as First Class Boiler Attendant 
is for this Season 1967-68 and since the Season stopped with effect from 
5-12-1967 , you are relieved from the services of the Sugar Mills with effect 
from the after noon of 5-12-1967" . 

5. According to the workman , although it wasmentioned in Ext. W1 
that he was appointed as a Boiler Attendart temporarily and to be on 
Probatior for a period of six months, since no period or condition limiting 
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the appointment to any particular period or the happer ing of a particular 
contingency was mentioned therein it has to be presumed that the appoint 
ment was permanent provided the probation was satisfactory . It is also 
contented by the workman that the tenure of appointment for a period of 
three years fixed by the appointment o: der, proved as Ext W2, is in spera 
tive in law , provided the probation was found to be satisfactory . It is 
alleged that the worker is the serior most Boiler Attendant in the Mannam 
Sugar Mills, that the period of probation , may , the entire period of service 
was to the satisfaction of the management, that one Sri M.M.Abraham 
who was appointed as Boiler Attendant in 1965 , was retained in service 
while he was discharged , inspite of the f.ct that he had passed the recognised 
First Class Boiler Attendant s competency Test and was serving as Boiler 
Attendant in other Mills and that the post of Boiler Attendant is not 
seasonal in as much as even during the closure of a Sugar Mill , the Builer 
has to reconditioned and maintained during off-season for test and certi 
fication by the Inspector of Boilers. It is the case of the Workman that 
since he had completed his period of probation he must be deemed to have 
been confirmed in the post. The motive attributed by the workman for 
discharging him from service is that the man ::gement intends to confirm 
one G. Gopinatha Kurup , an apprentice trainee , alleged to be intim itely 
connected with some members of the Board of Directors of the Mills. The 
workman claimsthat he is entitled to be reinstated with full backwages. 

6. It is contended by the Management that although Sri C. K. Menon 
was employed on prubation for 6 months f.om 3-1-1963, it was stipulated in 
Ex. W1 that the appointment was temporary, and that since before the 
expiry of the period of probation , the workman accepted a contract of 
employment for a period of 3 years with effect from 1-1-1964 , the manage 
ment is entitled to discharge the workman on the expiry of the period of 
contract. Since the discharge of the worker was on the expiry of the con 
tract period , it is claimed that payment of compensation or other pr. cedure 
prescribed under chap er V of the Industrial Disputes Acts are not applicable 
to this case . It is further contended that the Sugar Industry being seasonal, 
only a skeleton staff is maintained during off Season , and that it is the right 
of the management to take a decision in respect of the personnel to be re 
tained in service. The workman was ad nittedly reinstated on 20-10-1967, 
which should go to show that there was absolutely no mala files or the part 
of the management. Since the Sugar Industry is a seasonal one , it is not 
possible to employ workers on a permanent basis. The discharge of 
Sri C. K.Menon is in accordance with the contract of employment and the 
policy laid down by the Board of Directors. 

7. It is well established that if the cintract of employment gives an 
employer the right to terminate the services of his empl. yee, it wo ild be 
open to him to do so , but when the validity of the terminatiin is challenged 
in Industrial A ljudication it would be open to this court t ) enquire whether 
the termination of service has been effected in the bonifi le exercise of power 
conferred by the contract of employment. When it is found that the dis 
charge is mala fide or amounts to victimisation or an unfair Labour practices 
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or is capricious or unreasonable as would lead to the inference that it has : 
been done for ulterior motives or it is a colourful exercise of the power vested 
in the management under the contract of employment, this court will have 
jurisdiction to interfere in the matter. The principle has been laid down by 
the Supreme Court in a decision reported in 1960 (1) LLJ Page 587 as 
follows :-- 


“ If the contract gives the employer the power to terminate the services 
of his employee after a month s notice or subject to someother condition , it 
would be open to him to take recou se to the said term or condition and 
terminate the services of his employee ; but when the validity of such termi 
nation is challenged in industrial djudication, it would be compe:ent to the 
industrial tribunal to enquire wlethe: the impugnei discharge has been 

If 
effected in the bonafide exercise of the power coaferred by the contract. 
the discharge has been orderel by the employer in bona fide exercise of his 
power, then the industrial tribunalmay not interfere with it ; but the words 
used in the order of discharge and the form which itmay have taken are not 
conclusive in the matter and the industrial tribunal would be entitled to go 
behind the words and the form and decide whether the discharge is a dis 
charge simpliciter or not.... 

The exercise of the power 
in question to be valid must always be bona fide. If the bona fides of the 
said exercise of power are successfully challenged , then the industrial 
tribunal would be entitled to interefere with the order in question . It is 
in this context that the industrial tribunalmust consider whether the dis 
charge is mala file or whether it amounts to victimisati n or an unfair labour 
practice , or is so capricious or unreasonable as would lead to the inference 
that it has been passed for ulterior motives and not in bona fide exercise of 
the power conferred by the contract. In some cases the employer may dis 
approve of the trade vnior activities of his employee and may purport to 
discharge his services under the terms of the contract. In such cases, if it 
appears that the real reason and motive for discharge is the trade union 
activities of the employee , that would be a case where the industrial tribunal 
can justly hold that the discharge is unjustified and has been made mala fide . 
It may also appear in some cases that though the order of discharge is 
couched in words which do not impute any misconduct to the employee, in 
substance it is based oi misconduci of which ,according to the employer, the 
employee had been guilty; and that would make the impugned discharge 
a punitive dismissal. 

In such a case fairplay and justice : equire that the 
employee should be given a chance to explain the allegation weighing in the 
mind of the employer and that would necessitate a proper enquiry. Whether 
or not the termination of services in a given case is the result of the bona fide 
exercise of the power conferred on the employ er by the contract or whether 
in substance it is a punishment for alleged misconduct would always depend 
upor the facts and circumstances of each case. In this connection it is im 
portant to remember that just as the employer s right to exercise his option 
in terms of the contract has to be recognized so is the ergployee s right to 
except security of tenure to be taken into account." 
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8. Admittedly Sri C. K. Menon was appointed temporarily and to be on 
probation for a period of 6 months with effect from 3-10-1963 . Before the 
period of probation expired he was offered he pist of Poiler Attendant for 
a period of 3 years , which the employee voluntarily accepted . The conten 
tion now raised by the workman that the tenure of app intment for the 
period of 3 years fixed in the app intment order proved as Ext. W2 is 
inoperative in law , is dev id of merits, in as much as the appointment of 
a person on probation is more or less for a trial period , on the expiry of 
which the employer is at liberty either to confirm or to discharge the pr. 62 
tioner without assigning any reasons. Having accepted a temporary post for 
three years, the employee is now estopped from contending that the appoint 
ment is void . No doubt, this court is vested with the jurisdiction to 
examine whether the discharge of an employee on the basis of contract of 
employment, is bonafide or with an ulterior motive. The reason given by 
the employer for discharging Sri C. K.Menon is that the Sugar Industry 
cannot afford to maintain a Boiler Attendant throughout the year as the 
Industry is only seasonal. Shri C K.Menon w.s re -enga ed on 18- !0-1967 
as a Boiler Attendant for the season in 1967-68 , and wis discharged when the 
season is alleged to have stopped on 5-12-1967 . Sri C K.Menon has not 
that the termination of his service was not in the bonafide exercise of the 
power conferred by the contract of employment. As pointed out by the 
Supreme Court in the decision cited above whether or not the termination of 
service in a given case is bonafide or with ulterior motives will depend on the 
facts and circumstances in each case. It is common knowledge that work in 
Sugar Mills is seasonal, and that workmen engaged in Sugar Mills will have 
to be discharged from service at the end of the season retaining only 
a skeleton staff . Sri C. K. Menon has failed to make out that the termina 
tion of his service on the basis of the contract of the employment actually 
amounts to victimisation or is so capricious or unreasonable as would lead 
to the inference that it has been done for ulterior motives, and not in the 
bonafide exercise of the power conferred by the contract of employment. In 
my opinion therefore the discharge of Sri C. K.Menon with effect from 
31-3-1967 under reference cannot be held to be unjustified . 

9. However, the contention of the management is that having a pointed 
Sri. C. K.Menon for a period of 3 years, they realised on the expiry of the 
period of 3 years , that it would be more expedient to appoint him only for 
the season and not permanently, and hence the discharge was effected . This 
would virtually be getting rid of surplus labour in the peculiar circumstances 
of this case , and would therefore amount to retrenchmeit under Section 25 F 
of the Industrial Disputes Act . Sri C. K.Menon will be therefore entitled to 
retrenchment compensation at the rate of 15 days average wages for every 
completed year of continuous service or ny part thereof in excess of 
6 months, for his service with the Mannam Sugar Mills Co-operative Ltd. 
from 3-10-1963 to 1-4-1967. 

G 564 /B 
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10. In the result , the discharge of Sri : C. K. Menon , Boiler Attendant 
from the Mannam Sagar Mills Co -operative Ltd. with effect from 31-3-1957 
is held to be justified . But Sri C. K.Menon will be paid retrenchment 
compensation due to him under Section 25 F of the Industrial Disputes Act 
for the period of his service with the Mills from 3-10-1963 to 1-4-1967. He 
will also be entitled to re-employment in accordance with Section 25 ( H ) of 
the Industrial Disputes Act. l he Management will further pay Sri C. K. 
Menon Rs. 100 towards costs. 

11. This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette. 

M. V. A. DIAS, 

Presiding Officer 

Appendix 
Witness examined on the side of the workman : 
WW1. 

Sri C. K. Menon . 
Witnesses examined on the side of the Management: 

Nil 
Exhibits marked on the side of the workman : 

W1. Memo of appointment dated 3-10-1963. 
W2. Memo of appointment dated 16-1-1964. 
W3. Notice dạted 30-12-1966 issued to Sri C. K.Menon and 

others. 
W4. Relieving order dated 18-3-1967 . 
W5. Memo dated 12-10-1967 issued to Sri C.K. Menon . 
W6 . Relieving memo dated 5-12-1967 issued to Sri C. K. 

Menon . 
Exhibits marked on the side of the Management: 

Nil 
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GOVERNMENT OF KERALA 


Labour and Social Welfare ( H ) Department 


NOTIFICATION 


No. 5928 |H2 69|LSWD 

Dated , Trivandrum , 19th February , 1969. 
The award of the Labour Court, Quilon in respect of the dispute between 
the General Manager, Mannam Sugar Mills Co-operative Limited No. 4324, 
Pandalam and Shri P. M. Kurian , Head Panman , Mannam Sugar Mills Co 
operative Ltd., No. 4324, Pandalam received by Government on 12th February, 
1969 is hereby published under Section 17 of the Industrial Disputes Act, 
1947 (Central Act XIV of 1947 ) . 


By order of the Governor, 

S. NAGARAJAN , 
Deputy Secretary. 


IN THE LABOUR COURT, (KERALA STATE ) QUILON 


Dated this the 31st day of December 1968 


Present: 


SHRI M. V. A. DIAS, B.A., B.L., M.S.I.R. ( Chicago ) 


In 


INDUSTRIAL DISPUTE No. 79,67 


Between 


THE GENERAL MANAGER 


324, Pandalam 


Mannam Sugar Mills Co -operative Ltd., No 


And 


SIIRI P. M. KURIAN 
Head Panman , Mannam Sugar Mills Co -operative Ltd., 

No. 4324, Pandalam 


For the Workman . 


Representations : 

Advocate, Quilon 
Advocate, Qullon , 
Sri B. S. Krishnan , 
Advocate, Alleppey 


For the Management. 


G 569 
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AWARD 


This is an Industrial Dispute between the General Manager , Mannam 
Sugar Mills Co-operative Ltd., No. 4324 , Pandalam and Sri P. M. Kurian, 
Head Panman , Mannam Sugar Mills, Co -operative Ltd., No. 4324 , Pandalam 
over " Termination of service of Sri P. M. Kurian from Mannam Sugar Mills 
Co- operative Ltd., No. 4324, Pandalam , with effect from 31-12-1966" , referred 
to this court for adjudication under Section 10 ( 1 ) ( C ) of the Industrial 
Disputes Act 1947 (Central Act XIV of 1947) by the Government of Kerala 
in their order, Health and Labour ( H ) Department, G.O. Rt. No. 3641 |67|HLD , 
dated 1-9-1967 . 


their respective 
2 . In pursuance of notice issued, the parties put in 
statements . Sri P. M. Kurian the workman under reference was examined 
as ww1 and Exts. Wi to W5 filed . The Management declined to adduce 
any evidence, but argued the case on admitted facts . 

3. Sri P. M. Kurian was employed as a Fitter when the erection of the 
Mannam Sugar Mills Co -operative Ltd., No. 4324, was started in 1963, with 
effect from 2-5-1963 by an order of appointment proved as Ext. Wi dated 
23-4-1963. Ext. Wi stipulated that the workman will be governed by the 
service conditions and rules framed by the Sugar Mills. Sri P. M. Kurian 
professes to have previous experience of 18 years as Head Panman in several 
other Sugar Factories, including 8 years in the Pampa River Factory at 
Thiruvalla . It is alleged that on the assurance given by Shri P. Sadasivan 
Pillai, the Secretary of the Mannam Sugar Mills Co -operative Ltd., whom 
he knew earlier as the president of the Pampa River Factory Workers Union , 
he joined the Sugar Mills as a Fitter expecting to be appointed as a Head 
Panman after the erection was completed . He was appointed by an order 
dated 21-12-1963 proved as Ext. W3 as Head Panman with 

effect 

from 
1-1-1964 for a period of three years. This order stipulated that he would 
be appointed for a period of three years subject to termination on one 
month s notice on either side. It is alleged that the Secretary of the Sugar 
Mills, Sri Sadasivan Pillai, when approached by the workman , again assured 
him that he need not be worried about the temporary character of the 
appointment, and that he "will be put on a permanent footing without delay" . 
However a notice was issued dated 30-12-1966 proved as Ext. W4 informing 
the workman that his appointment on contract in the Sugar Mills would 
expire on 31-12-1966, and that as such he will be relieved of his duties with 
effect from that day. No compensation was paid to him . Thereafter by 
an order dated 14-3-1967 proved as Ext. W5, Shri P. M. Kurian was again 
appointed as a Head Panman for a period of one year with effect from 
15--3-1967. It is the case of Shri P. M. Kurian that although the work in 
the Sugar Mills is seasonal, the Head Panman is always appointed on a 
permanent footing, as he has to attend to important work connected with 
over-hauling of the machinery during Off Season , and that as such he is 
entitled to permanency, in spite of the fact that he was appointed only for 
a period of three years as per Ext. W3 with effect from 1.1-1964. The workman 
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claims that the termination of his service with effect from 31-12-1966 
is void and in -operative and that he has to be reinstated with full backwages 
as a permanent Head Panman . 

4. According to the Management the appointment of Sri P. M. Kurian 
as Head Panman with effect from 1-1-1964, on the basis of his application 
for the post and subsequent interview , for a period of three years was 
obviously temporary ; and that by accepting the appointment for a period 
of three years, the workman is estopped from claiming that his appointment 
was permanent. Oral assurance if any given by Secretary Sri P. Sadasivan 
Pillai are not enforceable in law and cannot alter the nature of appointment. 
The worker has also accepted reappointment as a Head Panman for a period 
of one year with effect from 15-3-1967 as per Ext. W5. The Management 
contends that they are not liable to pay any compensation to the workman 
as there has been no retrenchment from service under Section 25 F of the 
Industrial Disputes Act, in as such as the discharge from service, on 31-12-1966 
was in accordance with the contract of employment voluntarily accepted 
by the workman . 


5. It is well established that if the contract of enployment gives an 
employer the power to terminate the services of his employee , it would be 
open to him to do so , but when the validity of the termination is challenged 
in Industrial Adjudication it would be open to this court to enquire whether 
the termination of service has been effected in the bonafide exercise of the 
right conferred by the contract of employment. When it is found that the 
discharge is malafide or amounts to victimisation or an unfair Labour practice 
or is capricious or unreasonable as would lead to the inference that it has 
been done for ulterior motives or it is a colourful exercise of the power vested 
in the management under the contract of employment, this court has jurisdic 
tion to interfere in the matter. The principle has been laid down by the 
Supreme Court in a decision reported in 1960 (i) LLJ Page 587 as follows: 


" If the contract gives the employer the power to terminate the 
services of his employee after a month s notice or subject to some other 
condition , it would be open to him to take recourse to the said term or 
condition and terminate the services of his employee ; but when the 
validity of such termination is challenged in industrial adjudication , it would 
be competent to the industrial tribunal to enquire whether the impugned 
discharge has been effected in the bonafide exercise of the power con 
ferred by the contract. If the discharge has been ordered by the em 
ployer in bonafide exercise of his power, then the industrial tribunal 
may not interfere with it; but the words used in the order of discharge 
and the form which it may have taken are not conclusive in the matter 
and the industrial tribunal would be entitled to go behind the words and 
the form and decide whether the discharge is a discharge simpliciter 
or not 

The exercise of the power in question to be valid 
must always be bonafide. If the bona fides of the said exercise of power 
are successfully challenged, then the industrial tribunal would be entitled 
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to interfere with the order in question . It is in this context that the 
industrial tribunal must consider whether the discharge is malafide or 
whether it amounts to victimisation or an unfair labour practice, or 
is so capricious or unreasonable as would lead to the inference that it 
has been passed for ulterior motives and not in bonafide exercise of 
the power conferred by the contract. In some cases the employer may 
disapprove of the trade union activities of his employee and may pur 
port to discharge his services under the terms of the contract. In such 
cases, if it appears that the real reason and motive for discharge is the 
trade union activities of the employee, that would be a case where the 
industrial tribunal can justly hold that the discharge is unjustified and 
has been made malafide. It may also appear in some cases that though 
the order of discharge is couched in words which do not impute any 
misconduct to the employee , in substance it is based on misconduct of 
which , according to the employer, the employee had been guilty ; and 
that would make the impugned discharge a punitive dismissal. In such 
a case fairplay and justice require that the employee should be given 
a chance to explain the allegation weighing in the mind of the employer 
and that would necessitate a proper enquiry. Whether or not the termi 
nation of services in a given case is the result of the bonafide exercise 
of the power conferred on the employer by the contract or whether in 
substance it is a punishment for alleged misconduct would always depend 
upon the facts and circumstances of each case. In this connexion it is 
important to remember that just as the employer s right to exercise 
his option in terms of the contract has to be recognised so is the 
employee s right to expect security of tenure to be taken into account." 

6. Admittedly Sri P. M. Kurian was appointed as a fitter in the erec 
tion of the Mannam Sugar Mills with effect from 2-5-1963. Sri P. M. Kurian 
· would have us believe that with his previous experience as a Head Panman 

in the Pampa River Factory at Thiruvalla and several other Sugar Mills 
which he professes to have, and his intimacy with Sri P. Sadasivan Pillai, 
the Secretary of the Mannam Sugar Mills Co - operative Ltd , whom he knew 
earlier as the President of his union at Pampa River Factory, he was 
appointed as Head Panman in the Mannam Sugar Mills Co-operative Ltd., 
after completion of its erection with effect from 1-1-1964, for a period of 

It is obvious that Sri P. M. Kurian desired to be appointed 
the Head Panman of the Mills, and that it was with this object that he 
joined as a fitter; during the erection of the Mills . However he was 
appointed only for a pertod of 3 years although he expected to be appointed 
on a permanent footing. Sri P. M. Kurian would further have us believe that 
the Secretary of the Mills assured him a permanent appointment in the 
Mills , but the order of appointment proved as Ext. W3 was only for a period 

of 3 years. The contention now raised by the workman that the tenure of 
. appointment fixed in the appointment order is inoperative in law is obviously 

devoid of merits, in as much as he has accepted the appointment voluntarily. 
Having accepted a temporary post for 3 years, the employee is estopped from 
now contending that the appointment as such is void . No doubt this court 


as 


3 years . 
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is vested with the jurisdiction to examine whether the discharge of the 
employee on 31-12-1966 on the expiry of his term under the contract of 
employment, is bonafide or with some ulterior motive. The reason given by 
the employer for discharging Sri P. M. Kurian on 31-12-1966 is that the 
Sugar Mills cannot afford to maintain a head Panman throughout the year 
as the Industry is only seasonal. It is seen that Sri P. M. Kurian was re 
appointed as Head Panman for a period of one year with effect from 15-3-1967. 
Sri P. M. Kurtan has not made out before this court that the termination of 
service with effect from 31-12-1966 was not in the bonafide exercise of the 
power conferred on the employer by the contract of employment . Whether 
or not the termination of service in a given case is bonafide or with ulterior 
motives will depend on the facts and circumstances in each case as pointed 
out by the Supreme Court in the decision cited above . It is common know 
ledge that Sugar Mills are seasonal, and that workmen engaged in Sugar 
Mills will have to be discharged from service at the end of the season , retair. 
ing only a skeleton staff. Sri P. M. Kurian has failed to make out that the 
termination of his service on the basis of the contract of employment actually 
amounts to victimisation or is so capricious or unreasonable as would lead 
to the inference that it has been done with ulterior motives, and not in the 
bonafide exercise of the power conferred by the contract of employment. In 
my opinion therefore the discharge of Sri P. M. Kurian with effect from 
31-12-1966 under reference cannot be held to be unjustified . 

7. However the contention of the Management is that having appointed 
Sri P. M. Kurien as a Head Panman for a period of 3 years , they found that 
it would be more expedient to appoint him only for the season , and not per 
manently, after the period of 3 years had expired and hence the discharge 
was effected. This would virtually be getting rid of surplus labour in the 
peculiar circumstance of this case, and would therefore amount to retrench 
ment under section 25F of the Industrial Disputes Act. Sri P. M. Kurian will 
therefore be entitled to retrenchment compensation at the rate of 15 days aver 
age wages for every completed year of continuous service or part thereof in 
excess of 6 months, for his service with the Mannam Sugar Mills Co -operative 
Ltd. from 2-5-1963 to 31-12-1966 . 

8. In the result the discharge of Sri P. M. Kurian , Head Panman , from 
the Mannam Sugar Mills Co- operative Ltd., with effect from 31-12-1966 is 
held to be justified. But Sri P. M. Kurian will be paid the retrenchment 
compensation due to him under Section 25F of the Industrial Disputes Act 
for the period of his service with the Mills from 2-5-1963 to 31-12-1966 . He 
will also be entitled to re - employment in accordance with Section 25 ( H ) of 
the Industrial Disputes Act. The Management will further pay Sri P. M. 
Kurian Rs. 100 towards costs . 

9. This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette. 


M. V. A. DIAS , 

Presiding Officer . 


G 569 
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APPENDIX 


Witness examined on the side of the Workman . 

WW1 P. M. Kurian . 


Witnesses examined on the side of the Management. 


Nil 
Exhibits marked on the side of the Workman . 

11 Memo dated 23-4-1963 issued to P. M. Kurian . 
W2 Memo dated 14-8-1963 issued to P. M. Kurian . 
W3 Memo dated 21-12-1963 issued to P. M. Kurian . 
W4 Memo dated 31-12-1966 isspied to Sri P. M. Kurian and others . 

W5 Memo dated 14-3-1967 issued to Sri P. M. Kurian . 
Exhibits marked on the side of the Management. 


Nil 
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GOVERNMENT OF KERALA 
Labour and Social Welfare (H ) Department 

NOTIFICATION 
No. 9387/H3/69/LSWD . 

Dated , Trivandrum , 12th March 1969. 
The award of the Labour Court, Quilon in respect of the dispute 
between the Managing Partner, Arya Vaidya Pharmacy , Coimbatore Ltd , 
Coimbatore - 4 and their workmen represented by Shri K. E. Kochunny Nair, 
LekshmiNivas, Near Kunnath Temple , Mangeri received by Government 
on 10-3-1969 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of 

Governor , 
S. NAGARAJAN, 

Deputy Secretary; 
In the Labour Court (Kerala State) Qullon 

Camp: Palghat 
Dated this the 18th day of February 1969 

Prosent : 
SHRI M. V. A. DIAS , B. Ai, B. L.,M. S. I. R., ( Chicago ) 

In 
INDUSTRIAL DISPUTE No 67/68 

Betwear 
THE MANAGING PARTNER 
IRYA VAIDYA PHARMACY, COIMBATORE LTD., 

COIMBATORE -4 ; 

And 

A WORKMAN 
OF THE ABOVE CONCERN VIZ ., SRI K. E. KOCHUNNY NAIR 

LEKSHMI NIVAS, NEAR KUNNATH TEMPLE, MANGERI . 
Representations : 
Sri A. Krishna Pisharodi 
& 

For the Manigement 
Sri C.Ramachandra Menon , 

Advocates, Palghat. 
Sri P. G. Menon , 
Advocate , 

For the Il orkma, 
Palghat. 
G. 743 
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AWARD 
This is an Industrial Dispute between the Managing Partner, Arya 
Vaidya Pharmacy Coimbatore Ltd., Coimbatore 4 and a workman of the 
above concern , Sri K. E. Kochunny Nair , LekshmiNivas, Near Kunnath 
Temple, Mangeri, over " Dismissal of Sri K. E. Kochunny Nair from the 
Arya Vaidya Pharmacy, Kanjikode, Palghat District” referred to this court 
for adjudication under Section 10 (1 ) (c) of the Industrial Disputes Act 
1947 (Central Act XIV of 1947 ) by the Government of Kerala in their 
Order, Labour and Social Welfare (H ) Department, G. O. Rt. No. 1962 /68 / 
LSWD. dated 7-6-1968 . 

2. lo pursuance of notice issued, the parties put in their respective 
statements. According to the Management Sri K. E. Kochunny Nair was 
employed as a Booking Clerk in Kanjikode. It is alleged that he despatched 
rice in a Lorry in violation of the existing rules regarding export of rice 
from one area to another. His explanation was called for, and a domestic 
enquiry conducted in which Sri. K. E. Kochunny Nair pleaded guilty to 
charge. He was accordingly dismissed from service with effect from 
17-10-1957 . According to Sri K. E. Kochunny Nair, he is innocent in the 
matter, and the enquiry conducted was in violation of the principles of 
natural justice. 

3. Today when the case was taken up , a statement is filed by 
Sri K. E. Kochunny Nair stating that the dispute is not pressed in as much 
he has received an amount of Rs. 800 from the Management in full and 
final settlement of all his claims. 

t. Since the matter has been amicably settled between the parties, 
and the dispute is not pressed , there is no Industrial dispute now for adjudi 
cation before this court. An award is passed accordingly. 

5. This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette . 

M.V. A. DLAS, 
Presiding Officer , 
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GOVERNMENT OF KERALA 
Labour and Social welfare ( H ) Department 

NOTIFICATION 
No. 2532 /H2/69/LSWD. 

Dated , Trivandrum , 24th January , 1969. 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the Management of Punalur Paper Mills Ltd., Punalur and the 
workmen of the above concern represented by (1) the Punalur Paper Mills 
Stuff Association , Punalur; ( 2) the Punalur Paper Mills Labour Congress, 
Punalur; (3 ) Punalur Paper Mills Workers Union , Punalur ; (4 ) Punalur 
Paper Mills Watchers Association , Punulur; and (5 ) Punalur Paper Mills 
Employees Union , Punalur; received by Government on 17-1-1969 is hereby 
published under section 17 of the Industrial Disputes Act, 1947 (Cential 
Act XIV of 1947) . 

By order of theGovernor , 

S. NAGARAJAN , 

Deputy Secretary . 
In the Court of the Industrial Tribunal, Alleppey 
Dated this the 10th day of January , Nineteen hundred 

and Sixty -nine. 

Present : 
SHRI K. P. M. SHERIFF , B. SC. , B.L. 

Industrial Tribunal 

In 
INDUSTRIAL DISPUTE No. 31 OF 1965 

Between 
THE MANAGEMENT, 
OF PUNALUR PAPER MILLS LTD . , PUNALUR 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE ( 1 ) PUNALUR PAPER MILLS 
STAFF ASSOCIATION , PUNALUR, (2 ) PUNALUR Paper Mills LABOUR 
CONGRESS, PUNALUR , ( 3 ) PUNALUR PAPER MILLS WORKERS 
UNION , PUNALUR, (4 ) PUNALUR PAPER Mills WATCHERS 
AssOCIATION , PUNALUR , AND (5 ) PUNALUR PAPER 

MILLS EMPLOYEES UNION , PUNALUR . 
Representations. 

M /s. Menon & Pai, 
Advocates, Ernakulam . 

For Management. 
Shri C. M. Steaphen , 

President, Punalur Paper Mills For Union Nos. 1 and 2 . 
Staff Association , Punalur , 
Shri N. Raman Pillai, 
Advocate, Quilon . 

For Union No. 3 . 
G 300 / B 


AWARD 
This industrial dispute between the above parties was referred to this 
Trib inal for adjudication by Government as per G. O. RT. No. 2842/65 / 
HLD dated 10-8-1965. The only issue referred for adjudication is “ Bonus 
for the year 1964 ” . 

2. The Punalur Paper Mills Staff Association , Punalur Paper Mills 
Labour Congress and Punalur Paper Mills Watchers Associatio i, submittel 
separate claim statements. But all the claim statenents were same and 
similar and signed by Shri C.M. Steaphe:1, for and on behalf of the three 
Unions respectively . The claim put forwardby Shri C. M. Steaphen was 
that the workmen concerned are entitled to get bonus for the year 1964 as 
per an agreer :ent arrived at in regard to bonus between the Management and 
the staff represented by the Punalur Paper Mills Limited Saff Association 
on the 4th day of February 1966. He has appended along with the said three 
claim statements, true copies of the said agreement and also the worksheet 
showing that the workmen are entitled to get 16.85 % of their total earnings 
as bonus for the year 1964. 

3. Punalur Paper Mills Workers Union and Punalur Paper Mills 
Employees Union , submitted separate claim statements. In the claim state 
ment of Punalur Paper Mills Workers Union , it was contended that the 
workmen are entitled to get the maximum bonus as per the Bonus Act, viz ., 
20 % of the total earnings since according to them , the available surplus 
would come upto Rs. 3,15,328 out of which when the allocable surplus at 
67 % is taken , would be Rs. 211,251 which would be approximately 
16.213 % of the total annual earnings of the workers . Applying then , the 
principle of set on to the above figure, the workers, according to them , are 
entitled to the maximum bonus for the accounting year . 

4. The Secretary , Punalur Paper Mills Employees Union contended in 
his statement that bonusmay be awarded as per the provisions of the Pay 
ment of Bonus Act and that the balance sheet and profit and loss account of 
the Management may be directed to be produced . 

5. When the case was posted for the counter statement of the Manage 
ment, the Management obtained several adjournments and on 18-1-1966 it 
was submitted by the Management that the whole procedure of this case was 
stayed by the Supreme Court of India , since they have filed a writ petition as 
No. 3 of 1966 , before the Supreme Court of India and obtained a stay to the 
effect that an award will be made only after the disposalof the writ petition . 

6. Their Lordships Justice Sri K.N. Wa choo , Justice Sri 
M. Hidayatullah , Justice Sri J. C. Shah , Justice Sri S.M. Sikri and Justice 
Sri V.Ramaswami heard Writ Petition Nos. 3. and 32 of 1966 and Civil 
Appeal No. 187 of 1966 together and passed the famous ruling reported in 
1966 (2 ) LLJ 546. It is in this ruling that Their Lordships held that 
Sections 33 , 34 (2 ) and 37 of the Payment of Bonus Act as ultra vires . 

7. The Management thereafter submitted their reply statement in 
which it was contended as under:-- 


3 


The accounting year of the Company is the calendar year and as far as 
bonus for the year 1964 is concerned , since there is no available surplus, no 
bonus need be paid except as provided in Section 10 nimely , 4 % ofthe total 
wages of the workmen for the said year. The Supreme Court has in Writ 
Petition No. 3 of 1966 held that Section 34 ( 2 ) of the Act along with certain 
other sections are unconstitutional and void . In view of that the claim made 
by the workmen on the basis of the provision of Section 34 (2) are not sus. 
tainable. Bonus for each of the years after 1957 was paid in pursuance of 
separate ad hoc settlements. Whatever be the nature of the payment of 
bonus in the past, as far as 1964 is concerned , the payment can only be in 
terms of the provisions of the Payment of Bonus Act, 1965 . 

The averments made by the Punalur Paper Mills Workers Union , 
regarding the accounts of the Company are without any justification what 
ever . The depreciation and development rebate to be allowed as prior 
charges in termsof the Payment of Bonus Act are as provided therein and in 
the work -sheet which will be filed . The depreciation and development 
rebate claimed in 1963 will have no relevance as far as 1964 is concerned . 
The depreciation claimed in the past is also not materi :1. The main reason 
for the higher depreciation and development rebate claime l is the installation 
ofnew machinery which in turn was responsible for the higher production of 
paper . As alrea ly stated , theManagementwill be filing at the appropriate 
time, a statement of allocable surplus (deficit) in terms of the provisions of 
the Payment of Bonus Act, 1965. The calculations made by the Union are 
without any foundation whatever. The question of set on and set off does 
not arise at all. 

8. The Union Nos. 4 and 5 submitted a replication in which they have 
repudiated all the contentions of theManagement. 

9. The case cameup for evidence and the Management filed docu 
ments and the work -sheet and submitted that they have no cral evidence to 
be adduced . Inspite of a number of adjournments granted to the Unions 
for adducing their evidence, no Union came forward with any oral evidence. 
In the meantime the Punalur Paper Mills Staff Association filed an interim 
relief petition with an affidavit praying thatan interim award may be passed 
directing the Management to pay 4 % of the total earnings of the staff in the 
year 1964 as interim bənus pending, fival award. The Management 
immediately filed their objectiors and the matter was heard and this court 
passed an interim award which was publishel in Kerala Gazette No. 36 
dated 12th September 1967 , granting bonus to the staff members at the rate 
of 4 % of their total earning as interim relief for the year 1961, 

10. Before the final hearing , the authorised representative of Union 
Nos. 4 and 5 submitted that he is withdrawing his representation for Unions 
4 and 5 and so registered notices ivere issued to the Union Nos. 4 and 5 for 
appearance and the case was also posted for finalhearing ! All the Unions 
except the Staff Association were absent continuously on several occasions 
and the Staff Association submitted that they do not press the case beyond 
4 % of the total earnings as bonus, which was already paid by the Managa 
ment. The Management was thereafter heard . 
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11. The printed balance -sheet and profit and loss account of the 
Punalur Paper Mills Limited for the year ended 31st December 1964 were 
marked as Ext. Ml and available surplus statement (deficit ) for the year 
ended 31st December 1964 prepared in accordance with the payment of 
Bonus Act, 1965, was marked as Ext. M2. Ext. Ml clearly shows that the 
net loss for the year 1964 is Rs. 2,99,247. On a meticulous scrutiny and 
a careful perusal of Ext. Mi I am of opinion that the balance -sheet and 
profit and loss accounts for the year ended 31st December 1964 of Punalur 
Paper Mills Limited , Punalur , are documents which are only to be accepted . 
Ext. M2 is the available surplus statement showing a deficit of Rs. 3,78,729. 
Since there is no available surplus, there can be no allocable surplus for 
payment of bonus except the minimum bonus provided under Section 10 of 
the Payment of Bonus Act. Ext. M2 is a correct calculation based on Ext. 
Ml. Therefore , I hold that the workmen concerned in this dispute are 
entitled to get only 4 % of their total earnings as total bonus for the year 
unded 31st December 1964 as per the provisions of Section 10 of the Payment 
of Bonus Act. Thus I pass my final award accordingly, which shall come 
into force on the expiry of thirty days from the date of its publication in the 
GovernmentGazette . 
Alleppey, 

K.P.M. SHERIFF, 
10-1-1969 . 

Industrial Tribunal. 


Appendix 
Exhibits marked on the Management s side 

Ext. Mi. Printed balance-sheet and profit and loss account of the 
Punalur Paper Mills Limited for the year ended 31st December 1964 . 

Ext.M2. Available surplus statement (deficit) for the year ended 31st 
December 1964 prepared in accordance with the Payment of Bonus Act. 
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GOVERNMENT OF KERALA 
Labour and SocialWelfare (H ) Department 

NOTIFICATION 
No. 293/H3/69 /LSWD . 

Dated , Trivandrvm , 4th January 1969. 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Management of Calicut Wynad Motor Service (P ) Ltd., 
Kozhikode and their workmen represented by the Secretary, Kozhikode, 
District Motor Drivers Association , Kozhikode received by Government 
on 2-1-1969 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 Central Act XIV of 1947 ). 

By order of the Governor, 

S. NAGARAJAN . 
Deputy Secretary . 


Before the Court of The Industrial Tribunal Kozhikode 
(Saturday, the 28th day of December, Nineteen 
hundred and sixty eight) . 

Present : 
Shri R. K. VENU NAYAR B. A , B. L., 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 66 OF 1966 . 

Between : 
THE MANAGEMENT 
OP CALICUT WYNAD MOTOR SERVICE 

( P ) LTD KOZHIKODE 


And 


THE SECRETARY 
KOZHIKODE DISTRICT MOTOR DRIVERS ASSOCIATION , KOZHIKODE 
Representation : 
Shri C. Achutha Menon , 
Advocate, Calicut. 

For Management. 
Shri K. M.Mathew , 
Advocate, Calicut 

For Union . 
G 192/ B 
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AWARD 
This is an industrial dispute existing between the above parties referred 
to this Tribunal for adjudiation by Government Order No. G. O. Rt, 
No. 3625 / 6 /HLD dated 14-10 1966 of the Health and Labour (H ) Depart 
ment of Government ofKerala , The issue referred is the following : 

" DISMISSAL OF CONDUCTOR SHRI S. JAYARAM NAIDU." 
2. The parties after receipt of notice appeared before the court and 
stated their case as follows: This worker was employed as a conductor 
under this Management and while he was on duty in Bus No. KLD 993 
proceeding from Calicut to Mysore, it is alleged that the Checking Inspector 
got into the bus at 2. 15 p . m . at mile stone 59/6 . He checked the bus 
and found that there were five passengers without ticket. He asked them the 
place from where they get into the bus and the destination and he issued 
tickets to them . The fares had already been collected by the conductor 
and relevant entries were not made in the In and Out forms to be main 
tained by the conductor. This matter was reported to the management by 
the Checking Inspector . On 23-9-1965 while the delinquent worker was 
working in KLD 2135 proceeding from Calicut to Ootty the Checking Inspector 
examined as MW2 got into the bus from mile 112 and found that there 
were 5 passengers without tickets. Entries were not made in the In and Out 
forms. The fares had already been collected by the conductor. The 
Checking Inspector verified from the passengers the place from where they 
got into the bus and also their destination . He issued tickets to these 
passengers and he also reported this fact to the Management. Based on these 
allegations it is alleged that the Management conducted an enquiry after 
giving the delinquent worker an oppertunity why acting would not be 
taken against him . The enquiry officer was the manager who concluded that 
the worker was guilty of the charges levelled against him . Accepting the 
findings of the enquiry officer the Director Board dismissed the worker. 
According to the Union this enquiry was conducted against all principles 
of natural justice The facts revealed at the enquiry were not sufficient to 
arrive at a finding that the delinqent worker was guilty of the offences levelled 
against him . The enquiry was not fair and the worker was not 
given a fair oppertunity to participate in the enquiry . It is further alleged 
that the concilition proceedings in which the worker was also interested was 
ending with the Labour Department at the time of dismissal and no 
ermission as contemplated under the Industrial Disputes Act had been 
obtained by the Management for the action taken against him . The Union 
concluded saying that for all these reasons the worker is entitled to be 
einstated with back wages. 

3. The Management denies all these allegations and according to them 
the worker was given sufficient oppertunity to examine his own witnesses 
and to cross -examine the witnesses of the Management. The enquiry 
officer was not in any way prejudiced or biased against the worker and the 
worker was given sufficient oppertunity to take part in the proceedings and 
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he has fully participated in the same. The Management was not in any 
way unfair or prejudiced agair st the worker. The conciliation proceedings 
pending before the Labour authorities had nothing to do with the conditions 
of service of this worker and hence he was not interested in the same. 

4. The worker examined himself as WW1 and the Management examined 
the two checking Inspectors who filed complaints against the delinquent 
worker. The enquiry report and connected p.pers are marked as Exts.Mi 
to 15. The Unions documents are Exts. W1 to W6. 

5. The worker was given sufficient notice about the enquiry to take part 
in the proceedings and he has taken part in the same. There is roihing in 
the proceedings to suggest that there was any improper thing in the conduct 
of the enquiry. The enquiry proceedings produced do not throw any light on 
this aspect. The workers evidence also does not show anyt 

show or 
suggest that the enquiry w is not conducted properly . In the absence of any 
suggestions and in view of the fact ihat he had taken part in the er quiry 
fully I find that there is nothing improper in the enquiry. At the tiine of 
evidence the worker has stated that the worker was not having good rela 
tions with the enquiry officer because he had demanded for a transfer to 
some other short distant buses through some directors. He says that the 
Manager was enraged by this . A c..se like this was not made out by him in 
the Union statement or rejoinder. He has not exa nined any witnesses to 
prove this aspect. He had been informed that this particular manager 
would be conducting the enquiry. If he had such a reason he could have 
intimated the Management that he was rot getting on well with a 
manager. No such intimation is seen to have been given to the Manage 
ment. His case that he was not getting on well with the manager is a new 
case put up by him at the time of evidence alone. For all these reasons this 
case is not believable. The Enquiry Officer has relied on the 2 Checking 
Inspectors to arrive at the finding that the worker was guilty of the offences 
levelled against him . MW1 speaks about the detection of the misconduct 
on 3-7-1965 . Ext . Mi is the first report submitted to the manager 
which shows in the first para that he got into the bus at 59/6 mile stone and 
when he asked the 5 passengers they are alleged o have stated that they 
got into the bus from 59th mile stole. But m a later portion he says that 
they got into the bus from the milestone 58/6 . How he got this is not clear . 
Regarding the issue of ticket he has already stated that he issued the ticket 
worth 10 paise to travel from 59th mile to 60th mile . 

Regarding 
the material point that the conducto : has received the fare even 
before the checking inspect r got into the bus there is not much 
variation . The Management has 

proved that the 

conductors are 
expected to make necessary entries in the In and Out forms before 
the tickets are written and as soon as the passengers get into the bus . The 
worker also admits about the standing order ; but he has_admitted that he 
is not strictly adhering to the procedure . Before the Enquiry Officer he 
admits that he was not usually making entries in the In and Out forms as 
soon as passengers get into the bus. The facts revealed at the enquiry are 
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sufficient to arrive at the finding that this worker had obtained fares from 
5 passengers without issuing tickets to them and without making entries in 
the In and Out forms. 

6. The further charge relates to the incident alleged to have taken 
place on 23-9-1965 while MW2 checked the bus from 112 mile stone 
between Calicut and Ooty . On that day also he found 5 passengers travel 
ling without ticket after handing over the bus fare to the conductor . Here 
also the conductor had not made relevant entries in the In and Out forms. 
I have perused the evidence adduced by him before the Enquiry Officer . In 
this case also the evidence adduced by him bef re the Enquiry Officer and 
as recorded in the enquiry proceedings are sufficient to arrive at a conclu 
sion that he is guilty of the charges levelled against him . When he gave 
evidence as MW2before this court some variationsiestated but those are 
not very material and they do not in any way change the material points 
mentioned by him before the Enquiry Officer and before this court . 

7. The facts revealed at the enquiry are sufficient to arrive as the finding 
at which the enquiry officer has arrived at . I do not find anything perverse 
in his findings and therefore the findings are noi interfered with . 

8 . There is the allegation that the conciliation proceedings in which the 
worker was interested was pending before the Labour Department at the 
time of the dismissal . The Management has stated that this worker was not 
interested in the issues befo e the conciliation officer . In the rejoinder also 
they have repeated the earlier version . The Union has left it there and 
when the worker tendered evidence before this court he has notmentioned 
anything about this aspect. Probably the Management s version may be 

In the absence of any evidence adduced by the Union to show that 
this worker was interested in the issues pending conciliation before the 
Labour authorities. I find that this plea is also not available for the 
worker . 

9 . The further question to be considered is whether there is victimisa 
tion or unfair labour practice . There is no allegation that this worker was 
an active trade union worker and that the Management did not like it . At a 
further stage it is el cited that this worker is now employed in a different 
concern where some of the Directors of this Management are directors. If 
this Management wanted to victimise this worker they would not have pro 
vided him with a job in a concern where some of the directors of this firm 
are also interested . If at all the worker had a case he would have alleged 
and proved it to arrive at such a conclusion . In the absence of such allega 
tions I fin l that there was no unfair labour practice or victimisation . 

10 . For the reasons mentioned above I find that this worker is not enti 
tled to be reinstated and he is also not entitled to any other relief . An 
award is passed as stated above and this award shall come into force on the 
expiry of 30 days after its publication in the Government Gazette . 

R. K. VENU NAIR , 
Calicut, 

Industrial Tribunal, Calicut . 
28-12-1968 . 
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Appendix 

Exhibits marked on the side of the Union 
Ext . W1 Copy of the Memo of Manager, C. W.M. S. (P ) Ltd., 

dated 3-11-1965 to S. Jayaram Naidu . 
W2 Copy of Memo dated 4-1 1-1965 . 
W3 Copy of Memo dated 4-11-1965. 
W4 Copy of Explanation of S. Jayaram Naidu . 
W5 Copy of Memo of Manager, Ć . W.M. S. (P ) Ltd., dated 

5-11-1965 to S. Jayaram Naidu . 
W6 Copy of proceedings of the Directors Meeting (C. W.M.S. 

( P ) Ltd., Calicut) dated 30-11-1965 . 

Exhibits marked on the side of the Management 
Ext. Mi Copy of the report of Chief Checking Inspector E. P. Rari 

chutty dated 3-7-1965 . 
M2 Copy of Memo issued to Conductor S. Jayaram Naidu 

dated 10-7-1965 . 
M3 Copy ofMemo issued to Conductor S. Jayaram Naidu dated 

3-11-1965 . 
M4 Copy of explanation submitted by Conductor S. Jayaram 

Naidu dated 3-11-1965 . 
M5 Copy of explantion submitted by conductor S. Jayaram 

Naidu dated 5-11-1965 . 
M6 Copy of proceedings of the enquiry dated 11-11-1965 . 
M7 Copy of the findings of the Manager . 
M8 Copy of the report of Checking Inspector K. Vijayadasan 

dated 23-9-1965 . 
M9 Copy of the Memo issued to conductor S. Jayaram Naidu 

dated 4-11-1965 . 
M10 Copy of explanation submitted by the conductor S. Jayaram 

Naidu dated 5-11-1965 . 
M11 Copy of enquiry notice dated 6-11-1965 . 
M12 Copy of the proceedings of the enquiry dated 11-11-1965 . 
M13 Copy of findings of the Manager . 
M14 Copy of the dismissal order dated 30-11-1965 . 
M15 . Copy of the letter from the Kozhikode District Motor Dri 

vers Association dated 26-7-1965 . 

Witnesses examined on the side of the Union : 
WWI Jayaraman . 

Witnesses examined on the side of the Management. 
MWI E. P. Rarichu . 
MW2 Vijayadas. 
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Kerala Gazette No. 17 dated 29th April 1969. 
PART I 

GOVERNMENT OF KERALA 
Labour and Social Welfare ( H ) Department 

NOTIFICATION 
No. 9364/H3/69/LSWD. 

Dated, Trivandrum , 12th March 1969 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Management of Calicut Wynad Motor Service ( P ) Ltd., 
Oyitty 

Road , Calicut and their workman represented by Shri 
C. M. Kunhiraman Nair , (Driver, C. W.M. S. ( P ) Ltd.) , Secretary , 
Kozhikode District Motor Drivers Association , Wynad Road , Calicut 
received by Government on 10-3-1969 is bereby published under Section 
17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1917.) 

By order of the Governor, 

S. NAGARAJAN , 
Deputy Socretary . 


Bofore the Court of the Indastrial Tribunal, Calicut 
(Saturday , the 1st day of March , Nineteen 
hundred and sixty-nine) 

Presenti 
SHRI R. K. VENU NAYAR, B. A., B. L. 
Industrial Tribunal, Celicut. 

in 
INDUSTRIAL DISPUTE No. 38/67 

Between 

C. M. KUNHIRAMAN NAIR 
[DRIVER , C. W.M. S. (P ) LTD .,] SECRETARY , KOZHIKODE DISTRICT 
MOTOR Drivers AssoCIATIONS, WYNAD ROAD , 
CALICUT- 1 - Complainant. 

And 

THE MANAGEMENT 
CALICUT WYNAD MOTOR SERVICE ( P ) LTD ., OYITTY ROAD, 

CALICUT - Opposite party. 
Representation : 
Sri P. V. Sankaranarayanan , 
Advocate , 

For Complainant. 
Calicut. 
Sri C. Achuthamenon , 
Advocate , 

for Opposite party: 
Calicut. 
G. 738 


AWARD 
This is a complaint filcd by the employee , a driver under the 
Opposite party, viz. Calicut Wynad Motor Service (P ) Ltd., Calicut. This 
Complaint is filed under Section 33 A of the Industrial Disputes Act, 1947 on 
the following grounds. It is alleged that the petitioner became ill and requested 
the management for leave on 19-3-1966 . This was followed by two more 
requests Telegraphically . The management refused to give leave and the 
complainant also produced medical certificate. This was not taken into 
consideration by the management and they issued a notice asking the 
employee to show cause why action should not be taken against him for being 
absent without leave. They conducted an enquiry in which also the worker 
did not take part. 

Thereafter they dismissed the worker from service . 
At the time of the action a complaint was pending conciliation before the 
District Labour Officer, Calicut and the manageinent has not taken the 
permission of the authorities concerned under Section 33 (2) (b ) of the 
Industrial Disputes Act. The management has not taken into consideraticn 
the fact that the claim made before the District Labour Officer it allowed 
would have made it impossible for the management, to dismiss the worker 
on the ground on which they have dismissed him . The worker is an active 
trade union worker and the General Secretary of the Union . He would add 
that the management resorted to this disinissal only to victimise him . Even 
about the enquiry the management did not give the particulars asked 
for by this worker. There was not even a proper notice of enquiry to the 
complainant and the enquiry was conducted by a man who is highly 
interested in the management. On these grounds the worker wants this court 
to direct the managemeat to reinstate the worker with back wages. 

2. In the counter statement filed by the opposite party they have 
denied all these allegations. They give all details about the leave applications 
and medical certificate. Their action was only after considering all the aspects 
of the matter. The enquiry officer is not in any way biased or prejudiced 
and as such his decision is not prejudicial and he has arrived at a decision 
after considering all these aspects. They say that the worker is not entitled 
to any relief. 

3. Since certain issues in which the worker is involved was pending 
adjudication before this court they filed a petition for approval which was 
taken on file as C. M. P. No. 101/66 . This petition has been allowed by this 
court as per order dated 31-1-1969. 

4. Thereafter the advocate appearing for the complainant submitted 
that they are not pressing this complaint. Hence this complaint is 
dismissed , 

R. K. VENU NAYAR , 
Industrial Tribunal , Calicut. 


Kerala Gazette No. 17 dated 29th April 1969. 
PART 1 

GOVERNMENT OF KERALA 


Labour and Social Welfare (H ) Department 

NOTIFICATION 
No. 9359 /H4/69 /LSWD. 

Dated , Trivandrum , 12th March 1969 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Management of : 

1. Shri Thazhatha J. Antony, Labour & Transport Contractor , 

Railway Good Shed , Trichur . 
2. Shri K. T. Jose, C /o Kollannoor Brothers, Government Con 

tractors, Trichur- 1 . 
3. Shri K. V. Kochappan , 

Forwarding & Clearing Agents , 
Railway Goods Shed , Trichur . 
4. Shri C ; T. Jose , Forwarding & Clearing Agents, Railway goods 

Shed , Trichur. 
5. Shri T. J. Antony, do. 

do 
6. Shri T. K. Inasu , 

do . 

do. 
7 . Shri E. A. Thomas, do . 

do . 
8. Shri K , V. Devassy do . 

do. 
9. Shri K. L. Lazar do . 

do. 
10. Shri A. P. Andhappan do . 

do . 
11. Shri P. O. Varkey 

do . 
12. Shri K. P. Michael do . 

do . 
13. Shri K. M. Inasu do. 

do . 
14. Shri Jose Thomas 

do . 
15. Shri C. V. Johny 

do . 

do. 
16 i M. P. Sebastian do . 

do . 
17. Shri P. C. Antony do : 

do . 
18. ShriK. V. Ousephs do . 

do . 
19. Sbri C. M.George 

do . 
20. Shri C. P. Devassy do . 

do . & 
their workmen represented by : ( 1) The General Secretary , Trichur 
Chumattu Thozhilali Union , Market Road , Trichur, (2 ) The General 
Secretary , Foodgrains Transport Workers Union , Kokkalai, Trichur-land 
(3 ) The Secretary, Kokkalai Chumattu Thozhilali 

Union , Kokkalai, 
Trichur- l received by Government on 10-3-1969 is hereby published under 
Secticn 17 of the Industrial Disputes Act , 1947 (Central Act XIV of 1947.) 

By order of the Govercor, 

S. NAGARAJAN, 

Deputy Secretary 
G. 760 


do . 


do . 


do. 


2 


do . 


do. 


Before the Court of the industrial Tribunal, Calicat 

(Saturday, the 1st day of March , 
Nineteen hundred and Sixty -nine.) 

Present : 
SHRI R. K , VENU NAYAR , B. A., B , L., 
Industrial Tribunal, Colicut. 

In 
INDUSTRIAL DISPUTE No. 28/68 : 

Between : 
1. Sri Thazhatha J. Antory , Labour and Transport Contractor 

Railway Good Shed , Trichur . 
2. Sri K. T. Jose , C / . Kollannoor Brothers , Government Con 
tractors, 

Trichur- 1. 
3. Sri K. V. Kochappan , Forwarding and Clearing Agents, 

Railway goods Shed , Trichur. 
4. Sri C. T. Jose , 

do. 
5 . Sri T.J. Antony, 

do . 
6. Sri T. K. Inasu , 

do . 
7. Sri E. A. Thomas, 
8. Sri K. V. Devassy, 

do . 
9. Sri K , L , Lazar , 
10. Sri A. P. Andhappan , 

do . 
11. Sri P. O. Varkey , 

do . 
12. Sri K , P.Michael, 

do . 
13. Sri K.M. Inagu , 

do . 
14 . Sri Jos Thomas, 

do . 
15. Sri C. V. Johny, 

do . 
16 . Sri M. P. Sebastian , 

do. 
17 . Sri P. C. Antony, 

do . 
18. Sri K. V. Ouseph , 

do . 
19 . Sri C. M.George, 

do; 
20 . Sri C. P. Devassy , 

do. 

And 
The workmen of the above contractors represented by 
1. "The General Secretary, Trichur chumattu Thozhilali Union , 

Market Road , Trichur . 
2. The General Secretary , Foodgrains Transport Workers Union , 
Kokkalai, Trichur-l . 

CA 
3. The Secretary , Kokkalai, Chumattu Thozhilali Union , Kokkalai, 

Trichur- 1 . 

AWARD 
This is an industrial dispute referred to this Tribunal between the 
above parties, by Order No. G. O. Rt. 1254 dated 2- 4-1968 of the Health 
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and Labour (H ) Department of the Government of Kerala for adjudication . 

The issues referred are the following : 

1. Wages. 

2. Distribution ofwork . 

2. After notice to parties they came to the court and filed their 
statements . Some of the unions filed their statements and the case was 
posted for reply statement . 

3. At a subsequent stage some of those unions were declared exparte 
and the same was set aside when they filed petitions for setting aside 


cxparte order. 


4. The case was posted for reply statement and the managements did 
not file their statements. After a few adjournments registered notices were 
issued to these managements . Management No. 2 alone came to the court 
and filed a petition saying that this matter has been settled between the 
parties and the terms are contained in Memorandum of Settlement filed 
by K. T. Jose, one of the parties to this proceedings. A copy is produced 
in this court, which shows that the District Labour Officer has signed it as 
conciliation officer . 

5. This statement and the petition filed shows that there is no indus 
trial dispute pending between the parties . Mr. M. P. Menon appearing 
for some of the unions reported no instructions and Mr. Balachandran who 
was appearing for some other unions was not present in court. The 
parties to whom notices have been sent remained absent. Since all the 
unions have remained exparte. I find that they are not interested in the 
issues referred . The reference is therefore dismissed . 
Calicut. 

R. K. VENU NAYAR , 

Industrial Tribunal. 


Kerala Gazette No. 17 dated 29th April 1969. 
PART I 

GOVERNMENT OF KERALA 
Labour and Social Welfare ( H ) Department 


NOTIFICATION 
No. 13247|H3/69/LSWD . 

Dated , Trivandrum , 8th April 1969 , 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between Sri V. Vasu , Employer , National Furniture Mart, Kallai Road , 
Calicut and their workmen represented by the Secretary , Kozhikode Taluk 
Peedika Thozhilali Union , Robinson Road , Calicut received by Government 
on 7-4-1969 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

S. NAGARAJAN , 
Deputy Secretary . 


Before the Court of the Industrial Tribunal, Kozhikode 
(Dated this the 1st day of April, One thousand nine hundred and sixty -nine ) 

Present 
SHRI R.K. VENU NAYAR , B , A., B. L. 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 45 OF 1968 

Between 

SHRI V. VASU , 
EMPLOYER , NATIONAL FURNITURE MART, KALLAI ROAD, CALICUT 

And 

THE SECRETARY , 
KOZHIKODE TALUK PEEDIKA THOZHILALI UNION , 

ROBINSON ROAD , CALICUT 
Representation : 

Shri P. K. Ahamed , B. A., B. L. 
Advocate , Calicut . 

For Management. 
Shri P. S. Girish , B. A., B. L. 
Advocate , Calicut. 

For Union. 

AWARD 
The Kerala Government by order No. G. O.Rt. 139 /58/LSWD dated 
15-7-1968 of Labour and Social Welfare ( H ) Department, referred the 

G ; 880 . 


Industrial Dispute existing between the above parties for adjudication . The 
issues referred are the following : 

(1) Denial of employment to Shri K , P. Vasu . 

(2) Payment of Wages for the period of non-employment. 
2. After filing the claim statement, reply statement and rejoinder the 
parties got this case adjourned for adducing oral evidence. The Union partly 
examined the aggrieved employee and at this stage negotiations started and 
today they have filed a joint statement stating that the parties together have 
settled the matter out of Court. In view of this I find that there is no 
Industrial Dispute existing between the parties. Hence, the reference is 
dismissed . This award is passed accordingly . 

R. K , VENU NAYAR , 
Industrial Tribunal, Calicut. 


Kerala Gazette No. 19 dated 29th April 1969. 
PARTI 

Section i 
GOVERNMENT OF KERALA 

Law Department 

NOTIFICATION 
No. 1433 /B2 /69/Law . 

Dated , Trivandrum , 30th January 1969 . 
The following Act of Parliament, published in the Gazette of India , 
Extraordinary , Part II-Section i, dated the 2nd December 1968 , is hereby 
republished for general information . The Bill Cas passed by the Houses of 
Parliament received the assent of the President on the 2nd December, 1968 . 

By order of the Governor, 
A. P. MURAMED ALI, 

Law Secretary 


THE CENTRAL INDUSTRIAL SECURITY FORCE ACT , 1968 . 

(No. 50 of 1968 ) 

An 

ACT 
to provide for the constitution and regulation of a Force called the Central Industrial 

Security Force for the better protection and securily of certain industrial 
underlakings . 

Be it enacted by Parliament in the Nineteenth Year of the kepublic of 
India as follows: 

1 . Short title, extent and commencement.-- ( 1 ) This Act may be called the 
Central Industrial Security Force Act, 1968 . 

(2 ) It extends to the whole of India . 

( 3 ) It shall come into force on such date as the Central Government 
may , by notification in the Official Gazette, appoint. 
2. Definitions.- ( 1) In this Act, unless the context otherwise requires, - 

(a) " Force " means the Central Industrial Security Force constitu 
ted under section 3 ; 

(6) " industrial undertaking" means any undertaking pertaining to 
a scheduled industry and includes an undertaking engaged in any other 
industry , or in any trade, business or service which may be regulated 
by Parliament by law ; 
(c) " industrial undertaking in public sector " means 

an industrial 
undertaking owned , controlled or managed by 

(i) a Government company as defined in section 617 of the 
Companies Act, 1956 (1 of 1956 ). 
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(ii) a corporation established by or under a Central, Provin 
cial or State Act, which is controiled or managed by the Govern 
ment; 

(d) " Inspector-General" means the Inspccto --General of the Force 
ap ointed under section 4 ; 

(e) “Managing Director ” , in relation to an industrial undert :king, 
means the person (whether called a managing agent, general marater, 
inanager, chief executive officer or by any other name) who exercises 
control over the affairs of that undertaking ; 

( f ) members of the Force " in ans person appointed to the 
Force under this Act, other than a supervisory officer ; 

(8 ) " prescribed ” m : ans prescribed by rules made ur der this Act; 

(h ) " scheduled industry” means any industry engaged in the maru 
facture or production of the articles mentioned in the First Schedule to 
the Industries (Development and Regulation ) Act , 1951 (65 of 1951) . 

(i) " supervisory officer" means any of the office s appointed under 
section 4 and includes any other officer appointed by the Central 
Government as a supervisory officer of the Force . 

(2 ) Any reference in this Act to a law which is not in force in the 
State of Jammu and Kashmir shall, in relation to tht State, be construed as 
a reference to the corresponding law , if any, in force in that State . 

3. Constitution of the Force .- ( 1) There shall be constituted and maintained 
by the Central Government a Force to be called the Central Industrial Secu 
rity Force for the better protection and security of Industrial undertakings 
owned by that Government . 

(2) The Force shall be constituted in such manner, shall consist of 
such number of supei visory officers and members of the Force who shall 
receive such pay and other icmuneration as may be prescribed . 

4. Appointment and powers of supervisory officers .-- (1) The CentralGovern 
ment may appoint a person to be the Inspector-General of the Force and 
may appoint other persons to be Deputy Inspectors General, Chief Security 
Officers or Security Officers of the force. 

(2) The Inspector-General and every other supervisory officer so ap 
poitted shall have , and may exercise, such powers and authority as is pro 
vided by or under this Act. 

5. Appointment of members of the Force. — The appointment of members of 
the Force shall rest with the Inspector-General who shall exercise that power 
in accordance with rules made under this Act: 

Provided that the power of appointment under this section may also 
be exercised by such other supervisory officer as the Central Government 
may by order specify in this behalf. 

6. Certificates of members of the Force — (1) Every member of the Force 
shall receive on his appointment a certificate in the form specified in the 
Schedule, under the seal of the Inspector-General or such other supervisory 
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oſiicer as the Inspector -Generalmuy specify in this behalf, by virtue of which 
the person holding such certificate shall be vested with the powers of a 
member of the Force . 

(2) Such certificate shall cease to have effect whenever the person 
named in it ceases for any reason to he a member of the Force. 

7. Superintendence and administration of the Force.- (1 ) The superintendence 
of the Force shall vest in the Central Government and subject thereto the 
administration of the Force shall vest in the Inspector -General aad shall be 
carried on by him in accordance with the provisions of this Act and of any 
rules made thereunder . 

(2) .Subject to the provisions of sub-section (1) , the administration of 
the Force within such local limits asmay be prescribed shall be carried on 
by a Deputy Inspector-General, Chiet Security Officer or Security Officer in 
accordance with the provisions of this Act and of any rules made thereunder 
and every :upervisory officer placed in charge of the protection and security 
of an industrial undertaking shall, subject to any directions that may be 
given by the Central Government in this behalf , discharge his functions under 
the general supervision , direction and control of the Managing Director of 
that undertaking. 

8. Dismissal, removal, etc., of members of the Force --Subject to the provision 
of article 311 of the Constitution and such rules as the Central Governs 
ment may make under this Act, any supervisory officer may 

(i) dismiss, suspend or reduce in rank any member of the 
Force whom he thinks remiss or negligent in the discharge of his 
duty , or unfit for the same ; or 

(i ) award any one or more of the following punishments to 
any member of the Force wlio discharges his duty in a careless or 
negligentmanner , or who by any act of his own renders himself 
unfit for the discharge thereof, namely : 

(a ) fine to any amount not exceeding seven days pay or 
reduction in pay scale ; 

(6 ) drill, extra guard , fa igue or other duty ; 

(c) remova , from any office of distinction or deprivatin 

of any special emolument. 
9. Appeal and revision .- ( 1) Any member of the force aggrieved by an 
order made under section 8 may, within thirty days from the date on wich 
the order is communicated to him , prefer an appeal against the order to such 
autiority as may be prescribed , and subject to the provisions of sub -section 
( 3), the decision of the said authority thereon shall be final: 

Provided that the prescribed authority may entertain the appeal after 
the expiry of the said period of thirty days, if it is satisfied that the appellant 
was prevented by sufficient cause from filing the appeal in time. 

(2) In disposing of an appeal, the prescribed authority shall follow 
such procedure asmay be prescribed . 


( 3 ) The Central Governmentmay call for and examine the record of 
any proceeding under section 8 or under sub - section (2 ) of this section and 
may make such inquiry or cause such inquiry to be made and subject to the 
provisions of this Act, may pass such order thereon as it thinks fit. 

Provided that no order imposing an enhanced penalty under sub 
section ( 2) or sub -section (3 ) shall be made unless a reasonable opportunity of 
being heard has been given to the person affected by such order. 

10. Duties of members of the Force.-- It shall be the duty of every supervi 
sory officer and member of the Force 

(a) promptly to obey and execute all orders lawfully issued to him 
by his superior authority ; 

(6. to protect and safeguard the industrial undertakings owned by 
the CentralGovernment together with such other installations as are 
specified by that Government to be vital for the carrying on of work in 
those undertakings, situate within the local limits of his jurisdiction . 

Provided that before any installation not owned or controlled by the 
Central Government is so specified , the Central Government shall obtain the 
consent of the Government of the State in which such installation is situate ; 

(s) to protect and safeguard such other industrial undertakings and 
installations for the protection and security of which he is deputed under 
section 14 ; 

(d ) to do any other act conducive to the better protection and 
security of the industrial undertakings referred to in clauses (b ) and (c) . 
11. Power to arrest without warrant.- (1) Any supervisory officer or mem 
ber of the Force may, without any order from a Magistrate and without a 
warrant, arrest any person who has been concerned in , or against whom a 
reasonable suspicion exists of his having been concerned in , or who is found 
taking precautions to conceal his presence under circumstances which afford 
reason to believe that he is taking such precautions with a view to commit 
ting. ä cognizable ofience relating to , - 

(i) the property belonging to any industrial undertaking, or 

(ii ) the other installations, 
referred o in clau es (b ) and (c) of section 10 . 

( ?) If any person is found trespassing on the premises of any indus 
trial undertaking referred to in clauses (b ) and (c ) of section 10 , he may , 
without prejudice to any other proceedings which may be taken against him , 
be removed from such premises by any supervisory officer or member of the 
Force . 

12. Power to search withoutwarrant.- (1) Whenever any supervisory officer , 
or any member of the Force, not below the prescribed rank, has reason to 
believe that any such offence as is referred to in section 11 has been or is 
being committed and that a search warrant cannot be obtained without 
affording the offender an opportunity of escaping or of concealing evidence 
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of the offence , he may detain the offender and scarch his person and belong . 
ings forthwith and, if he thinks proper , arrest any person whom he has reason 
to believe to have committed the offence . 

(2) The provisions of the Code of Criminal Procedure, 1898 , 
(5 of 1898 ) relating to searches under that Code shall , so far as may be, 
apply to searches under this section . 

13. Procedure to be followed after arrest.- Any supervisory officer or member 
of the Force making an arrest under this Act, shall, without unnecessary 
delay, make over the person so arrested to a police officer, or, in the absence 
of a police officer, take such person or cause him to be taken to the nearest 
police station together with a report of the circumstances occasioning the 
arrest . 

14 . Deputation of th : Force to industrial underlakings in public sector.- (1) 
Subject to any general directions which may be issued by the Central 
Government, it shall be lawful the Inspector-General, on a request 
received in this behalf from the Managing Director concerned of an indus 
trial undertaking in public sector , showing the necessity thereof, to depute 
such number of supervisory officers and members of the Force as the 
Inspector-Generalmy consider necessary for the protection and security of 
that industrial undertaking and any installations attached thereto and the 
officers and members of the Force so deputed shall be at the charge of the 
Managing Director : 

Provided that in the case of an undertaking, owned , controlled or 
managed , - 

(1) by a Government company of which the Central Govern 
ment is not a member : 

(ii) by a corporation established by or under a Provincial or 

State Act, 
no such request shall be entertain - d unless it is made with the consent of the 
Government of the State in which the undertaking is situate. 

(2) If the Inspector-General is of the opinion that circumstances 
necessitating the deputation of the oficers and members of the force in 
relation to an industrial undertakirg under sub -section (1) have ceased to 
exist, or for any other reason it is necessary so to do, he may, after informing 
the Managing Director of that industrial undertaking, withdraw the officers 
and members of the Force so deputed : 

Provided that the Managing Director may, on giving one month s 
notice in writing to the Inspector - jeneral require that the officers and mem 
bers of the Force so deputed shall be withdrawn, and the Managing Director 
shall be relieved from the charge from the date of expiration of such notice 
or from any carlier date on which the Force is so withdrawn . 

( 3) Every officer and member of the Force , while discharging his 
functions during the period of deputation , shall continue to exercise the same 
powers and be subject to the same responsibilities, discipline and penalties as 
would have been applicable to him under this Act, if he had been lischarg 
ing those functions in relation to an industrial undertaking owned by the 
Central Govornment. 
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15. Officers antmembers of the Force to be considered always on duty and liable 
to be employed anywhere in India.:-(1) Every supervisory oficer and member 
of the Force shall, for the purpose of this Act, be considered to be always on 
duty, and shall , at any time, be liable to be employed at any place within 
India . 

(2) Save as provided in section 14 , no supervisory officer or member 
of the Force shall engage himself in any , employment or office other than his 
duties under this Act. 

16. Responsibilities of members of the Force during suspension .-- A member of 
the Force shall not by reason of his suspension from office cease to be a mem 
ber of the Force; and he shall, during that period , be subject to the same 
responsibilities, discip ine and penalties to which he would have been subject 
if he were on duty . 

17. Surrenrer of certificate, arms, etc , by persons (easing to be members of the 
Force .- ( 1) Every person who for any reason ceases to be a member of the 
Force , shall forthwith surrender to any supervisory officer empowered to 
receive the same, his certificate of appoitment, the arms, accoutrements, 
clothing and other articles which have been furnished to him for the perfor 
mance of duties as a member of the Forc ... 

(2 ) Any person who wilfully neglects or refuses to surrender his certi 
ficate of appointment or the arms, accoutrements , clothing and other articles 
furnished to him , as required by sub-section (1), shall, on conviction , be 
punished with imprisonment for a term which may extend to one month , or 
with fine which may extend to two hundred rupees, or with both 

(3 ) Nothing in this section shall be deemed to apply to any article 
which , under the orders of the Inspector-General, has become the property 
of the person to whom the same was furnished . 

18. Penalties for neglect of duty etc.- ( 1) Without prejudice to the provisions 
contained in section 8 , every member of the Force who shall be guilty of 
any violation of duty or wilful breach or neglect of any rule or regulation 
or lawful order made hy a supervisory officer, or who shall withdraw from 
the duties of office without permission , or who, being absent on leave , 
fails, without reasonable cause ; to report himself for duty on the expiration 
of the leave , or who engages himself without authority in any employment 
other than his duty as a member of the Force , or who shall be guilty of 
cowardice, shall, on conviction , be punished with imprisonment for a term 
which may extend to six months. 

(2) Notwithstanding anything contained in the Code of Criminal 
Procedure, 1898 (5 of 1898) an offence punishable under this section shall 
be cognizable. 

(3) Nothing contained in this section shall be construed to prevent 
any member of the Force from being prosecuted under any other law for 
any offence made punishable by that law , or for being liable under any 
such law to any other or higher penalty or punishment than is provided for 
such offence by this section : 


Provided that no person shall be punished twice for the same offence . 
19. Application of Act 22 of 1922 to officers and members of the Force. The 
Police (Incitement to Disaffection ) Act, 1922 , shall apply to supervisory 
officers and members of the force as it applies to members of a police force . 

20. Certain Acts not io apply to members of the Force. - Nothing contained in 
the Payment of Wages Act, 1936 , (4 of 1936 ) or the Industrial Disputes Act, 
1947, (14 of 1947 ) or the factories Act, 1948 , (63 of 1918 or any corresponding 
law relating to investigatio , and settlement of industrial disputes in force in 
a State shall apply to members of the Force. 

21. Protection of acts of officers and members of the Force.--- (1) In any suit or 
proceeding against any supervisory officer or member of the Force for any 
act done by him in the discharge of his duties, it shall be lawful for him to 
plead that such act was done by him under the orders of a competent 
authority . 

(2) Any such plea may be proved by the production of the order 
directing the act, and if it is so proved, the supervisory officer or member of 
the Force shall thereupon be discharged from any liability in respect of the 
act so done by him , natwithstanding any defect in the jurisdiction of the 
authority which issued such order . 

(3 ) Notwithstanding anything contained in any other law for the time 
being in force , any legal proceeding, whether civil or criminal, which may 
lawfully be brought against any supervisory officer or member of the Force 
for anything done or intended to be done under the powers conferred by, or 
in pursuance of any provision of this Act or the rules thereunder shall be 
commenced within three months after the act complained of shall have been 
committed and not otherwise ; and notice in writing of such proceeding and 
of the cause thereof shall be given to the person concerned and his supervi 
sory officer at least one month before the commencement of such proceeding . 

22 . Power to make rules.- ( i) The Central Government may , by notifica 
tion in the Official Gazette, make rules for carrying out the purposes of 
this Act . 

(2) In particular, and without prejudice to the generality of the fore 
going powers, such rules may provide for- 

(a) regulating the classes, ranks. grades , pay and remuneration 
of supervisory officers and members of the Force and their conditions of 
service in the Force ; 

(6 ) regulating the powers and duties of supervisory officers and 
members of the force authorised to exercise any functions by or under 
this Act ; 

(c) fixing the period of service for supervisory officers and members 
of the Force ; 

(d) prescribing the description and quantity of arms, accoutrements 
clothing and other necessary articles to be furnished to the members of 
the Force; 

(e) prescribing the places of residence ofmembers of the Force ; 
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(f ) institution , management and regulation of any fund for aný 
purpose connected with the administration of the Force ; 

($) regulating the punishments and prescribing authorities to whom 
appeals shall be preferred from orders of punishment, or remission of 
fines or other punishments , and the procedure to be followed for the 
disposal of such appeals; 

(h) the terms and conditions subject to which supervisory officers 
and members of the force may be deputed under section 14 and the 
charges therefor; and 

(i) any other matter which has to be , or may be , prescribed . 

(3) Every rule made under this section shall be laid as soon as thay 
be after it is made before each House of Parliament while it is in session for 
a total period of thirty days, which may be comprised in one session or in 
two successive sessions, and if before the expiry of the session in which it is 
so laid or the session immediately following. Both Houses agree in making 
any modification in the rule , or both Houses agree that the rule should not 
be made , the rule shall thereafter have effect only in such modified form or 
be of no effect, as the case may be ; so however, that any such modification 
or annulment shall be without prejudice to the validity of anything pre 
viously done under that rule . 


THE SCHEDULE 


( See section 6 ) 
A. B. has been appointed a member of the Central Industrial Security 
Force under the Central Industrial Security Force Act, 1968 , and is vested 
with the powers, functions and privileges of a meniber of the Force. 
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GOVERNMENT OF KERALA 

Law Department 

NOTIFICATION 
No. 1435 /B2/69 /Law . 

Dats 1, Trivandrum , 30ch January 1969. 
The following Act of Parliament, published in the Gazette of India , 
Extraordinary , Part II- Section 1, dated the 6th December, 1963, is hereby 
republished for general information . The Bill as passed by the Houses of 
Parliament received the assent of the President on the 5th December, 1968. 

By order of the Governor , 
A. P. MUHAMED ALI, 

Law Secretary . 


THE JUDGES ( INQUIRY ) ACT, 1963 

(51 of 1968 ) 

An 

ACT 
to regulate the procedure for the investigation and proof of the misbehaviour or 

incapacity of a Judge of the Supreme Court or of a High Court and for the 
presentation of an address by Parliament to the President and for matters 

connected therewith . 
Be it enacted by Parliament in the Nineteenth Year of the Republic of 
India as follows: 

1. Short title and commencement.- (1) This Act may be called the Judges 
(Inquiry) Act, 1968 . 

(2 ) It shall come into force on such date as the Central Government 
may, by notification in the Official Gazette, appoint. 
2. Definitions. - In this Act, unless the context otherwise requires -- 

( a ) " Chairman " means the Chairman of the Council of States ; 
(6 ) " Committee" means a Coma ittee coastituted under Section 3 ; 

(c) " Judge" means a Judge of the Supreme Court or of a High 
Court and includes the Chief Justice of India and the Chief Justice of a 
High Court; 

(d ) " prescribed ” means p :escribed by rules made under this Act; 

3) " Speaker " means the Speaker of the House ofthe People . 
3. Investigation into misbehaviour or incapacity of Judge by Committee. - (1) If 
notice is given of a motion for presenting an address to the President praying 
for the removal of a Judge signed , - 

(a ) in the case of a notice given in the House of the People , by not 
less than one hundred members of that House ; 
G. 320 
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(6 ) in the case of a notice given in the Council of States, by not less 
than fifty members of that Council: 
then , the Speaker or, as the case may be, the Chairman may, after consulting 
such persons, if any, as he thinks fit and after considering such m.terials, if 
any, as may be available to him , either admit the motion or refuse to admit 
the same. 

(2) If the motion referred to in sub -section (1) is admitted , the Speaker 
or, as the case may be, the Chairman shall keep the motion pending and 
constitute, as soon as may be, for the purpose of making an investigation into 
the grounds on which the removal of a Judge is prayed for , a Committee 
consisting of th ce members of whom 

(a ) one shall be chosen from among the Chief Justice and other 
Judges f the Supreme Court ; 

6 ) cre shall be chosen from among the Chief Justices of the High 
Courts ; and 

(c) one shall be a person who is , in the opinion of the Speaker or, 
as the case may be, the Chairman , a distinguished jurist : 

Provided that where notices of a motion referred to in sub -section (1 ) 
are given on the same day in both Houses of Parliament, no Committee slialı 
be constituted unless themotion has been admitted in both Houses and 
where such motion has been admitted in both Houses, the Committee shall 
be constituted jointly by the Speaker and the Chairman : 

Provided further that where notices of a motion as aforesaid are given 
in the Houses of Parliament on different dates, the notice which is given later 
shall stand rejected . 

(3) The Committee shall frame definite charges against the Judge on 
the basis of which the investigation is proposed to be held . 

(4 ) Such charges together with a statement of the grounds on which 
· ch such charge is based shall be communicated to the Judge and he shall 

egiven a reasonable opportunity of presenting a written statement of 
delence within such time as may be specified in this behalf by the 
Committee . 

(5 ) Where it is alleged that the Judge is unable to discharge the duties 
of his office efficiently due to any physical or mental incapacity and the 
allegation is denied , the Committee may arrange for the medical examination 
of the Judge by such Medical Board as may be appointed for the purpose by 
the Speaker or , as the case may be, the Chairman or , where the Committee 
is constituted jointly by the Speaker and the Chairman , by both of them , 
for the purpose and the Judge shall submit himself to such medical exami 
nation within the time specified in this behalf by the Committee . 

(6 ) TheMedical Board shall undertake such medical examination of 
the Judge as may be considered necessary and submit a report to the Com 
mittee stating therein whether the incapacity is such as to render the Judge 
unfit to continue i . office. 

(7) If the Judge refuses to undergo medical examination considered 
necessary by the Medical Board , the Board shall submit a 

report 
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to the Committee stating therein the examination which the Judge has 
refused to undergo, and the Committee may , on receipt of such report, 
presume that the Judge suffers from such physical or mental incapacity as is 
alleged in the motion referred to in sub -section (1 ) . 

(8 ) The Committee may, after considering the written statement of the 
Judge and the me iical report, if any, amend the charges framed under sub 
section (3) and in such a case , the Judge shall be given a reasonable oppor 
tunity of presenting a fresh writien statement of defence. 

(9 ) The Central Governmentmay, if requiredby the Speaker or the 
Chairman , or both , as the case may be , appoiot an advocate to conduct the 
case against the Judge. 

4. Report of Committee.- (1) Subject to any rules that may be made in this 
behalf, the Committee shall have poner to regulate its own procedure in 
making the investigation and shali give a reasonable opportunity to the 
Judge of cross -examining witnesses , adrlucing evidence and of being heard 
in his defence , 

(2 ) At the conclusion of the investigation , the Committee shall submit 
its report to the Speaker or , as the case may be, to the Chairman , or where 
the Committee has been constituted jointly by the Speaker and the 
Chairman , to both of them , stating threin its findings on each of the charges 
separately with such observations on the whole case as it thinks fit . 

(3) The Speaker or the Chairman , or, where the Committee has been 
constituted jointly by the Speaker and the Chairman , both of them , shall 
cause the report submitted under sub-section (2 ) to be laid , as soon as may 
be, respectively before the House of the People and the Council of States. 

5. Powers of Committee. For the purpose of making any investigation 
under this Act, the Committee shall have the powers of a Civil Court, while 
trying a suit, under the Code of Civil Procedure, 1908 , (5 of 1908) , in 
respect of the following matiers namely : 

(a ) summoning and enforcing the attendance of any person and 
examining him on Oath ; 

(b ) requiring the discovery and production documents ; 
(©) receiving evidence on oath ; 
(d ) issuing commissions for the examination of witnesses or docu 

such other inatters as may be prescribed . 
6. Consideration of report and procedure for presentation of an address for removal 
of Judge.— ( 1) If the report of the Committee cuntiiins a finding that the 
Judge is not guilty of any misbehaviour or does not sufle from any incapa 
city, then , no further steps shall be taken in either House of Parliament in 
relation to the report and the motion pending in the House or Houses of 
Parliament shall not be proceeded with . 

(2) If the report of the Committee contains a finding that the judge is 
guilty of any misbehaviour or suffers from any incapacity, then , the motion 
referred to in sub- section (1) of section 3 shall, together with the report of 


mects : 


the Committee , be taken up for consideration by the House or the Houses of 
Parliament in which it is pending. 

(3) If the motion is adopted by each House of Parliament in accordance 
with the provisions of clause (4 ) of article 124 or , as the case may be , in 
accordince with that clause read with article 213 of the Constitution , then , 
the misbehaviour or incapacity of the Judge shall be deemed to have been 
proved and an address praying for the removalof the Judge shall be presen 
ted in the prescribed manner to the Presidentby each House of Parliament 
in the same session in which the motion has been adopted . 

7. Power to make rules- (1) There shall be constituted a Joint Committee 
of boh Houses of Parliament in accordance with the provisions hereinafter 
contained for the purpose ofmaking rules to earry out the purposes of this 
Act. 

(2) The Joint Committee shall consist of fifteen members of whom ten 
shall be nominated by the Speaker and five shall be nominated by the 
Chairman . 

( 3) The Joint Committee shall elect its own Chairman and shall have 
power to regulate its own procedure . 

(4 ) Without prejudice to the generality of the provisions of sub -section 
(1), the Joint Committee may make rules to provide for the following among 
other matters namely : 

(a ) the manner of transmission of a motion adopted in one House 
to the other House of Parliament; 

(6 ) the manner of presentation of an address to the President for 
the removal of a Judge ; 

(c) the travelling and other allowances payable to the members of 
the Committee and the witnesses who may be required to attend such 
Committee ; 

(d ) the facilities which may be accorded to the Judge for defending 
himself; 

(e ) any other matter which has to be, or may be, provided for by 
rules or in respect of which provision is, in the opinion of the Joint 
Committee, necessary . 

(5 ) Any rules made under this section shall not take effect until 
they are approved and confirmed both by the Speaker and the Chairman 
and are published in the Official Gazette, and such publication of the 
rules shall b : conclusivo proof th it chey have beea duly male. 
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Law Department 

NOTIFICATION 
No 2603 /B2/69 /Law . 

Dated , Trivandrum , 25th February 1969 . 
The following Act of Parliament, published in the Gazette of India , 
Extraordinary , Part II - Section i, dated the 31st December , 1968 , is hereby 
republished for generalinformation. The Bill as passed by the Houses of 
Parliament received the assent of the President on the 31st December, 1968. 

By order of the Governor, 
A. P. MUHMED ALI, 

Law Secretary . 


THE INDIAN TARIFF (AMENDMENT) ACT, 1963 

( Act No. 63 of 1968) 

An 

ACT 
further to amend the Indian Tariff Act, 1934 . 
Be it enacted by Parliament in the Nineteenth Year of the Republic of 
India as follows:-- 

1. Short title and commencement.- (1) This Act may be called the Indian 
Tariff (Amendment) Act, 1968 . 

(2 ) The provisions of clauses (a ), (d ) and (e ) of section 2 shall come 
into force on the 1st day of January, 1969, and the remaining provisions 
shall come into force at once . 

2. Amendment of First Schedule. - In the First Schedule to the Indian Tariff 
Act, 1934 (32 of 1934 ), 

(a ) in Item No. 28 (35 ), in the last column headed “ Duration of 
protective rates of duty " , for the figures " 1968" , wherever they occur, 
the figures " 1971" shall be substituted ; 
(b ) in items Nos. 28 (36 ) and 28 ( 37 ), 

(i) in the fourth column headed " Standard rate of duty” , 
for the figures " 90 " wherever they occur, the figures " 50 " , and for 
the figures " 100 " , wherever they occur, the figures " 60 " shall be 
substituted ; 

( ii ) in the last column headed " Duration of prctective rates 
of duty " , for the figures “ 1968" , wherever they occur, the figures 

“ 1971" shall be substituted ; 
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(c) after Item No. 28 (37), the following Items shall be inserted , 
namely : 
(1) 

(2 ) ( 3 ) 

(5 ) (6 ) (7) 
“ 28 (38 ) The following dye inter 

mediates , namely , 
(1 ) Ortho anisidine, 
( 2 ) Phenyl Peri Acid , 
( 3 ) J. Acid , 
( 4 ) Ortho Toluidine , 

4 - Chloro - 2 - Nitro 

Aniline, 
(6 ) DiethylMeta Amino 

Phenol, 
( 7 ) Para Anisidine, 
(8 ) Para Toluidine, 
( 9 ) Diamiro Stilbene 

Disulphonic Acid 
(a ) of British manu Protec- 90 per cent 

December 
facture; tive ad valorem 

31st, 1971 
(b ) not of British ma Protec- 100 per cent 

December 
nufacture tive ad valorem 

31st, 1971 
28 (39) The following dye inter 

mediates, namely , 
(1) Anthraquicone, 
(2 ) Aceto- acet-anilide, 
(3 ) Aceto -acet-o - Toluidide, 
( 4 ) Tobias Acid , 

Aceto - Acet- o - Chloro 

avilide, 
(6 ) Cacid ( 2 chloro - 5 

to- luidinc- 4 - sul 
phonic acid or 6 
chloro - m - to - lui 
dine -4 -sulphonic 

acid ) — 
(a ) of British manu Protec- 50 per cent 

December 
facture; tive ad valorem 

31st, 1971 
(b ) not of British ma Protec. 60 per cent 

December 
nufacture tive ad valorem 

31st, 1971 
28 (40 ) The following dye inter 

mediates, namely , 
( 1 ) M -nitro - aniline , 
(2 ) M -nitro- p -toluidine 

(MNPT ) , 
(3) Metanilicacid , 
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(4 ) 


(5 ) (6 ) 


(7 ) 


(1) ( 2 ) 

( 3) 
28 ( 40 ) – (4 ) l- amino - anthra - 
contd . quinone, 

(5 ) Phenyl J. acid , 
(6 ) 1 :5 di- amino- anthra 

quinone. 
(7 ) 2 :6 diamino -anthra 

quinone, 
(8 ) Quinizarine, 
( 9 ) Schaeffer s acid , 
( 10 ) M -chloro aniline , 
( 11 ) O - chloro aniline, 
(12) P - chloro aniline, 
(13 ) 2 : 5 dichloro aniline, 
( 14 ) 4 -chloro - 2 -anisidine, 
( 15 ) O -nitro anisole , 
( 16 P -nitro anisole. 
(17) 4 -chloro- 2-nitro -ani 

sole, 
(18 ) 5 - chloro - o -toluidine, 
(19) - O -nitro aniline, 
(20) Para toluidinemeta 

sulphonic acid , 
(21) O -amino azo tolu 

ene , 
( 22 ) 1:4 diarino anthra 

quinone , 
(23 ) I-chloro anthraquinone, 
( 24) R. salt , 
( 25 ) Benzoyl J. acid , 
(26 ) P - nitrosophenol, 
(27) Dinitrostilbene disul 

phonic acid , 
(28) Peri acid , 
(29) 2 : 5 dimethyl- 4 

chloro -phenylthio 

glycolic acid , 
(30) Beta naphthalene 

thioglycolic acid , 
( 31) 4 - chloro -o -toluidine, 
(32) Amino Iso G -acid , 
(33) I-Amino -6 -nitro -2 

naphthol-4-sulphonic 

acid , 
( 34 ) Para nitro toluene 

sulphonic acid , 


4 


5 


tive 


(1) (2) (3 ) (4 ) 

( 7 ) 
(35) Anthraquinone -I - 

sulphonic acid 
sodium salt. 

December 
Protec- 50 per cent 
(a ) of British manu 
facture; tive ad valorem 

31st, 1971 

December 

60 per cent 
(b ) not of British ma- Protec 
nufacture 

ad valorem 

31st 1971" ; 
Nete. - The articles specificd 

in Iteins Nou. 28 ( 35 ) , 
28 (36 ), 28 (37), 28 (38 ), 
28139) and 28 (40),and 
manufactured in a 
British Colony, shall 
be deemed to be of 
British manufacture . 

(d) in items Nos. 30 (1) (b) (i), 30 (15), 30 ( 16), 75 (9), 75 (10), 
75 (11 ), 75 (12) and 75 (14 ) , 

(i) in the third column headed " Nature of duty" , for the 
word Protective " , wherever it occurs, the word “ Revenue" shall 
be substituted ; 

(ii) in the last column headed “ Duration of protective rates 
of duty” , the entry " December 31st, 1968 ” , wherever it occurs, 
shall be omitted . 
(e) in Item No. 30 (1) (b) ( ii),-- 

(i) in the third column headed " Nature of duty” , for the 
word Protective” , the word " Revenue " shall be substituted ; 

( ii) in the fourth column headed " Standard rate of duty” . 
for the figures “ 100 ” , the figures " 60 " shall be substituted ; 

(ii) in the last column headed " Duration of protective rates 
of duty ” , the entry " December 31st , 1968 " shall be omitted . 
(f ) in Item No. 66 (a ), 

(i) in the fourth column headed “ Standard rate of duty" , for 
the figures 40 ” , the figures 274" shall be substituted ; 

(ii) in the last column headed “ Duration of protective rates 
of duty " , for the figures " 1968” , the figures " 1971" shall be 
substituted . 
(g) in Item No. 66 (1 ), --- 

(i) in the fourth column headed " Standard rate of duty" , for 
the figures " 40" , the figures 20 " shall be substituted . 

(ii ) in the last column headed “ Duration of protective rates 
of duty " , for the figures “ 1968 ” , the figures ( 1971" shall be 
substituted . 
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GOVERNMENT OF KERALA 

Law Department 

NOTIFICATION 
No. 2119 /B2 /69 /Law . 

Dated , Trivandrum , 20th February 1969. 
The following Act of Parliament, published in the Gazette of India . 
Extra-ordinary, Part II, Section i, dated the 28th December, 1968 , is hereby 
republished for general information . The Bill as passed by the Hous s of 
Parliament received the assent of the President on the 28th Dece.nber, 1968. 

By order of the Governor, 
A. P. MUHAMED ALI, 

Law Secretary 


THE ESSENTIAL SERVICES MAINTENANCE ACT , 1968 

(59 of 1968 ) 

An 

ACT 
to provide for the maintenance of certain essential services and the normal 

life of the community . 
Be it enacted by Parliament in the Nineteenth Year of the Republic of 
India as follows: 

1. Short title, extent and duration .— (1) This Actmay be called the Essential 
Services Maintenance Act, 1968 . 

(2 ) It extends to the whole of India : 

Provided that it shall not apply to the State of Jammu and Kashmir 
except to the extent to which the provisions of this Act relate to Union 
employees . 

( 3) It shall cease to have effect on the expiry of three years from the 
date of commencement of this Act except as respects things done or omitted 
to be done before such cesser of operation of this Act, and section 6 of the 
General Clauses Act, 1897 , (10 of 1897), shall apply upon such cesser of 
operation of this Act as if it had then been repealed by a Central Act. 
2. Definitions.- ( 1) In this Act, 
(a ) “ essential service” means 

(i) any postal, telegraph or telephone service ; 

( ii ) any railway service or any other transport service for the 
carriage of passengers or goods by land, water or air with respect to 

which Parliament has power to make laws; 
C. 485 
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(ii) any service connected with the operation or maintenance 
of aerodromes , or with the operation, repair or maintenance of 
aircraft ; 

(iv) any service connected with the loading, unloading, move 
ment or storage of goods in any port ; 

(o ) any service connected with the clearance of goods or 
passengers through the customs or with the prevention of smuggling ; 

(vi) any service in any mint or security press; 

(vii ) any service in any defence establishment of the Govern 
of India ; 

(viii ) any service in connection with the affairs of the Union , 
not being a service specified in any of the foregoing sub-clauses ; 

(ix ) any other service connected with matters with respect to 
which Parliament has power to make laws and which the Central 
Government being of opinion that strikes therein would prejudi 
cially affect the maintenance of any public utility service , the public 
safety or the maintenance of supplies and services necessary for the 
life of the community or would result in the infliction of grave hard 
ship on the community, may , by notification in the Official Gazette , 

declare to be an essential service for the purposes of this Act; 
(6) " strike" means the cessation of work by a body of persons 
employed in any essential service acting in combination or a concerted 
refusal or a refusal under a common understanding of ary number of 
persons who are or have been so employed to continue to work or to 
accept employment, and includes 

(i) refusal to work overtime where such work is necessary for 
the maintenance of any cssential service ; 

(ii) any other conduct which is likely to result in , or results in , 
cessation or substantial retardation of work in any essential service . 
( 2) Every notification issued under sub -clauze (ix ) of clause (a ) of sub 
section (1) shall be laid before each House of Parliament immedi itely after 
it is made if it is in session and on the first day of the commencement of the 
next session of the House if it is not in session , and shall cease to operate at 
the expiration of forty days from the date of its being so laid or from the 
re-assembly of Parliament , as the case may be , unless before the expiration 
of that period a resolution approving the issueof the notification is passed 
by both Houses of Parliament. 

Explanation.- Where the Houses of Parliament are summoned to re 
assemble on different dates, the period of forty days shall be reckoned from 
the later of those dates. 

3 . Power to prohibit strikes in certain employments . (1) If the Central 
Government is sati fied that in the public interest it is necessary or expedient 
so to do, it may , by general or special Order, prohibit strikes in any essential 
service specified in the Order . 
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( 2) An Order made under sub-section (1) shall be published in such 
manner as the Central Govern nent consider s best calculated to bring it to 
the notice of the persons affected by the Order. 

(3) An Order made under sub -section (1) shall be in force for six months 
only , but the CentralGovernment may , by a like Odder , extend it for any 
period not exceeding six w.onths if it is satisfi :d that in the public interest it is 
necessary or expedient so to do . 
(4 ) Upon the issue of an Order under sub -section (1), - 

(a ) no person employed in any essential service to which the Order 
relates shall go or remain on strike; 

(6 ) any strike declared or commenced , whether before or after the 
issue of the Order, by persons employed in any such service shall be 

illegal. 
4. Penalty for illegal strikes. —Any person who commences a strike which 
is illegal under this Act or gies or remains on , or otherwise takes part in , any 
such strike shall be punishable with imprisonment for a term which may 
extend to six months, or with fine which may extend to two hundred rupees, 
or with both . 

5. Penalty for instigation etc. --Any person who instigates, or incites other 
persons to take part in , or otherwise acts in furtherence of, a strike which is 
illegal under this Act shall be punishable with imprisonment for a term 
which may extend to one year, or with fine which may extend to one 
thousand rupees, or with both . 

6. Penalty for giving financial aid to illegal strikes. - Any person who know : 
ingly expends or supplies any money in furthereace or support of a strike 
which is illegal under this Act shall be punishable with imprisonment for a 
term which may extend to one year, or with fine which may extend to one 
thousand rupees , or with both . 

7. Power to arrest without warrant. - Notwithstanding anything contained 
in the Code of Criminal Procedure, 1898 , (5 of 1898 ). any police officer may 
arrest without warrant any person who is reasonably suspected of having 
committed any offence under this Act. 

8. Act to override other laws. The provisions of this Act and of any Order 
issued thereunder shall have effect notwithstanding anything inconsistent 
therewith contained in the Indust: ial Disputes Act, 1947, (14 of 1947) , or in 
any other law for the time being in force. 

9. Repeal and saving.- (1) The Essential Services Maintenance Ordinance, 
1968, (9 of 1968 ), is hereby repealed . 

(2) Notwithstanding such repeal, anything done or any action taken 
under the said Ordinance shall be deemed to have been done or taken under 
this Act, as if this Acthad come into force on the 13th day of September, 
1968. 
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Section i . 
GOVERNMENT OF KERALA 
Food (C ) Department 

NOTIFICATION 
No. 1972 /C1/69 / Fd . D. 

Dated , Trivandrum , 15th April 1969 . 
The following Notification No. S. O. 1225 dated 22nd March 1969 of the Government of India , 
Ministry of Food , Agriculture, Community Development and Co-operation (Department of Food ), New 
Delhi published in the Gazette of India Extra -ordinary, (Part II , Section 3 , Sub -section ii ) dated the 22nd 
March 1969 is hereby republished for general information . 

By order of the Governor , 
R. RAVI VARMA , 
Deputy Secretary . 


GOVERNMENT OF INDIA 
Ministry of Food , Agriculture , Community Development and Co-operation 

(Department of Food ) 
NOTIFICATION 

New Delhi, the 22nd March 1969 . 
S. 0. 1225. Whereas I, F. G. T. Menezes , have been authorised by the Vegetable Oil Products Con . 
troller for India under sub -clause (a ) of clause 2 of the Vegetable Oil Products Control Order , 1917, to exer 
cise the powers of the Controller under the said Order ; 

Now , therefore, in exercise of the powers conferred by sub-clause ( 1) of clause 6 of the Vegetable Oil 
Products Control Order , 1917 , read with the notification of the Government of India in the late Ministry 
of Food and Agriculture No. G.S. R. 882 dated the 24th September, 1958 , and in supersession of the 
notification of the Government of India in the Ministry of Food , Agriculture , Community Development 
and Co-operacion DeJartment of Food) No. S. O. 929 dated the 7th March , 1969, I hereby fix , with 
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the prior concurrence of the Central Government, the maximum prices at which vegetable oil products 
may be sold in the various zones specified below , with effect from the 23rd March , 1969, as follows: 


Zone - A 
Haryana , Jammu and Kashmir , 
Punjab , Rajasthan , Uttar Pradesh , 
Chandigarh , Delhi and Himachal 
Pradesh . 


Zone - B 
Andhra Pradesh , Kerala, Mysore, 
Tamil Nadu, Laccadive, Minicoy & 
Aminidivi Islands and Pondicherry 


By 
retailer 


By 
producer 


By 
retailer 


By 
whole 
saler 
(Rs.) 

(2 ) 


(Rs.) 
( 3) 


(Rs.) 
(4 ) 


Ву 
whole 

saler 
(Rs.) 
(5 ) 


(Rs.) 
(6 ) 


By 
producer 
(Rs.) 

(1) 
( a ) In tin containers 
(Net capacity in 
kilograms) 

16.5 76.22 
15.0 ( *) 69.61 
4.0 20.19 

2.0 10.55 
(b ) In returnable 
galvanised steel 
drums, per kilo- 
gram net 

4.62 
(c ) Loose , in small 
quantities , per 
kilogran net 


77.38 
70.66 
20.47 
10.69 


78.70 
71.86 
20.79 
10.85 


73.91 
67.51 
19.63 
10.27 


75.07 
68.56 
19.91 
10.41 


76.39 
69.76 
20.23 
10:57 


4.69 


4.48 


4.55 


4.77 


4.63 


Zone - C 
Assam , Bihar, Orissa ,West Bengal, 
Andaman and Nicobar Islands, 
Manipur, Nagaland, N. E. F. A. 
and Tripura . 


Zone — D 
Gujarat, Madhya Pradesh , 
Maharashtra, Dadra and 
Nagar Haveli and Goa , 
Daman and Diu . 


By 


By 
producer 


By 
retailer 


By 
producer 


By 
retailer 


whole 

saler 
(Rs.) 


By 
whole 

saler 
(Rs.) 


(Rs.) 


(Rs.) 


(Rs.) 
( 3) 


(Rs.) 
(4) 


(1) 


(5 ) 


(6 ) 


76.74 
70.08 
20.32 
10.61 


78.06 
71.28 
20.64 
10.77 


73.97 
67.56 
19.64 
10.28 


75.13 
68.61 
19.92 
10.42 


76.45 
69.81 
20.24 
10.58 


( a ) In tin 
containers 
(Net capacity 
in kilograms) 

16.5 75.58 
15.0 (* ) 69.03 
4.0 

20.04 

2.0 10.47 
(b ) In returnable 
galvanised steel drums 
per kilogram net 

4.58 
(c ) Loose , in 
small quantities , 
per kilogram net. 


4.55 


4.65 


4.48 


4.73 


4.63 


.. 


Note :-(1) (*) Aerated quality -manufactured under special permission . 

(2) The price limits specified above are inclusive of excise duty and freight, but exclusive of 

sales-tax, octroi, terminal tax and similar other local taxes. 
EXPLANATION :-In this notification , 

(i) " retailer" means a dealer who sells not more than 16.5 kilograms of vegetable 

oil product to any onc consumer at a time. 
(ii) “ wholesaler" means a dealer who sells vegetable oil product, 

(a ) to a retailer in any quantity , or 
(b ) to a consumer exceeding 16.5 kilograms at a time. 

6 — vp (3)/69) 
F.G. T. MENEZES, 
Director (Vanaspati) . 
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Section ii 
GOVERNMENT OF KERALA 

Food ( C ) Department 

NOTIFICATION 
No. 5054 / C2/69/ Fd : D. 

Dated , Trivandrum , 15th April 1969. 
The following notification G. S. R. No. 139 dated the 13th January 
1969 of the Government of India , Ministry of Food , Agriculture, Com 
munity Development and Co -operation (Department of Food ) published in 
the Gazette of India Extra -ordinary [Part II Section 3 – Sub section (i)]dated 
the 13th January 1969 is hereby republished for general information . 

By order of the Governor , 

R. RAVI VARMA , 
Deputy Secretary . 


Ministry of Food , Agriculture, Community Development 

and Co -operation (Department of Food ) 


ORDER 

New Delhi, the 13th January 1969 . 
G. S. R. 139 - In exercise of the powers conferred by section 3 
of the Essential Commodities Act, 1955 ( 10 of 1955) , the Central Govern . 
ment hereby makes the following Order further to amend the Inter -Zonal 
Wheat and Wheat Products (Movement Control) Order , 1964, namely : 

1. This order may be called the Inter-Zonal Wheat and Wheat 
Products (Movement Control) Amendment Order , 1969. 

2. In clause 3 of the Inter -Zonal Wheat and Wheat Products 
(Movement Control), 1964 , in the second proviso , after item (ii), the 
following item shll be inserted , namely : 

" ( iii ) the export of wheat or any wheat product out of any place 

within Zone II to any place within the Union territory of Delhi 
or import of wheat or any wheat product from Zone II to any 

place within the Union territory of Delhi." 
Clarificatory note . The following is a clarificatory note and does not 
form part of the Order . 
The effect of the amendment would be that wheat or wheat products 

can now be moved from any place in the State of Uttar Pradesh 
into the Union territory of Delhi but not vice versa . 

[No. 204 (GEN ) (1)/ 1964 /68-PY. II. ] 

R. BALASUBRAMANIAN , 

Joint Secretary . 
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GOVERNMENT OF KERALA 
Health ( D ) Department 

NOTIFICATION 
No. 61362 /D2/68/HD . 

Dated , Trivandrum , 16th April 1969 . 
The notification issued by the Government of India , Ministry ( f 
Petroleum and Chemicals , New Delhi, and published in Part II, Section 3 , 
sub -section (ii) of the Gazette of India extra- ordinary dated 26th August, 
1968 , is republished below for general information . 

By order of the Governor, 
K N.MADHAVAN NAIR , 

Deputy Secretary. 


GOVERNMENT OF INDIA 
Ministry of Petroleum and Chemicals 
(Department of Chemicals ) 

New Delhi, the 26th August, 1968 . 

ORDER 
In exercise of the powers conferred by sub -section ( 1), read with clauses 
(c ) and (e ) of sub -section ( 2 ) , of section 3 of the Essential Commodities Act, 
1955 ( 10 of 1955 ) . the Central Government hereby makes the following 
amendment to the Drugs Prices (Display and Control) Order, 1966 , 
namely : 

1. (1) This order may be called the Drugs Prices (Display and 
Control) Amendment Order , 1968 . 

(2 ) It shall come into force on the date of its publication in the 
Official Gazette. 

2. In the Drugs Prices (Display and Control) Order, - 
( 1) for clause (1 ) of paragraph 2, the following clauses shall be 

substituted , namely : 
(b ) " drug " shall have the meaning assigned to it in clause (b ) of 

Section 3 of the Drugs and Cosmetics Act, 1940 ( 23 of 1940 ), 

but shall not include 
(i) all medicines included in the Ayurvedic, Unani and Siddha 

systems; and 
(ii) such substar.ces intended to affect the structure or any 

function of the human body as may, from time to time, 
be specified by the CentralGovernment by notification in 
the Official Gazette ;" ; 
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( 2) for sub -paragraph (3 ) of paragraph 6B , the following sub 
aragraphs shall be substituted , namely: 

“ (3) The manufacturer, importer or distributor of a new Drug 
may, before introducing such new drug for sale , or including the 
price of such new drug in his price list in pursuance of sub -paragraph 
( 1), apply to the Central Government for a decision as to whether the 
drug constitutes a new drug within the meaning of thc said 
sub -paragraph . 

(4 ) Where an application is received under sub-paragraph (3), 
the Central Government shall within a period of forty -five days of the 
receipt of the said application , by order, inform the applicant of its 
decision as to whether or not the drug constitutes a new drug as 
aforesaid and such decision shall be final. 

(5 ) The manufacturer, importer or distributor of such new , 
drug may, - 
(a ) on receipt of the Order of the Central Government that 

the drug constitutes a new drug ; or 
(b ) Where no such Order is received from the Central 

Government, after the expiry of the period of forty - five 

days, referred to in sub -paragraph (4) , 
follow the procedure laid down in sub -paragraph (1) for intro 
ducing the new drug for sale or including the price of such new drug 
in his price list and the provisions of sub - paragraph (2) shall , in so 
far as they relate to the fixation of price, apply to the said new 

drug." ; 

(3 ) after paragraph 6B, the following paragraph shall be inserted , 
namely : 

" 6C . Special provision for fixation or revision of whole-sale and retail 
price in the case of drug without a specific brand name:-Notwithstanding 
anything contained in paragraph 3 and 6 , any manufacturer, importer 
or distributor may either revise the whole-sale price and the retail 
price of a drug shown in the price list or fix the whole -sale price and 
retail price of a new drug without the prior approval of the Central 
Government provided such a drug is without a specific brand name 
and is exclusively sold under the name given to it in the latest 
editions of any of the following publications, namely ; 

1. The Indian Pharmacopoeia . 
2. The British Pharmacopoeia . 
3. The British Pharmaceutical Codex . 
4. The United States Pharmacopoeia . 
5. The State Pharmacopoeia of the U.S.S.R. 
6. The National Formulary of the U.S.A. 


7. The National Formulary of India . 
8. The Homocopathic Pharmacopocias of U. K., U. 5. A., 
and Germany" . 

(Sd.) 
No. 17 (21)/68 -Ch. III. 

(M.RAMAKRISHNAYYA ), 
Joint Secretary to the Goverwment of 

India. 


PRESS NOTE 


The Central Government have further amended the Drugs Prices 
(Display & Control) Order , 1966. By this amendment medicines of Ayur 
vedic, Unani and Siddha systems have been completely exempted from the 
purview of the control order. Even in the case of other drugs, viz. allopathic 
and homoeopathic drugs the control will now be confined only to drugs sold 
with a specific brand name and shall not apply to those sold under the 
generic name given in the latest editions of any of the following publications: 

1. The Indian Pharmacopocia . 
2. The British Pharmacopoeia . 
3. The British Pharmaceutical Codex . 
4. The United States Pharmacopoeia . 
5. The State Pharmacopoeia of the U.S.S.R. 
6. The National Formulary of the U.S.A. 
7. The National Formulary of India . 
8. The Homocopathic Pharmacopoeias of U. K., U. S. A., 

& Germany. 
It has also been provided in this amendment that a manufacturer , 
importer or distributor of drugs may before introducing a new drug 
qualifying for relaxation under paragraph 6 B of the Order apply to the 
Central Goverpment for a decision as to whether the drug he proposes to 
market is a new drug within the meaning of that paragraph . 
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Secton iv 
GOVERNMENT OF KERALA 
Revenue (N ) Department 

NOTIFICATION 
No. 34292 /N2/68 /RD : 

Dated , Trivandrum , 17th March 1969 . 
S. R. O. No. 168 /69.- In cxercise of the powers conferred by section 99 
of the Kerala Land Reforms Act, 1963 (1 of 1964 ), the Government of 
Kerala hereby make the following amendment to their Notification 
No. 11841-N1/64/RD . dated the 25th March , 1964, constituting Land 
Tribunals for the purpose of performing the functions of the Land Tribunals 
under the said Act and published as S. R. O. No. 73/64 in the Gazette 
extraordinary dated the 25th March , 1964, as subsequently a nended , 
pamely : 

AMENDMENT 
In the schedule to the said Notification , for items 3 , 4, 6 and 7 , the 
following items shall respectively be substituted , namely : 
" Tribunal 

Area 

Headquarters 
3. Sri V. U. Lambodaran , Alwaye, Muvattupuzha Muvattupuzha 
Munsiff. 

Thodupuzha and Kun 
nathunad Taluks of 

Ernakularn District 
4. Sri K. Thankappan , Cochin , Kanayannur and Ernakulam 
Munsiff . 

Parur Taluks of Erna 
kulam District and Vai 
kom Taluk of Kottayam 

District 
6. Sri M.K. Abdulla , 
Munsiff , Principal 

Trichur and Talappilly Trichur" 
Land Tribunal 

Taluks of Trichur 
7. Sri K.Narayana Menon , District 

Munsiff , Additional 
Land Tribunal. 

By order of the Governor, 
A : K , K. NAMBLAR , 

Secretary . 
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Section iv 


Revenge ( B ) Department 


NOTIFICATION 


No. 15309 /B3 /69 /RD . 

Dated, Trivandrum , 15th April 1969 . 
S. R. O. No. 169/69. - In exercise of the powers conferred by section 71 
of the Kerala Revenue Recovery Act, 1968 ( 15 of 1968) the Government of 
Kerala being satisfied that it is necessary to do so , in public interest, hereby 
declare that the provisions of the said Act shall be applicable to the recovery 
of amounts due from any person or class of persons to the Kerala State 
Electr Board . 

By order of the Governor , 
A. K. K. NAMBIAR , 

Secretary . 
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GOVERNMENT OF KERALA 
Public ( Rules) Department 

NOTIFICATION 
G. O. (P ) No. 113 . 

Dated , Trivandrum , 21st April 1969 . 
S. R. O. No. 171/69. - In exercise of the powers conferred by sub 
section (1) of section 2 of the Kerala Public Services Act, 1968 (19 of 1968) 
the Government of Kerala hereby make the following amendment to the 
Kerala State and Subordinate Services Rules , 1958, namely ; 


AMENDMENT 
In Part II of the said Rules for clause (i) in sub rule (b ) of rule 10 the 
following clause shall be substituted , namely : 
“ (i) he satisfies the appointing authority that he is of sound health , 

active habits and free from any bodily defect or infirmity 
rendering him unfit for such service” ; 

By order of the Governor, 
M.GOPAL MENON , 

Chief Secretary , 
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GOVERNMENT OF KERALA 
Development (Municipal Rales ) Dopartment 

NOTIFICATION 
G. O. MS. No. 155/69/DD : 

Dated , Trivandrum , 25th April 1969. 
8. R. O. No. 172/69. - Under clause (3 ) of section 2 of the Kerala 
Land Acquisition Act, 196 ! ( 21 of 1962), the Government of Kerala hereby 
appoint the Special Tahsildar for Land Acquisition for the Cochin Town 
Planning Trust , to perform the functions of a Collector under the said Act 
within the area specified in the schedule below : 

THE SCHEDULE 
The area comprised in 

(1) The Cochin Corporation ; 
(2) Alwaye Municipality ; 
(3 ) Maradu, Cheranellur , Mulavukad , Elamkunnapuzha , Thrikka 

kara , Kalamassery , Varapuzha, Kadungallur, Keezhumadu , 
Choornikara , Vadavucode-Puthencruz, Trippunithura and 
Thiruvankulam Panchayats. 

By order of the Governor, 
N. CHINGAN BHATTATHIRI, 

Deputy Secretary 
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Revenue ( H ) Department 

NOTIFICATION 
G. O. MS. No. 202/69/RD . 

Dated , Trivandrum , 21st April 1969, 
S. R. O. No. 173 /69. - In exercise of the powers conferred by Section 10 
of the Kerala General Sales- tax Act, 1963 (15 of 1963), the Government of 
Kerala having considered it necessary in the public interest so to do, hereby 
make an exemption in respect of the tax payable under the said Act on the 
sale of the goods sold to the Canteen Stores Department (India ) and the 
Indian Naval Canteen Service , Cochin subject to the condition that the 
dealers who claim exemption shall produce before the assessing authority 
concerned , a certificate from the Canteen Stores Department (Indi1) or the 
Indian Naval Canteen Service , Cochin , as the case may be, to the effect 
that the sales of goods in respect of which exemption is claimed , were made 
to them for use of the Defence Service personnel. 

This notification shall be deemed to have come into force with effect on 
and from 1-4-1969 and shall be in force till 31st March 1970 . 


Explanatory Note 
(This does not form part of the notification but is intended to 

indicate the general purport ) 
According to notification issued under G. O. Ms. No. 225 /6 /RD . 
dated 6-4-1968 published with S. R. O. No. 154/68 in the Kerala Gazette 
No. 18 ,dated 30-4-1968 Government exempted the goods sold to the Canteen 
Stores Department ( India ) and the Indian Naval Canteen Service , Cochin 
from the payment of Sales-tax for the period from 1-4-1968 to 31.3-1969. 
The Commodore Coromanding Southern Naval area , Cochin has now 
requested Government that the exemption granted to the Canteen Stores 
Department (India ) and the Indian Naval Canteen Service, Cochin may be 
continued even after 31-3-1969. Government consider that the request 
should be granted for a further period of one year from l-4-1969 . The 
notification is intended to give effect to this decision . 

20 nyº. co.3. 3. mmið 173/69.-- 1963-6e1 CHOY @ulDubym mland) ? 
( " on " , (1963-641 15 ) 10-5 , jiet. ModosBow 129.060300 elmi 
Gooley , CA03 Quomodo ano.0, Cegº goyosodo, 
ആവശ്യമാണെന്നും Aarolmo, കൊച്ചിയിലെ D5000903 cy99 mº 
ഡിപ്പാർട്ടുമെൻറിനും (ഇൻഡ്യ) നാവിക കാൻറീൻ സറീസിനും വിൽക്കപ്പെടുന്ന 
ചരക്കുകളുടെ വില്പനസംബന്ധിച്ച്, മേൽപ്പറഞ്ഞ ആകാര പ്രകാരം നൽaകണ്ടുന്ന 
നികുതിയുടെ കാര്യത്തിലുള്ള ഒഴിവു്, ഒഴിവു് അവകാശപ്പെടുന്ന വ്യാപാരികൾ . 
ഏതു ചരക്കുകൾ സംബന്ധിച്ചാണോ അതു് അവകാശപ്പെട്ടിരിക്കുന്നതും, ആ ചരക്കു 
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ക ൾ പ്രതിരോധ സറീസിലെ ആളുകളുടെ ഉപയോഗത്തിനായി തങ്ങൾക്ക് വിറ 
തായിരുന്നുവെന്നോഉള്ളതിലേക്ക്അതതു സംഗതിപോലെ , കൊച്ചിയിലെ കാൻറീൻ 

സ്റ്റോഴ“ സും ഡിപ്പാർട്ടുമെൻറിൽ ( ഇൻഡ്യ) നിന്നോ നാവിക കാൻറീൻ സവ്വീസിൽ 
നിന്നോ ഒരു സർട്ടിഫിക്കറ്റുവാങ്ങി, നികുതി ചുമത്തുന്ന അതതു അധികാരസ്ഥൻറ 
മുമ്പാകെ ഹാജരാക്കേണ്ടതാണെന്ന വ്യവസ്ഥയ്ക്കു 

വിധേയമായി, ഇതിനാൽ 
നൽകുന്ന , 

ഈ പരസ്യ 1-4-1969 -ാം തീയതിക്കും അന്നുമുതൽ ക്കും പ്രാബല്യത്തിൽ വന്ന 
തായി കരുതേണ്ടതും, 31-3-1970 വരെ പ്രാബല്യത്തിലിരിക്കുന്നതുമാകുന്നു. 
വിശദീകരണക്കുറിപ്പും_ (ഇതു് പരസ്യത്തിന്റെ ഭാഗമല്ല , എന്നാൽ പൊതു 

ഉദ്ദേശം സൂചിപ്പിക്കുന്നതിനും ഉദ്ദേശിച്ചുകൊണ്ടുള്ളതാണു ) . 
30-4-1968 - ലെ 18 -ാം നമ്പർ കേരള ഗസററിൽ, എസ്. ആർ. ഒ. നമ്പർ 
154/68 ആയി പ്രസിദ്ധപ്പെടുത്തിയ 6-4-1968 - ലെ ജി . ഒ. എം . എസ്. നമ്പർ 
225/ 68/ ആർ. ഡി . എന്ന്പരസ്യപ്രകാരം 1.4.1 968 മുതൽ 31-3- 1969 വരെയുള്ള 
കാലതക്കും കാൻറീൻ സ്റ്റോഴ്സു ഡിപ്പാർട്ടുമെൻറിനും (ഇൻഡ്യ) ഇൻഡ്യൻ 
നേവൽ കാൻറീൻ സവ്വീസിനും വിൽക്കപ്പെട്ട ചരക്കുകളെ ഗവണ്മെൻറു ” വില്പന 
നികുതി കൊടുക്കുന്നതിൽനിന്നും ഒഴിവാക്കി. കൊച്ചിയിലെ കമ്മോഡോർ കമാൻ 
ഡിംഗു ” സതേൺ നേവൽ ഏരിയ 31.3 . 1969 - നു് ശേഷവും, കാൻറീൻ സ്റ്റോഴ“ സു 
ഡിപ്പാർട്ടുമെൻറിനും (ഇൻഡ്യ) ഇൻഡ്യൻ നേവൽ കാൻറീൻ സറീസിനും അനുവദി 
ച്ചിട്ടുള്ള ഒഴിവു തുടരണമെന്നു ഇപ്പോൾ ഗവണ്മെൻറിനോട് അപേക്ഷിച്ചിരിക്കുന്നു. 
1.1.1969- നു ശേഷം ഒരുവർഷക്കാലത്തേയ്ക്കുകൂടി പ്രസ്തുത ഒഴിവു് അനുവദിക്കണ 
മെന്നും ഗവണ്മെൻറ് കരുതുന്നു. ഈ തീരുമാനത്തിനു " പ്രാബല്യംനൽകാനുദ്ദേശിച്ചു 
കൊണ്ടുള്ളതാണ് ഈ പരസ്യം. 

By order of the Governor, 
A. K. K. NAMBIAR , 

Secretary 


---- 
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GOVERNMENT OF KERALA 

Home ( B ) Department 

NOTIFICATIONS 


I 


No. 30482/B4/68-1 /Home. 

Dated , Trivandrum , 28th April 1969 . 
S. R. O. No. 174/69.-- In exercise of the powers conferred by sub 
section (3) of section 1 of the Madras Prevention of Begging Act, 19:15 
(Madras Act XIII of 1945 ) the Government ofKeral . hereby direct that all 
the provisions of the said Act, except section 1 which is already in force , 
shall come into force in the Guruvayoor Township area with effect from 
1-5-1969. 


II 
No. 30482/B4/68-2/Home. 

Dated, Trivandrum , 28th April 1969. 
S. R. O. No. 175 /69. - In exercise of the powers conferred by sub 
section (2 ) of section 2 of the Madras Prevention of Begging Act, 19-15 
(Madras Act XIII of 1945 ) the Government of Kerala hereby notify the 
Beggar Home under the Guruvayoor Township Comirittee to be a Special 
Home for the purposes of the said Act. 


By order of the Governor, 

S. NAGANATHAN , 
Joint Secretary. 


G. 918 


Kerala Gazette No. 17 dated 29th April 1969. 
PART II 

കേരള ഗവണ്മെൻറു 


പരസ്യം 


നമ്പർ 5369/എൽ. ഏ . 1/68. 

1968 ഡിസംബർ 13 , 
കേരള നിയമ സഭയുടെ നടപടിക്രമവും കാര്യനിർവ്വഹണവും സംബന്ധിച്ച ചട്ട 
ങ്ങളിലെ 67 -ാം ചട്ടപ്രകാരം, താഴെപ്പറയുന്ന ബിൽ ഉദ്ദേശ കാരണങ്ങളുടെ വിവര 
ണത്തോടും ധനകാര്യക്കുറിപ്പോടും, ഏല്പിച്ചുകൊടുക്കപ്പെട്ട നിയമനി മ്മാണാധികാരം 
സംബന്ധിച്ച മെമ്മോറാണ്ടത്തോടും കൂടി പ്രസിദ്ധപ്പെടുത്തുന്നു. 

വി . പി . എൻ. നമ്പൂതിരി, 
ലെജിസ്ലേച്ചർ സെക്രട്ടറിയേററ്റ്, 

സെക്രട്ടറി, 
തിരുവനന്തപുരം. 

ലെജിസ്ലേററീവ് അസംബ്ലി. 


പാ 


വ്യവസായത്തൊഴിലാളികളെ ( ഡിസ്ചാർജ് ചെയ്യുകയും, ഡിസ്മിസ് 
ചെയ്യുകയും അവരുടെ സേവനം മററുവിധത്തിൽ അവസാനിപ്പിക്കുകയും ചെയ്യുന്നതു 
ക്രമപ്പെടുത്തൽ) സംബന്ധിച്ച 1968 - ലെ കേരള ബിൽ. 

തൊഴിലുടമകൾ , തൊഴിലാളികളെ ജോലിയിൽനിന്ന് ഡിസ്ചാജ്ജ് ചെയ്യ 
കയും ഡിസ്മിസ് ചെയ്യുകയും മറ്റുവിധത്തിൽ അവരുടെ സേവനം അവസാനിപ്പി 
ക്കുകയും ചെയ്യുന്നതും ക്രമപ്പെടുത്തുന്നതിനും അവയുമായി ബന്ധപ്പെട്ട കാര്യങ്ങൾക്കും 
വ്യവസ്ഥ ചെയ്യുന്നതിനുള്ള ഒരു ബിൽ. 
പീഠിക ; തൊഴിലുടമകൾ , തൊഴിലാളികളെ ജോലിയിൽനിന്നും ഡിസ 

ചെയ്യുകയും ഡിസ്മിസും ചെയ്യുകയും മാറുവിധത്തിൽ അവരുടെ സേവനം 
അവസാനിപ്പിക്കുകയും ചെയ്യുന്നതു ക്രമപ്പെടുത്തുന്നതിനും അവയുമായി ബന്ധപ്പെട്ട 
കാര്യങ്ങൾക്കും വ്യവസ്ഥ ചെയ്യുന്നത് യുക്തമായിരിക്കയാൽ, 
ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ പത്തൊമ്പതാം സംവത്സരത്തിൽ 

താഴെപ്പറയും 
പ്രകാരം നിയമമുണ്ടാക്കട്ടെ: 

1. ചുരുക്കപ്പേരും, വ്യാപ്തിയും, ആരംഭവും.- (1 ) ഈ ആക“ ററിനു വ്യവസായ 
ത്തൊഴിലാളികളെ ( ഡിസ്ചാർജ്ജ് ചെയ്യുകയും, ഡിസ "മിസ് ചെയ്യുകയും അവരുടെ 
സേവനം മറരുവിധത്തിൽ അവസാനിപ്പിക്കുകയും ചെയ്യുന്നതു് ക്രമപ്പെടുത്തൽ) 
സംബന്ധിച്ച ആക° റ് എന്നുപേർ പറയാം. 

( 2 ) ഇതിനു് കേരള സംസ്ഥാനം മുഴുവൻ വ്യാപ്തിയുണ്ടായിരിക്കുന്നതാണു . 

( 8) ഗവണ്മെൻറ്, ഗസററിൽ പരസ്യംമൂലം നിശ്ചയിക്കാവുന്ന തീയതിക്ക 
ഇതു് പ്രാബല്യത്തിൽ വരുന്നതാണു്. 
2 . 

നിർവ്വചനങ്ങൾ : ഈ ആക്ററിൽ, സന്ദർഭത്തിനും മററു വിധത്തിൽ 
ആവശ്യമില്ലാത്തപക്ഷം - 

( എ ) അപ്പീൽ അധികാരസ്ഥൻ എന്നാൽ 4 -ാം വകുപ്പ് (1) -ാം ഉപവകുപ്പു 
പ്രകാരം നിണ്ണയിക്കപ്പെട്ട അധികാരസ്ഥൻഎന്നമാകുന്നു. 
G , 900 


( ബി ) തൊഴിലുടമ എന്നാൽ, 

(1) കേന്ദ്രഗവണ്മെന്റിന്റെയോ അഥവാ ഒരു സംസ്ഥാന ഗവണ്മെൻറി 
ൻറയോഏതെങ്കിലും ഡിപ്പാർട്ടുമെന്നോഅല്ലെങ്കിൽ അതിൻറ അധികാരപ്രകാ 
രമാ നടത്തിപ്പോരുന്ന ഒരു വ്യവസായ സ്ഥാപനം സം ബന്ധിച്ച്, ആ ആവ 
ശ്യാം നിയമിക്കപ്പെട്ട അധികാരസ്ഥനോ അപ്രകാരം യാതൊരു കുരധികാര 
സനുംനിങ്ങയിക്കപ്പെട്ടിട്ടില്ലെങ്കിൽ ഡിപ്പാർട്ടുമെൻറിന്റെ തലവനോ അയാളും, 

(ii) ഒരു തദ്ദേശാധികാര സ്ഥാപനമോ അഥവാ അതിന്റെ അധികാര 
പ്രകാരമേ7 നടത്തി പ്പോരുന്ന ഒരു വ്യവസായ സ്ഥാപനം സംബന്ധിച്ചു 

ആ തദ്ദേ 
ശാധികാരസ്ഥാപനത്തിന്റെ മുഖ്യ എക്സിക്യൂട്ടീവു ° ഉദ്യോഗ സ്ഥനും, 

( i) മറേറതെങ്കിലും വ്യവസായ സ്ഥാപനം സംബന്ധിച്ച് ആ സ്ഥാപന 
ത്തിൻറെ ഉടമസ്ഥാവകാശമുള്ളവനോ, അഥവാ രേ സ്ഥാപനത്തിൻറ കാര്യാദിക 
ളിൽ അവസാനനിയന്ത്രണംഉള്ളവനോ ആയ ആളും എന്നത്ഥമാകുന്നതും, അങ്ങനെ 
യുള്ള സ്ഥാപനത്തിന്റെ മാനേജരോ, ഏജൻറാ അല്ലെങ്കിൽ ആ സ്ഥാപനത്തിൻറ 
സാമാന്യമായി നോക്കിനടത്തിപ്പിലോ അഥവാ അങ്ങനെയുള്ള സ്ഥാപനത്തിൻറ 
നിയന്ത്രണത്തിലോ പ്രവർത്തിക്കുന്ന മറ്റ് ആളോഅതിൽ ഉൾപ്പെടുന്നതുമാകുന്നു. 

( സി ) വ്യവസായസ്ഥാപനം എന്നാൽ തൊഴിലുടമകളുടെ ഏതെങ്കിലും 
ബിസിനസ്സോ, വ്യാപാരമോ, നിമ്മാണമോ അഥവാ തൊഴിലോ നടത്തുന്ന ഏതെ 
ങ്കിലും സ്ഥാപനം എന്നത്ഥമാകുന്നതും, അതിൽ തൊഴിലാളികളുടെ ഏതെങ്കിലും 
തൊഴി ലാ , സവനമോ, ജോലിയോ, കൈത്തൊഴിലോ, വ്യവസായം സംബ 
ന്ധിച്ച ജോലിയോ അഥവാ തൊഴിലോ ഉൾപ്പെടുന്നതുമാകുന്നു. 

( ഡി ) നിണ്ണയിക്കപ്പെട്ട എന്നാൽ ഈ ആക്ററുപ്രകാരം ഉണ്ടാക്കിയ ചട്ട 
ങ്ങൾമൂലം ന ണ്ണയിക്കപ്പെട്ട എന്നത്ഥമാകുന്നു. 

( ഇ ) തൊഴിലാളി, എന്നാൽ ഏതെങ്കിലും വ്യവസായത്തിൽ കൂലിക്കോ 
അഥവാ പ്രത ഫലത്തിനോ ആയി ജോലിയുടെ വ്യവസ്ഥകൾ സ്പഷ്ടമായതോ അനു 
മാനിക്കത്തകuീതിയിലുള്ളതോ ആയിരുന്നാലും വേണ്ടതില്ല -- വൈദഗ്ധ്യം ആവ 
ശ്യള്ളതോ, വൈദഗ്ധ്യം ആവശ്യമില്ലാത്തതോ, ശാരീരികമോ, മേൽനോട്ടം വഹി 
ക്കുന്നതോ, സാങ്കേതികമോ ഗുമസ്തപ്പണി സംബന്ധിച്ചതോ ആയ ഏതെങ്കിലും 
ജോലി ചെയ്യുന്നതിനു” ജോലിക്കാക്കിയിരിക്കുന്ന (അപ്രൻറീസു ഉൾപ്പെടെയുള്ള) 
ഏതെങ്കിലും ആൾ എന്നമാകുന്നതും, എന്നാൽ അതിൽ താഴെപ്പറയുന്ന പ്രകാരമുള്ള 
യാതൊരാളും ഉൾപ്പെടുന്നതല്ലാത്തതുമാകുന്നു 

(1) പ്രധാനമായും നോക്കിനടത്തിപ്പ് സംബന്ധിച്ചതോ അഥവാ രണ് 
സം ബന്ധ;മായതോആയ നിലയിൽ ജോലിക്കാക്കപ്പെട്ടആളോ അല്ലെങ്കിൽ 
(i ) മേൽനോട്ടം നടത്തുന്ന ആൾ എന്ന നിലയിൽ 

ജോലിചെയ്യുമ്പോൾ 
പ്രതിമാസംഅഞ്ഞൂറു രൂപയിൽ കവിഞ്ഞ ശമ്പളം പററുന്ന ആളോ. 

3. തൊഴിലാളികളെ ഡിസ്ചാർജ്ജ്ചെയ്യുകയോ, ഡിസ്മിസും ചെയ്യു 
കയോഅല്ലെങ്കിൽ അവരുടെ സവനം അവസാനിപ്പിക്കുകയോ ചെയ്യൽ.- (1) 
യാതൊരു തൊഴിലുടമയും, ഒരു വ്യവസായ സ്ഥാപനത്തിൽ ആറുമാസമോ അതിൽ 
കൂടുതലോ കാലത്തേക്ക് തുടർച്ചയായി ജോലിക്കാക്കപ്പെട്ട ഒരു തൊഴിലാളിയുടെ 
സേവനം, ന്യായമായ കാരണം കൂടാതെയും, അങ്ങനെയുള്ള തൊഴിലാളിക്ക് കുറ 
6 തു " ഒരു മാസത്തെ നോട്ടീസോ അഥവാ അങ്ങനെയുള്ള നോട്ടീസിനു പകരം ഒരു 
മാസത്തെ ശമ്പളമോ കൊടുക്കാതെയും അവസാനിപ്പിക്കാൻ പാടില്ലാത്തതാകുന്നു. 

എന്നാൽ പ്രസ്തുത ഭാരവശ്യാർത്ഥം തൊഴിലുടമ നടത്തിയ ഒരു അന്വേഷണ വിചാ 
for യിൽ രേഖപ്പെടുത്തിയിട്ടുള്ള തൃപ്തികരമായ തെളിവിന്റെ അടിസ്ഥാനത്തിലുള്ള 
ർ ന ടത്തെ സംബന്ധിച്ച കുററാരോപണത്തിന്മേൽ അങ്ങനെയുള്ള തൊഴിലാളിയുടെ 
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അഥവാ 


സേവനം അവസാനിപ്പിക്കുകയാണെങ്കിൽ, അ പ്രകാരം ഉള്ള നോട്ടീസും 

ആ വശ്യ 
മില്ലാത്തതാകുന്നു. 

(2) (1) --ം ഉപവകുപ്പിൽ പറഞ്ഞിരിക്കുന്ന നോട്ടീസ് രേഖാമൂലമായിരി 
ക്കേണ്ടതും, തൊഴിലാളിയുടെ സേവനം അവസാനിപ്പിക്കുന്നതിനുള്ള കാരണങ്ങൾ 
പ്രത്യേകം പറയേണ്ടതുമാകുന്നു. 

4. അപ്പീൽ -- (1) ഡിസ്ചാർജ്ജ്ചെയ്യപ്പെടുകയോ, ഡിസ്മിസ് ചെയ്യ 
പ്പെടുകയോഅഥവാ മറ്റുവിധത്തിൽ തന്റെ സേവനം അവസാനിപ്പിക്കപ്പെടുകയോ 
ചെയ്യപ്പെട്ട ഏതൊരു തൊഴിലാളിക്കും അങ്ങനെയുള്ള ഡിസ്ചാർജ്ജ് ചെയ്യല നോ 
ഡിസ്മിസ്സലിനോ അഥവാ മറ്റുവിധത്തിൽ സേവനം അവസാനിപ്പിക്ക 2.3ി നോ 
എതിരായി, തന്റെ സേവനം അവസാനിപ്പിക്കുന്നതിന് ന്യായമായ ഹേതു ഇല്ല 
ന്നുള്ള കാരണത്താലോഅല്ലെങ്കിൽ തൊഴിലുടമ നിശ്ചയിച്ചതുപോലെ ദുർനടയ്ക്കു 
താൻ കുറ്റക്കാരനല്ലെന്നുള്ള കാരണത്താലോ നിണ്ണയിക്കപ്പെടാവുന്ന അധികാര 
സ്ഥാൻ അടുക്കൽഅപ്പീൽ ബോധിപ്പിക്കാവുന്നതാണു്. 

( 2) (1) -ാം ഉപവകുപ്പുപ്രകാരമുള്ള ഏതൊരു അപ്പീലം , നിജയിക്കടാ 
വുന്ന ഫോറത്തിലായിരിക്കണ്ടതും, അതിൽ നിണ്ണയിക്കപ്പെടാവുന്ന വിവരങ്ങൾ 
അടങ്ങിയിരിക്കേണ്ടതുമാകുന്നു . 

( 8 ) അതതു സംഗതിപോലെ ഡിസ്ചാജോ, ഡിസ്മിസലോ 
മററുവിധത്തിൽ സേവനം അവസാനിപ്പിക്കലോ സംബന്ധിച്ച ഉത്തരവും തൊഴി 
ലാളിക്കും ലഭിച്ച തീയതി മുതൽ അറുപതു ദിവസത്തിനകം അപ്പീൽ ബോധിപ്പി 
ക്കേണ്ടതാണ്. 

എന്നാൽ അപ്പീൽ അധികാരസ്ഥനു അപ്പീൽ ബോധിപ്പിക്കുന്ന ആൾ മേല്പ 
റഞ്ഞ അറുപതു ദിവസത്തിനകം അപ്പീൽ ബോധിപ്പിക്കാതിരുന്നതിനു മതി യായ 
കാരണമുണ്ടായിരുന്നുവെന്നും ബോദ്ധ്യമായാൽ അദ്ദേഹത്തിനും പ്രസ്തുത തീയതി മുതൽ 
തൊണ്ണൂറു ദിവസത്തിനകം ബോധിപ്പിക്കുന്ന ഒരു അപ്പീൽ സ്വീകരിക്കാവുന്ന 
താണു്. 

( 4) അപ്പീൽ അധികാരസ്ഥനും, നിണ്ണയിക്കപ്പെടാവുന്ന 1ാറ ത്തിലും, 
നിണ്ണയിക്കപ്പെടാവുന്ന വിധത്തിലും തൊഴ ലുടമയ്ക്കും തൊഴിലാളിയും നോട്ടീസ്സ 
നൽകുകയും തന ക്കും യുക്തമെന്നു തോന്നുന്ന അന്വേഷണ 

വിചാരണ നടത്തുകയും 
ചെയ്തശേഷംഉത്തരവുലംഅപ്പീൽ തള്ളിക്കളയുകയോ അഥവാ ജോലിയിൽ നി ? 
പുറത്താക്കപ്പെട്ട കാലത്തേക്കുള്ള വേതനത്തോടു കൂടിയോഅല്ലെങ്കിൽ വേതനം കൂടാ 
തെയോ പ്രസ്തുത തൊഴിലാളിയെ തിരിയെ ജോലിയിൽ 

പ്രവേശിപ്പിക്കുന്നത് സ് 
നിർദ്ദേശം നൽകുകയോഅഥവാ തിരിയെ ജോലിയിൽ പ്രവേശിപ്പിക്കാതെ ന 
പ്രതിഫലം കൊടുക്കുന്നതിന നിർദ്ദേശം നൽകുകയോ 

അല്ലെങ്കിൽ പ്രസ്തു 
കേസിന്റെ പരിതസ്ഥിതികളിൽ തനിക്കും യുക്തമെന്നു തോന്നുന്ന 

മററുള്ള പരി 
ഹാ രം നൽകുകയോചെയ്യാവുന്നതാണു്. 

( 5) (4) --ം ഉപവകുപ്പുപ്രകാരമുള്ള അപ്പീൽ അധികാരസ്ഥാൻ ഉത്തരവു 
അവസാനത്തതായിരിക്കുന്നതും രണ്ടു കക്ഷികൾക്കും ബാധകമായിരിക്കുന്നതും, 
യാതൊരു നിയമക്കോടതിയിലും ചോദ്യം ചെയ്യപ്പെടാൻ പാടില്ലാത്തതും, അപ്പീൽ 
അധികാര സ്ഥൻഉത്തരവിൽ പ്രത്യേകം പറയാവുന്ന കാലത്തിനകം നടപ്പിൽ 
വരുമാകുന്നു. 

5 . നഷ്ട പ്രതിഫലം ഭൂനികുതി കുടിശ്ശികയെന്നപോലെ വസൂലാ.കാവുന്ന 
താണ്. - ഈ ആക്ററു പ്രകാരം തൊഴിലുടമ കൊടുക്കേണ്ടതും എന്നാൽ 
കൊടുത്തിട്ടില്ലാത്തതുമായ ഏതൊരു ന പ്രതിഫലവും 

ഭൂമിയിലുള്ള ചൊ 


അ ധാൾ 


നികുതിക്കുടിശ്ശികയെന്നപോലെ, തൽക്കാലം നിലവിലിരിക്കുന്ന നികുതി വസൂലാ 
ക്കൽ ആക്ററിലെ വ്യവസ്ഥകളനുസരിച്ച് വസൂലാക്കേണ്ടതാണു . 

6 , തൊഴിലുടമകൾക്ക് അപ്പീൽ അധികാരസ്ഥൻമുമ്പാകെ രജിസ്റ്റരുകൾ മുത 
ലായവ ഹാജരാക്കുന്നതിനുള്ള ബാദ്ധ്യത . - അപ്പീൽ അധികാരസ്ഥനും ഈ ആക്റ 
പ്രകാരമുള്ളഏതെങ്കിലും നടപടികളിൽ തെളിവു ” എന്ന നിലയ്ക്കു , :ാഴിലുടമ വെച്ചു 
പോരുന്ന ഏതൊരു രജിസ്റ്റരോ, മാറു ചേഖയാഅനയിൽ പ്രത്യേകം പറയാവുന്ന 
കാലത്തിനകംതന്റെ മുമ്പാകെ ഹാജരാക്കുന്നതിനു്ഏതൊരു തൊഴിലുടമയോടും 
ആവശ്യപ്പെടാവുന്നതും, തൊഴിലുടമ , അപ്പീൽ അധികാരസ്ഥൻ 

ആവശ്യപ്പെട്ട് 
പ്രകാരമുള്ള രജിസ്റ്റരോ മററു രേഖയോ ഹാജരാക്കേണ്ടതുമാണു്. 

എന്നാൽ അപ്രകാരമുള്ള രജിസ്റ്റരോ, മററു രേഖാ തൊഴിലുടമയുടെ നിത്യാ 
പയോഗത്തിൽ ഇരിക്കുകയും, തൊഴിലുടമ അപ്പീൽ അധികാരസ്ഥൻ പ്രത്യേകം 
പറയാവുന്ന കാലത്തിനകം അതു ഹാജരാക്കുവാൻ സാധ്യമല്ലാതിരിക്കുകയും ചെയ്ത 
യാണെങ്കിൽ, അപ്രകാരമുള്ള രേഖകളുടെ നിർണ്ണയിക്കാവുന്ന വിധത്തിൽ സാക്ഷ്യ 
പ്പെടുത്തിയിട്ടുള്ള ശരിപ്പകർപ്പുകൾ ഹാജരാക്കിയാൽ മതിയാകുന്നതാണു്. 

എന്നുമാത്രമല്ല , ഏതെങ്കിലും തൊഴിലുടമ മതിയായ കാരണം കൂടാതെ ഏതെ 
കിലും രജിസ്ററരോ മാറു രേഖയോ ഹാജരാകണമെന്നും ഏതെങ്കിലും ഉത്തരവു 
അനുസരിക്കുന്നതിൽ വീഴ്ച വരുത്തുന്നപക്ഷം, അയാൾക്കു വാദം വല്ലതുമുണ്ടെങ്കിൽ 
അതു തള്ളിക്കളയുവാനും അയാളെ, അയാൾ വാദം ഉന്നയിച്ചിരുന്നില്ലെങ്കിൽ എങ്ങ 
നെയോഅങ്ങനെകരുതുകയും ചെയ്യാനിടവരുന്നതും, രജിസ്ററരോ മററു രേഖയോ 
ഹാജരാക്കണമെന്ന്ആവശ്യപ്പെടുന്ന തൊഴിലാളിക്കും അപ്പീൽ അധികാരസ്ഥൻ 
അടുക്കൽ അതിലേയ്ക്കു അപേക്ഷ ബോധിപ്പിക്കാവുന്നതും, അതനുസരിച്ച് ഉത്തരവ 
പാസ്സാക്കാവുന്നതുമാണ്. 

1. കമ്മീഷൻ.- (1) അപ്പീൽ അധികാരസ്ഥനും, നിർണ്ണയിക്കപ്പെട്ട യോഗ്യ 
തകളുള്ള ഏതൊരാളെയും, തന്റെ മുമ്പാകെയുള്ള ഏതെങ്കിലും നടപടിയുടെ ആവ 
ശ്യാത്ഥം വേണ്ടിവരാവുന്ന അടിസ്ഥാന വിവരമോ, മററു വിവരമോ ശേഖരിക്കുന്ന 
തിനു കമ്മീഷനായി നിയമിക്കാവുന്നതാണ്. 

(2) (1) -ം ഉപവകുപ്പുപ്രകാരം ന ".യമിക്കപ്പെടുന്ന കമ്മീഷൻ, അപ്പീൽ അധി 
കാരസ്ഥൻ പ്രത്യേകമായി പറയാവുന്ന കാലത്തിനകം അതിന്റെ റിപ്പോർട്ടു സമപ്പി 
ക്കേണ്ടതും, കമ്മീഷൻ നൽകുന്ന 1ടിസ്ഥാനവിവരമോ, മറ്റുവിവരമോ അപ്പീൽ 
അധികാരസ്ഥൻഅപ്പീൽ തീർപ്പാക്കുന്നതിൽ റiാർഡായി എടുക്കേണ്ടതുമാണു്. 

8 . കുററങ്ങൾക്കുള്ള ശിക്ഷ . - 1 ) ഈ ആക° ററിലെ ഏതെങ്കിലും വ്യവസ്ഥ 
യോ , അല്ലെങ്കിൽ ആക റവപ്രകാരംഉണ്ടാക്കിയിട്ടുള്ളഏതെങ്കിലും ചട്ടമോ ലംഘിക്കു 
കയോ അഥവാ ഈ ആക ററുപ്രകാരം അപ്പീൽ അധികാരസ്ഥൻ പാസ്സാക്കിയ ഏതെ 
കിലും ഉത്തരവു അനുസരിച്ചുള്ള വേതനമോനഷ്ടപ്രതിഫലമോ കൊടുക്കാൻ വീഴ്ച 
വരുത്തുകയോ ചെയ്യുന്ന ഏതൊരാൾക്കും, 

( എ ) ആദ്യത്തെ കുറാറത്തിനും അ നൂറു രൂപയോളം വരാവുന്ന പിഴയും, 

( ബി ). രണ്ടാമത്തെയോഅല്ലെങ്കിൽ പിന്നീടുള്ളതോ ആയ കുററത്തിനും 
ആറു മാസത്തോളം വരാവുന്ന കാലത്തെതടവോ ശിക്ഷ നൽകേണ്ടതാണു . 

എന്നാൽ കോടതിയുടെ വിധിന്യായത്തിൽ എതിരായി പറയുന്ന പ്രത്യേകവും 
മതിയായതുമായ കാരണങ്ങളില്ലെങ്കിൽ അപ്രകാരമുള്ള തടവു ശിക്ഷ ഒരു മാസത്തിൽ 
കുറയാൻ പാടില്ലാത്തതാകുന്നു. 

(2) ഈ ആക°റവുപ്രകാരം അപ്പീൽ അധികാരസ്ഥൻ പാസ്സാക്കിയ ഉത്തരവ 
നുസരിച്ച് ഏതെങ്കിലും തൊഴിലാളിയെ തിരിയെ ജോലിയിൽ പ്രവേശിപ്പിക്കുന്ന 


- 


തിനു വീഴ്ച വരുത്തുന്നഏതൊരു തൊഴിലുടമയും ആയിരം രൂപയോളം വരാവുന്ന പിഴ 
ശിക്ഷ നൽകേണ്ടതാണ്. 

(3 ) • ( 2 ) -ാം ഉപവകുപ്പുപ്രകാരം കുററം സ്ഥാപിക്കപ്പെട്ട ഏതൊരു കാഴിലുട 
മയും, താടങ്ങനെയുള്ള കററ സ്ഥാപനത്തിനുശേഷം, ആ ഉപവകുപ്പിൽ പറയു ? ഉത്തര 
വനുസരിച്ച് ഒരു തൊഴിലാളിയെ തിരി ) ജോലിയിൽ പ്രവേശിപ്പിക്കുന്നതിൽ 
വീഴ്ച വരുത ? :) J് , അയാൾക്കുംഅങ്ങനെ വീഴ്ച വരുത്തുന്ന ഓരോ ദിവസത്തെയും 
ഇരുന്നുററിയമ്പതു രൂപയോളം വരാവുന്ന പിഴ ശിക്ഷ നൽകേണ്ടതാണു്. 

( 4) (2) -ാം ഉപവകുപ്പോ അഥവാ 8 -ാം ഉപവകുപ്പോ പ്രകാരം ശിക്ഷിക 
പ്പെടാവുന്ന ഒരു കുററം വിചാരണ ചെയ്യുന്ന ഏതൊരു കോടതിക്കും, വസൂലാ.3ിയ 
പിഴ വല്ലതുമുണ്ടെങ്കിൽ അതു മുഴുവനായോ അഥവാ ഭാഗികമായോ 10 തിൻ ഒരഭി 
പ്രായത്തിൽ അങ്ങനെയുള്ള വീഴ്ച നിമിത്തം പ്രതികൂലമായി ബാധിക്കപ്പെട്ട ആൾ 
നഷ്ടപ്രതിഫലമായി കെ ടുക്കാൻ നിർദ്ദേശിക്കാവുന്നതാണു്. 
9 , 

കമ്പനികൾ ചെയ്യുന്ന കുറ്റങ്ങൾ . - ഈ ആക°°പ്രകാരമുള്ള ഒരു കുറാം 
ചെയ്യുന്നത് ഒരു കമ്പനീയാണെങ്കിൽ , (the കുററംചെയ്ത അവസരത്ത് ൽ , 30തിൻ 
കാര്യാദികൾ നടതു ന്നതിനായി അതിന്റെ ചാജ്ജ്വഹിക്കുകയും, കമ്പനിയോടു 
ഉത്തരവാദപ്പെട്ടിരിക്കുകയും ചെയ്ത ഏതൊരാളും ആ കമ്പനിയും കുററം ചെയ്തി 
തായി കരുതപ്പെടേണം, അതനുസരിച്ചു നടപടിയെടുത്തു ശിക്ഷിക്കപ്പെടുന്നതിനു 
വിധേയനായിരിക്കുകയോവിധേയമായിരിക്കുകയോചെയ്യുന്നതുമാണു്. 

എന്നാൽ ഈ ഉപവകുപ്പിൽ അടങ്ങിയിട്ടുള്ള യാതൊന്നുംതന്നെ അങ്ങനെയുള്ള 
യാതൊരാളെയും കുററംചെയ്തു തന്റെ അറിവുകൂടാതെയാണെന്നോ, അഥവാ അങ്ങ 
നെയുള്ള കുററം ചെയ്യുന്നതു തടയുന്നതിനായി താൻ യഥാവിധി എല്ലാ ശ്രദ്ധയും 
ചെലുത്തിയിരുന്നുവെന്നോ തെളിയിക്കുകയാണെങ്കിൽ, ഈ ആക്ററിത വ്യവസ്ഥ 
ചെയ്തിട്ടുള്ള യാതൊരു ശിക്ഷയ്ക്കുംവിധേയനാകുന്നതല്ല . 

( 2) (1 ) -ാം ഉപവകുപ്പിൽഎന്തുതന്നെ അടങ്ങിയിരുന്നാലും , ഈ ആക്റ് 
പ്രകാരമുള്ള കുററം ഒരു കമ്പനി ചെയ്തിരിക്കുകയും, കമ്പനിയുടെ ഏതെങ്കിലും ഡയറ 
ക്ടരുടെയോ, മാനേജരുടെയോ, സെക്രട്ടറിയുടെയോ അല്ലെങ്കിൽ കമ്പനിയിലെ 
മറേറതെങ്കിലും ഉദ്യോഗസ്ഥൻറയോ സമ്മതത്തോടോ, മൗനാനുവാദത്തോടോ 
കൂടിയാണു് ആ കുററം ചെയ്തിട്ടുള്ളതെന്നാ അഥവാ ആ കുററം ചെയ്തിട്ടുള്ളത് അവ 
, രുടെ വ അശ്രദ്ധയും കൊണ്ടാണെന്നോ തെളിയുകയും ചെയ്യുന്നതായാൽ, അങ്ങനെ 
യുള്ള ഡയറക്ടറോ, മാനേജരോ, സെക്രട്ടറിയോ മററ്റ് ഉദ്യോഗസ്ഥനോകൂടി 
കററം ചെയ്തതായി കരുതേണ്ടതും, അതനുസരിച്ചു നടപടി എടുത്തു ശിക്ഷിക്കപ്പെടുന്ന 
തിൻ അ ാം വിധേയനായിരിക്കുന്നതുമാണ്. 
വിശദീകരണം.-- ഈ വകുപ്പിന്റെ ആവശ്യാം, 
( എ ) കമ്പനി എന്നാൽ ഏതെങ്കിലും ഏകാംഗയോഗമെന്നതമാകുന്നതും, 

അതിൽ ഒരു കച്ചവട യോഗവും, വ്യക്തികളുടെ മറ്റു സംഘടനയും 

ഉൾപ്പെടുന്നതുമാകുന്നു. 
( ബി ) ഒരു കച്ചവടയോഗം സംബന്ധിച്ചു ഡയറക്ടർ എന്നാൽ ആ കച്ച 

വടയോഗത്തിലെ പങ്കാളി എന്നത്ഥമാകുന്നു. 
10 കുറാം വിചാരണയ്ക്കടുക്കൽ.- (1) ഈ ആക്റ്റ്പ്രകാരം ശിക്ഷാർഹ 
മ യ യാതൊരു കുറവും നിർണ്ണയിക്കപ്പെടാവുന്ന അധികാരസ്ഥന്റെ അറിവിൽ 
പ്പെട്ടതിന്റെ മൂന്നു മാസത്തിനകം ആ ( നധികാരസ്ഥാനം പരാതിയിൽ ലോ , 
അല്ലെ ,1 ൽ അപ്രകാരമുളള അധികാരസ്ഥന്റെ മുൻകൂട്ടിയുള്ള രേഖാമൂലമായ അനുവാദ 
ത്താടുകട യോ അല്ലാതെ യാതൊരു കോടതിയും, വിചാരണയെടുപ്പാൻ പാടുള്ളതല്ല. 
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(2 ) ഒന്നാംക്ലാസ്സ് മജിസ്ട്രേട്ട്കോടതിക്കു താഴെയുള്ള യാതൊരു കോടതിയും, 
ഈ താക്ടറേറ്റ് പ്രകാരം ശിക്ഷാർഹമായ യാതൊരു കുറവും വിചാരണ ചെയ്യുവാൻ 
പാടില്ലാത്തതാകുന്നു. 

11, ചില നടപടികൾക്കു തടസ്സം.-- ഈ ആക° റേറാ , . അപ്രകാരമുണ്ടാക്കിയ 
ഏതെങ്കിലും ചട്ടമോപ്രകാരം ഉത്തമവിശ്വാസ്യമായി ചെയ്തതോ, 

അഥവാ ചെയ്യാനു 
ദ്ദേശിച്ചതോ ആയ യാതൊരു കാര്യത്തിനും ഗവണ്മെൻറിൻറയോ അഥവാ മറേറ 
ങ്കിലും ഉദ്യോഗസ്ഥൻറയോ പേര്: ൽ യാതൊരു വ്യവഹാരമോ, ശിക്ഷാനടപടിയോ 
മററു നിയമാനുസൃത നടപടിയോ സ്വീകാര്യമായിരിക്കുന്നതല്ല . 
12 . ഈ ആക° ററിനു വിരുദ്ധമായ 

നിയമങ്ങളുടേയും 

ഉടമ്പടികളുടേയും 
പ്രാബല്യം. തൽക്കാലം 

പ്രാബല്യത്തിലിരിക്കു ന്ന മറേറതൊരു നിയമത്തിലോ, 
ഏതെങ്കിലും അവാർഡിന്റെയോ, ഉടമ്പടിയിലെയോഅഥവാ സേവനത്തെ സംബ 
ന്ധിച്ച കരാറിലെയോ, വ്യവസ്ഥകളിലോ - അവ ഈ ആക്റ്റ് പ്രാബല്യത്തിൽ 
വരുന്നതിനു മുമ്പാഅല്ലെങ്കിൽ പിൻപോഉണ്ടാക്കിയിരുന്നതായാലും വേണ്ടതില്ല 
വിരുദ്ധമായി എന്തുതന്നെ അടങ്ങിയിരുന്നാലും, ഈ ആക്ററിലെ വ്യവസ്ഥകൾക്കു 
പ്രാബല്യമുണ്ടായിരിക്കുന്ന-ാണു ”, 

13 ചട്ടങ്ങൾ ഉണ്ടാക്കുന്നതിനുള്ള അധികാരം.- (1 ) ഗവണ്മെൻറിനും, ഈ 
ആക്ററിന്റെ ആവശ്യങ്ങൾ നിറവേററാൻ ഗസററിൽ പരസ്യംമൂലം ചട്ടങ്ങൾ ഉണ്ടാ 
ക്കാവുന്നതാണു്. 

( 2 ) ഈ വകുപ്പുപ്രകാരമുണ്ടാക്കുന്ന ഏതൊരു ചട്ടവും അതുണ്ടാക്കിയതിനു 
ശേഷം കഴിയുന്നത്രവേഗം, നിയമസഭ യോഗം ന്നിരിക്കു മ്പോൾ അതിൻറ 
മുമ്പാകെആകെപതിന്നാലു ദിവസക്കാലത്തേയ്ക്കു -അത് ഒരു സമ്മേളനത്തിലോ 
തുടർച്ചയായ രണ്ടു സമ്മേളനത്തിലോ പെടാം - വയ്യേണ്ടതും, അതും അപ്രകാരം 
ഏതു സമ്മേളനത്തിൽ വയ്ക്കുന്നുവോ ആ സമ്മേളനമോ അതിനു തൊട്ടടുത്തു വരുന്ന 
സമ്മേളനമോ അവസാനിക്കുന്നതിനുമുമ്പ്, നിയമസഭ ഒന്നുകിൽ ആ ചട്ടത്തിൽ 
എന്തെങ്കിലും ഭേദഗതി വരുത്തുകഴോഅല്ലെങ്കിൽ അതു റദ്ദാക്കണമെന്നും തീരുമാനി 
ക്കുകയോ ചെയ്യുകയാണെങ്കിൽ, ആ ചട്ടത്തിനും അതിനുശേഷം ത സംഗതി 
പോലെ , അങ്ങനെ ദഗതിചെയ്ത രൂപത്തിൽമാത്രം പ്രാബല്യമുണ്ടായിരിക്കുകയോ 
അഥവാ യാതൊരു പ്രാബല്യവുമില്ലാതിരിക്കുകയോ ചെയ്യുന്നതുമാണ്. എന്നിരു 
ന്നാലും , അങ്ങനെയുള്ള ഏതെങ്കിലും ഭേദഗതിയോ റദ്ദാക്കലോ ആ ചട്ടപ്രകാരം 
നേരത്തെ ചെയ്ത യാതൊന്നിന്റേയും സാധുതയ ദൂഷ്യം വരുത്താത്ത വിധത്തിലായി 
രിക്കേണ്ടതാകുന്നു. 

14. 1960 - ലെ 34 -ാം ആക്ററിൻറ ഭേദഗതി, - ഷാപ്പുകളേയും വാണിജ്യ 
സ്ഥാപനങ്ങളേയും സംബന്ധിച്ച 1960 - ലെ കേരള ആക°ററിൽ (1960 - ലെ 34) . 

(1 ) 18 -ാം വകുപ്പ് വിട്ടുകളയേണ്ടതാണ്. 

(2) 29-ാം വകുപ്പിലെ (1) -ാം ഉപവകുപ്പിൽ "18 എന്ന അക്കം വിട്ടുകള 
യണ്ടതാ . 


ഉദ്ദേശകാരണങ്ങളുടെ വിവരണം. 


ഷാപ്പകാളയും വാണിജ്യസ്ഥാപനങ്ങളെയും സംബന്ധിച്ച 1960 - ലെ കേരള 
ആക്ററിന്റെ 18 -ാം വകുപ്പിൽ, ആ ആക്ററിൽ നിവ്വചിച്ചിരിക്കുന്ന വിധത്തി 
ലുള്ള ഷാപ്പുകളിലേയും വാണിജ്യ സ്ഥാപനങ്ങളിലേയും തൊഴിലാളികളുടെ 
ദസവനം അവസാനിപ്പിക്കു ന്നതിനെതിരായി നിർണ്ണയിക്കപ്പെട്ട അധികാരസ്ഥനു 
അപ്പീൽ ബോധിപ്പിക്കുന്നതിനുള്ള വ്യവസ്ഥകൾ അടങ്ങിയിരിക്കുന്നു. മററ് വ്യാവ 
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സായിക സ്ഥാപനങ്ങളിലെ തൊഴിലാളികളെ സംബന്ധിച്ചും അതുപോലെയുള്ള 
വ്യവസ്ഥകളൊന്നുമില്ല . തൊഴിലാളികളുടെ സവനം അവസാനിപ്പിക്കുന്ന സംഗ 
തികളിൽ ആ സംഗതി അഡജൂഡിക്കേഷൻ വിട്ടാൽ അതു കാലതാമസവും തൊഴി 
ലാളികൾക്കു പ്രയാസവും ഉണ്ടാക്കുന്നു. അതുകൊണ്ട് എല്ലാ വ്യവസായിക സ്ഥാപ 
നങ്ങളിലും പ്രവൃത്തിക്കാക്കപ്പെട്ട തൊഴിലാളികളുടെ സേവനം തൊഴിലുടമകൾ അവ 
സാനിപ്പിച്ചാൽ അതിനെതിരായി തൊഴിലാളികളെ അപ്പീൽ ബോധിപ്പിക്കാൻ 
പ്രാപ്തരാക്കുന്ന ഒരു സ്വതന്ത്ര നിയമ നിർമ്മാണം വേണമെന്നു കരുതുന്നു. 

ഈ ആവശ്യം നിറവേററുവാനാണു് ഈ ബില്ലുകൊണ്ടുദ്ദേശിക്കുന്നത്. 
ഏൽപ്പിച്ചു കൊടുക്കപ്പെട്ട നിയമനിർമ്മാണാധികാരം സംബന്ധിച്ച 


2 . 


മെമ്മോറാണ്ടം 


ബില്ലിലെ 4 -ാം ഖണ്ഡം (1 ) -ാം ഉപഖണ്ഡം, ഡിസ്ചാർജ് ചെയ്യപ്പെട 
കയോ, ഡിസ്മിസ്സ് ചെയ്യപ്പെടുകയോ, മറ്റുവിധത്തിൽ സേവനം അവസാനിപ്പി 
ക്കപ്പെടുകയോചെയ്യപ്പെടുന്ന ഒരു തൊഴിലാളി, ആരുടെ അടുക്കൽ അപ്പീൽ ബോധി 
പ്പിക്കണോ ആ അധികാരസ്ഥൻ ആരെന്നു നിർണ്ണയിക്കുന്നതിനു ഗവണ്മെൻറിനെ 
അധികാരപ്പെടുത്തുന്ന 4 -ാം ഖണ്ഡം( 2) -ാം ഉപഖണ്ഡപ്രകാരം, അപ്പീൽ ബോധി 
പ്പിക്കേണ്ട ഫാറവും അതിൽ ഉൾക്കൊള്ളിക്കേണ്ടുന്ന വിവരവും നിർണ്ണയിക്കുന്നതിനു 
ഗവണ്മെന്റിനുംഅധികാരമുണ്ടു്. 4 -ാം ഖണ്ഡം ( 4) -ാം ഉപഖണ്ഡം, അപ്പീൽ അധി 
കാരസ്ഥൻ തൊഴിലുടമയ്ക്കും തൊഴിലാളിക്കു , നൽകേണ്ട നോട്ടീസിന്റെ ഫോറവും 
അതിന്റെ രീതിയും നിർണ്ണയിക്കുന്നതിനു ഗവണ്മെൻറിനെ അധികാരപ്പെടുത്തുന്നു. 
13 -ാം ഖണ്ഡം ആക്ററിന്റെ ആവശ്യങ്ങൾ സാധിക്കുന്നതിനുവേണ്ടി ചട്ടങ്ങൾ 
ഉണ്ടാക്കുവാൻ ഗവണ്മെൻറിനെ അധികാരപ്പെടുത്തുന്നു. ഏതെല്ലാം കാര്യങ്ങളെ 
സംബന്ധിച്ചു ചട്ടങ്ങൾ ഉണ്ടാക്കാമോ ആ കാര്യങ്ങൾക്കു നടപടി സംബന്ധമായും 
ഭരണപരമായും ഉള്ള സ്വഭാവമാണുള്ള 2 . അതിനുംപുറമെ, ചട്ടങ്ങൾ നിയമസഭ 
യുടെ സൂക്ഷ്മപരിശോധനയ്ക്കു വിധേയമായിരിക്കുകയും ചെയ്യും. 

ധനകാര്യ ടറിപ്പ്. 
അപ്പീൽ വിചാരണ ചെയ്യാനായി ബില്ലിന്റെ 4 -ാം ഖണ്ഡത്തിൽ പറയുന്ന 
അപ്പീൽ അധികാരസ്ഥന്മാർ, തൊഴിൽ വകുപ്പിലെ ഉദ്യോഗസ്ഥന്മാരായതിനാൽ 
സംസ്ഥാനത്തിൽ സഞ്ചിതനിധിയിൽനിന്നുംയാതൊരു ചെലവുംഉണ്ടാകുന്നതല്ല . 
ഈ ജോലി ഇപ്പോൾ അവർ നിർവ്വഹിക്കുന്ന കർത്തവ്യങ്ങൾക്കു പുറമേആയിരിക്കും. 

മത്തായിമാഞ്ഞൂരാൻ 
( A True Translation ) 

C. H , KUNHIRAMAN 
Head Translator. 
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PART III 


No. Pdl. 15 /69-1 /G . 

2nd April 1969 . 
A list of 1 anufacturers , Repairers and Dealers licences issued by the 
Controller of Weights and Measures, Kerala and a list of licences cancelled 
during the period from 1-1-1969 to 31-3-1969 under the Kerala Weights and 
Measures ( Enforcement) Act and Rules, is given below : 
Name and address 

Details of articles Licence 

No. 


Beamscales of 
C & D Classes 


M - 141 


I. MANUFACTUNERS 
1. Sri K. P. Ithac , Proprietor , 

Nirmala Industries, Kanjiramat 

tom P.O. 
2. Sri P. K. Thankappan, Proprietor , 

Sreelatha Industries, Kattikunnu, 

Puthotta P.O., Vaikom 
II. R $ PAIRERS 
1 . Sri T. Mohamed , S /o . Alavi, Tin 

Maker, East Road , Manjeri P. O. 


do . 


M - 142 


R - 252 


2. M /s. Inter State Agencics, Sreenila 

yam , Kuruppam Road , Trichur 


Weights, Measures, 
beamscales (other 
than B class) and 
Spring Balances 
Weights and 
Weighing 
instruments 
Weights , Measures, 
Weighing and 
Measuring 
Instruments 


R - 253 


3. As /s. Scales & Service , Micro Metal 

Mills, AS Industrial Estate, Umaya 
nalloor, Quilon 


R - 254 


Weights, Measures 
and Weighing 
Instruments 

do . 


D - 789 


III. DEALERS 
1. Sri K. Thankappan , 

Hardware 
Merchant, Charuvilakada , Tha 

zhammel 
2 . Sri P. P. Aboo, Merchant, Upper 

Bazaar, Mannantoddy 
3. Sri P. Abdulla , Stationery 

Merchant, Main Bazaar , Pana 
maram P. O., North Wynad , Can 
nanore District 


D -790 


Weights, Measures, 
Weighing and 
Measuring 
Instruments 


D - 791 
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Details of articles 


Name and address 


Licence 

No. 


4 . 


D - 792 


5 . 


Sri R. Rajagopal, Chitra Hard 
wares, Mukkada Bazaar , Quilon 
Sri T. Krishnan Nair, Krishna 
Metal Mart, Court Road, Mannan 
toddy, Cannanore District 


D - 793 


Weights, Measures 
and Beamscales 
Weights, Measures , 
Weighing and 
Measuring 

Instruments 
Weights, Measures, 
Platform machines, 
Counter machines & 
beamscales 
Weights, Measures, 
and Weighing 
Instruments 


6. M /s. Bhandarker Trading Co., 

Everest Lodge Building, Opposite 
Kallai Railway Station , Calicut - 3 


D - 794 


D - 795 


7. Shri T. Kunhimoideen , Aluminium 

Vessels Merchant, Down Hill, Mala 

puram P. O., Kozhikode District 
8 . Sri P. K. Sivarama Pillai, Sivaram 

Stores, Main Road, North Parur, 

Ernakulam District 
9. M /s. Inter State Agencies , Sreenila 

yam , Kuruppam Road , Trichur 


D - 796 


do . 
Weights, Measures , 
Weighing and 
Measuring 
Instruments 


D - 797 


M - 32 


List of Licences cancelled 
A. MANUFACTURERS: 

1. M /s. Hamson Industries, Pappinisseri, Cannanore District 
2. M /s. Indo Mercantile Industries, Market Road , Irinjala 

kuda 
3 . Shri K. Chellappan Asari, Ulladanparambu , Thiruvam 

pady, Sanathanapuram P.O., Alleppey District 
4. Shri T. T. Mohammed Koya , The Best Ox Brand Steel 

Trunk Works , Calicut 


M - 43 


M -55 


M - 128 


R - 21 


R - 22 


B. REPAIRERS 
1. M /s. Scales and Services, Catholic Syrian Bank Buildings, 

Market Road , Cochin 
2. M /s. Vettoor Scale Servicing Co., M.L.Road , Kottayam 
3. Shri M. N. Balakrishnan Nair, Gurukhal Veedu , Chera 

kara P.O., Tellicherry 
4. Shri O. L. Thomas, Nedumpunchayil, Vadavathoor, 

Kottayam 


R - 111 


R - 156 
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R - 163 


5. Sri A. Ramaswamy, Government Contractor, T. C. 

31/463 , Cbalai, Trivandrum 
6 . O. L. Krishnan , Kerala Scales & Services, Eraveli Road , 

Cochin - 2 
7. Sri E. Raman Menon, Eledath House, M. G. Road , 

Ernakulam 


R - 229 


R - 236 


C. DEALERS 


1. M /s. V. V. Ramaswamy Iyer & Sons, Wadakkanchery, 
Palghat District 

D -64 
2 . Shri P. C. Cherian , Pularickal, General Merchant, Pura 
mattom P.O., Thiruvalla 

D - 98 
3. M /s. C. Kunhammoo & Co. , Main Road , Tellicherry D - 233 
4. M /s. P. Aboobaker Sons, Hardware Merchants, Camp 
Bazaar, Cannanore 

D - 235 
5. M /s. L. N. Venkitrama Gowder Son , Hardware Merchant, 
Palghat 

D - 292 
6. M /s. K. Mohandas & Bros. , Hardware Merchants, 
Alleppey 

D - 311 
7. M /s. A. Radhakrishna & Bros., Hardware Merchants , 
Mukkada, Quilon 

D - 457 
8 . M /s. M.K. Chinnappa Rawther & Son , General 
Merchant, Vandiperiyar, Kottayam District 

D - 484 
9. Sri G. S. Purushothaman , Ambuja Bhavanam , Chavara 
code , Paripally 

D - 576 
10 . Sri Koyammu , Slo . Kunhavaran Hajee, Cheroor 
Stationery Mart, Manjeri P , O. 

D - 598 
11 . Sri K , V. Lakshmanan , Rajendra Small Scale Industries, 
Kannarore , Palghat District 

D -617 
12 . The Kasargod Agriculturists Co -operative Marketing 
Society Ltd., Cannanore District 

D -640 
13 . M /s. Alleppey Trading Corporation , New Bazaar, Alleppey D -641 
14. Sri Issac Mathai, Central Stores, Mallappally 

D - 665 
15 . Sri K. P. G.Menon , Proprietor , The Construction House, 
Ottapalam 

D -670 
16 Sri P. G. oseph , Jai Hind Hardwares, S.C.S. Junction , 
Thiruva ) 

D - 707 


D - 644 


D - 716 


D - 741 


17. M /s. Good Will Co., (Branch ) Koothattukulam , Muvattu 

puzha 
18. Sri M. A. M. Abdul Khader, Fathima Emporium , Chalai 

Bazaar, Trivandrum 
19 . Sri Kunju Kunju Achary , Manager, Syndicate Hardware 

Store, Nooranad , Alleppey District 
20 . Sri M. Sheikmohamed Rawther , Hardware Merchant, 

Kurampala , Pandalam 
21. Hajce T. M. Mohamed Haneefa , Hardware Merchant, 

Chamakada, Quilon . 


D - 742 


D - 743 


( Sd .) 
For Controller (W & M ) 


Trivandrum - 1 . 
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GOVERNMENT COLLEGE, VIDYANAGAR , KASARAGOD 

PROSPECTUS FOR 1969-70 
No. B2 . 749/69 . 

April 1969, 
1. The College is affiliated to the University of Kerala and offers instruction 
in the following courses 

I. Pre- Degree Two- Year Course 
Part - I (i) English 

(ii) Kannada ,Malayalam , Hindi, Sanskrit , Arabic, 
Part - II 

Group (i) Mathematics, Physics , Chemistry : 
Group 

( ii ) Biology, Physics, Chemistry . 
Group 

( ii) Indian History, World History , Economics . 
Part- II (ii) Social Studies for Science Students,General Science 

• for Arts Students . 
II . B. A./B . Sc. Three - Year Degree Course 
Part- I 

English . 
Part - II Additional Language : 

Kannada , Malayalam , Hindi, Sanskrit , Arabic. 
Part - III 
( 1) B. A. Group (iii ) Economics (Main ) with Politics and 

Indian History 
(2 ) B. A. Group (vii ) (a ) English Language and Literature . 
( 3 ) B. A. Group (v ) Kannada Language and Literature . 
(4 ) B. A. Group Arabic Language and Literature 
B.Sc. Group (i) Mathematics (Main ) with Statistics ind 

Physics as subsidiaries. 
(6 ) B.Sc. Group (ii) Physics (Main ) with Mathematics and 

Chemistry subsidivies. 
( 7) B. Sc. Group (vi) Geology (Main ) with Physics and 

Chemistry subsidiaries. 
(8 ) B.Sc. Group Zoology (Main ) with Botany and Chemistry 

subisdiary . 
2. The College re-opens after the mid -summer vacation on Monday 2nd 
June 1969. 

3. Applicants for the Pre - Degree Course shall have completed 13 years 
and 6 months on or before 1-7-1969 . No exemption will be granted in the 
case of students who are under-aged . 

4. Students seeking admission to the College should pay a registration 
fee of Rs. 2. This amɔunt must be remitted into a Government Treasury or a 
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branch of the State Bank of India in the Kerala State , to the following head 
of account : 

“ XXII- A (a) Fees - Government Arts Colleges - Fee for registration of 
application for admission to the Government College , Kasaragod .” This 
amount will not be refunded in any circumstances. 

5. Application for admission should be made in the prescribed form 
which can be had from the College Office on requisition along with the 
Chalan receipt for Rs. 2 mentioned above. If the application form has to be 
sent by post, a self addressed envelope 9"x4 " with stamps to the value of 80 
paise should be enclosed . The requisition for supply of the form should 
clearly show the course to which admission is sought. 

6. Application for admission to the Pre-Degree and the Three-Year 
Degree Classes must reach the Principal within 10 days after the publication 
of the results of the respective qualifying examinations. Late applications 
will be entertained only after exhausting applications received within the 
prescribed date . The address on the back of thememorandum card attached 
to the application form ,must be filled by the applicar t. 

7. When acknowledgment of an application is desired , an addressed 
post-card should be enclosed . 

Candidates provisionally selected for admission will receive intimation 
showing the date fixed for the interview . 

8. Applicant who receive notice of provisional selections but fail to 
present themselves for interview with documents specified below , or fail to 
remit fces on the day of admission will forfeit their seats forthwith . 

9. The following certificates have to be produced at the time of 
interview : 

(a) S. S. L. C. or other certificates of qualification . 

(6 ) Transfer certificate from the institution last attended by the 
applicant. 

(c) A conduct certificate from the head of the institution last attended 
by the applicant. 

(d ) A migration certificate in the case of applicants who have passed 
the qualifying examination from Universities other than the University of 
Kerala . 

10. The marks obtained in the qualifying examination should invariably 
be entered in the application form , in the space provided for it, and got duly 
certified . 

Applicants who do not come under the General Scheme given in the 
application form will attach to their applications an attested copy of their 
marks. 

Particulars of fees 
Tuition fees (first instalment to be paid on admission ) 
1. Degree Course ( Three year ) 

Rs. 144 in 8 instalments . 
2. Pre-Degree Class 

Rs. 124 in 8 instalments . 
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· B. Special fees (to be paid in full on admission ) 
1. Library 

Rs. 2 
2. Sports 

Rs. 6 for men and 

Rs. 4 for women 
3. Stationery 

Rs. 3 
4 . Calendar 

Re. 1 
5. Medical Inspection 

Re. 1 
6. Admission fee 

Rs. 10 
C. Subscription (to be paid in full on admission ) 
1. Magazine 

Rs. 3 
2. Visual Education 

Re. 1 
3. Association fc 

Re. 1 
4. Voluntary contribution to the Poor 
Students Aid Fund 

Re. 1 
5. Voluntary contribution to the 
College Day 

Rs. 2 
D. University fees (to be paid in full on admission ) - 
1. Matriculation fee 

Rs. 10 
2. Fee for considering application for 

the recognition of qualifying 
examinations of other Universities 
and S. S. L. C. Certificates of 
areas other than those coming 
under the Kerala University 

Rs. 10 
3. Games fee 

Re. 1 
E. Laboratory fees (to be paid in full on admission ) 

Pre-Degree Rs. 5 for each Science subject involving practical work 
(Biology being treated as a single subject). 

B. Sc. Rs. 10 for Main and Rs. 5 for each subsidiary subject except 
Mathematics. 

Students whɔ are finally selected after the interview will be required to 
pay the first instalment of fees (including special fees and subscription ) 
immediately . 

Caution Deposits 
Library 

Labcratory Total 
Rs. 

Rs. 
1. Pre - Degree 

20 

20 

40 
2. B. A. 25 

25 
3. B. Sc. (Maths. included ) 25 

25 

50 
4. Students attending special practical work 25 

23 
Fee concessions available 
(a ) Applicants belonging to the Scheduled Castes , Scheduled Tribes, 
Kudumbis and Christian converts from the Scheduled Castes and Scheduled 
Tribes, who are bonafide subjects of the Kerala State are eligible for full fee 


Rs. 


concession , stipend and lumpsum grant for purchase of books and dress . 
They will have to produce at the time of admission a certificate of Nativity 
and a Certificate of Comınunity if the community has not been specified in 
the S.S.L.C. Book . 

(b ) Applicants belonging to Other Backwari Communities who are 
bonafide subjects of Kerala are eligible for full fee concession , provided the 
income of both their parents or guardian does not exceed Rs. 1,800 in the 
case of those seeking admi sion to the Pre-Degree Class and Rs. 2,400 in the 
case of those seeking admission to the Degree Classes . 

(c) Concession under 92 M.E.R. 

Women studenrs of all communities belonging to erstwhile Madras 
State are eligible for half fee concession if the annual income of their parents 
does not exceed Rs. 1,500 . 

(d ) Exemption from payment of tuition fees to the Children /Grand 
children of " Political Sufferers" . 
Note:-(1) Applicants who come under (b ) and (c) above, will have to 

produce at the timeof admission the following certificates: 
(i) Certificate of Income. 
(i ) Certificate of Community . 

( iii) Certificate of Nativity . 
( 2) Applicants belonging to the Scheduled Castes, Scheduled Tribes, 
Kudumbis and Christian converts from the Scheduled Castes and Scheduled 
Tribes need not produce an income certificate . 

( 3 ) Other Backward Communities must produce an income certificate 
issued by the Village Officer and countersigned by the Local Panchayat 
President, Chairman of theMunicipality ,Mayor of the Corporation , Honorary 
Magistrate , M. L. A. or M. P. in the prescribed form which is put on the 
notice board of the College . The income of both the parents must be shown 
in the form and certified . Certificate of income of the guardian will be 
accepted only in the case of orphans or in other genuine exceptional cases. 

(4) Nativity Certificates stating that his /her guardian has been a resi 
dent of the State for the last five or more years have to be obtained from a 
Revenue Ollicer not below the rank of a Deputy Tahsildar . 

(5) Community Certificates obtained from any one of the following 
authorities will be accepted : 

(i) M.P., M.L.A., Tahsildar, Deputy Tahsildar, for 92 M.E.R. 

vide see para 1 (c ) above . (The name of the community 
should be spelt exactly in the same way as given in the list 

issued by the Government of Kerala .) 
( ii) Not below the rank of Deputy Tahsildar for full Fee 

concession . 
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(6 ) Applications for these concessions in the prescribed form must be 
submitted within 10 days from the date of admission . If this is not done fees 
will have to be paid . 

( 7) Applicants who do not produce the necessary certificates at the 
time of admission will not be admitted unless they pay the prescribed fees. 

(8) In the case of applicants whose parents died in Harness while in 
Kerala Government Service on or after 1-11-1956 , Harness fee concession 
will be granted on production of necessary documents and if the income of 
the guardian is below Rs. 1,800 . 

Hostel 
There is a Women s Hostel attached to the College. All women students 
except those who are staying with their parents or relatives have to stay in 
the College Hostel. Application forms for admission to the hostel can be 
had from the hostel office on payment of Re. 1 . 
Government College , 

( Sd .) 
Vidyanagar, Kasaragod . 

Principal. 


G. 93 /J. 


Kerala Gazette No. 17 dated 29th April 1969 . 
PART M 
GOVERNMENT SANSKRIT COLLEGE, TRIPUNITHURA 

PROSPECTUS 

1969-70 
The Government Sanskrit College , Tripunithura , re-opens on 2nd 
June 1969 . 

The College provides instruction in the following courses of studies : 
(1) Pre-Degree Course : 
Part I (i) English 

(ii ) Sanskrit 
Part II (i) 1. Indian History 

2. Sanskrit Sahitya 

3. Sanskrit Sastra 

(ii ) General Science 
(2) B. A. (Special) 
In the following subjects: 
Part I 

English 
Part II Sanskrit (Second Language) 
Part III 

(a ) Vyakarana 
(b ) Nyaya 

( c) Sahitya 
Applications for admission to the Pre-Degree and I year of the Degree 
classes should reach the Principal within 10 days of publication of S. S. L. G. 
and Pre -Degree results respectively . 

Applications for admission should be madein the prescribed form which 
can be had from the College Office on payment of a sum of Rs. 2 (Rupees 

Two only). Those who require the application forms to be sent by post 
•may remit a sum of Rs. 2. 90 (Rs. Two and paise ninety only) by M. Ó . 

In the case of admission to the Pre-Degree Course a copy of the marks 
obtained in the S. S. L. C. Examination certified by the Headmaster of the 
School and stamped with the School seal, and in the case of admission to the 
Degree Class a copy of the mark list of the Pre-Degree Examination attested 
by a Gazetted Officer or the Principal of the college where the applicant 
studies last , should be attached with the application . Applications incomple 
tely filled up will not be considered. 

Admission and selections to all classes are governed by the rules laid 
down by the Government. 
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Interview cards will be sent to the provisionally selected candidates 
showing the date fixed for the interview . 

In addition to the interview cards sent to them , candidates must 
produce the following documents in original at the time of interview without 
fail. 

1. Certificate in support of the prescribed qualification for admission 
2. Transfer Certificate 
3. Conduct Certificate 
4. Vaccination Certificate 

Students from Universities other than Kerala must produce a Migration 
Certificate issued by the competent authority . 

Applicants who fail to present themselves for interview with the 
documents specified above on the appointed date and time will forfeit their 
seats forthwith . Failure to remit fees on the date of admission , will also 
result in forfeiture of seats. 

Fees 
The tuition fee for the Pre-Degree Course will be Rs. 124 per annum 
and for B. A. Class will be Rs. 144 per annum payable in eight equal 
instalments. Every student shall be liable to pay the fee for the whole term 
during any Part which his /her name has been on the rolls. 

In addition to the tuition fee, the following special fees will be collected 
on the date of admission : 
Admission fec 

Rs. 10 per annum 
Library fee 

Rs. 2 
Stationery fee 

Rs. 3 
Games fee :-Men students Rs. 6 
Women 

Rs. 4 
Medical Inspection fee Re . 
Calendar fee 

Re. 
Association fee 

Re. 
Fee for registration 
as Matriculates . 

Rs. 5 (Only for Pre- Degree students 

and those comizig from other 

Universities) 
University Tournament 
affiliation fee. 

Re. 1 per annum 
Students coming from otherUniversities will also pay recognition 
fec of Rs. 5 . 

Each student shall pay a caution deposit of Rs. 25 (Rupecs Twenty-five 
only)which willbe refunded atthe end of each course after adjusting th : dues, 
ifany. The caution deposit shallbe paid along with the first instalment of 
fees . 
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Students seeking admission for the Pre- Degree course must complete 13 
years and 6 months as on 1st July 1969. Those who secured 50 per cent or 
more marks at the S. S. L. C. will be given a concession of six months in the 


age rule. 


Half tuition fee concession will be granted to all students upto 
January 1973. 

The rates of fee shown above are subject to revision by the Government. 

Scheduled Castes and Scheduled Tribes who are bona fide subjects of 
Kerala State are eligible for full fee concession and stipend. They should 
produce necessary community and nativity Certificates. 

Poor students of Other Backward Communities who are bona fide 
subjects of Kerala will be granted full fee concession on production of 
necessary income certificates . 

Fees once remitted will not ordinarily be refunded . 


Tripunithura , 

16-4-1969. 


H. GOPALAKRISHNA IYER , 

Principal. 


